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R.O_ENGINEERING COLLEGE(RD 231 )

COURSE - B.TECH (CSE)

PASSOUT YEAR - (2020-2021)

- | A VEAR WOkl . L mABLATIS SAME 1 TR MY ER LT CONTALT "'mm.:“
vurn STUBENTS wis1 GO FLACEMENT)

1] 1 | 2020-2020 | 1723110001 KM SHIVANI CSE CARGO FLASH infoigcargoiash.com 98733526540 3ILPA
?_ 2 | 2020-2011 | 1723110002 AADITYA RAJ CSE MORBISOFT hrmi@mobisofleom TRIBIIS1TT JILPA

3| 6 | 2020-2021 | 1723110006 ADITI TYAGIH CSE CARGO FLASH , HCL infoiaeargofash.com 873352690 3ILPA

4| 7 | 2020-2021 | 1723110007 ADITI SETHI CSE NOVOINVENT info@novoinyenLoom D120 434 75 A 20LFA

5| 8 | 2020-2021 | 1723110004 AKANSHA TYAGI CSE APAR TECH i i@ pr . com 91120 6127000 402LFPA

6| 10 | 2020-2021 | 1723110010 AKASH TYAGI CS5E NOVOINVENT imfomnevalnvent.oom 0120 434 %075 L60LPA

7| 12 | 2020-2021 | 1723100012 AKSHIT TYAGI CSE MORBILOITTE connectiamobiloitte.com FIRISISHON IS5LPA

£ | 13 | 2020-2021 | 172310013 AKSHITA AGGARWAL CSE WEBRKLL hrit@webkul.in | DESIMBEEID o 32LrA

; 14 | 2020-2021 | 1723110014 AKSHITA TYAGH CSE NOVOINVENT infoi@novoinvent.oom 0120 434 2075 SSLPA

.Il.'l IS | 2020-2021 | 1723110015 AMAN SHARMA CSE VIR SOFTECH corpi@virsoftech.com IBOSTITTIN 4ra

11| 16 | 2020-2021 | 1723110016 AMAN SINGHAL CSE VELOCTTY SW SOL inguiryavelsoLeom 1204243310 isLra

12| 17 | 2020-2021 | 1723010007 ANANT BANSAL CSE MOBILOITTE connect@maobiloitle.com SUIFSIENN LMLFA
Ii" I | 2020-2021 | 1723110018 ANANT TYAGH - CSE QA INFOTECH bharati.lapooraguinfoech.net (O120) 4241270 6101700 LAILPA
H. 19 | 2020-2021 | 1723110019 ANCHAL TYAGI CSE TekBeetle IT Solutions indis@iechnubesilecom G234 933 96 LEOLPA

15[ 20 | 2020-2021 | 1723110021 ANKITA KUMARI CSE MOBILOTTTE connecmmabiloifie.com PRS2SR0 | LiMLPA

I6| 22 | 2020-2021 | 1723110022 ANKUL KALSHIK CSE QA INFOTECH _ bliaratl.kapoor@qainfotech.net (H20) 4240270 6101 TN ll LA3LPA
17| 23 | 2020-2021 | 1723110023 ANKUR CSE MOBILOITTE canneci@maobiloitle.com HIISIER0 | r L04LPA
; 1-1_ J020-2021 lﬂ]l IIH_E.—-KSHI_"HHH I:lw.ih-\_ll i ?i?I | MOBISOFT . . hr_-tgimuhhnﬂm _TH.!HHJFLITT + JLFPA -
|1I 24 !ll_II-MI I‘»'_UI 10028 A'o'lilj.l llﬂ; IDHARY (5.1 3 Redian Software ulrﬁ:rtdhmunvlu;u TG 3G [ - =y
e I .mli | 17231 mu:!'!. - _-\':'I SH Y AL Sk LI LY IMWHE! g Bharati ke pmr*mualnl’m;.-ﬂ_._tlllml 42411@0!"05_.?
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- [N vEa AOLL WO maME CoAMATES SAME OF THE EMPLIYER EhaLL CONTACT "‘mm:m
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21| 28 | 2020-2021 | 1723110031 BODY PAL CSE VIR SOFTECH corp@virsafiech.com IRORSTITTLL dLPA
22| 29 | 020-2021 | 1723110032 DEEFAK CSE MORILOITTE connect@maobiloitte.com 29995 25801 24LPA
23| 30 | 2020-2021 | 1723110033 DEETAK JHA [&.7 3 NOVOINVENT Infoi@movoinvent.oom D120 434 75 S.50LPA
24| 31 | 2020-2021 | ITZALI0034 DEEPAK KUMAR CSE NOVOINVENT, QA INFOTECH bharatilapoon@qeinfotech.net (120) 4241270 101700 1EOLrA
25| 32 | 2020-2021 | ITZI 10035 DEEPANSHU SHARMA CSE VIR SOFTECH corp@virsofiech.com 1ROASTITTLL 400LPA
16| 33 | 2020-2021 | (72310036 DEVESH KUMAR CSE ACTE GLOBAL SERVICE INFO@ACT.IS LI6615T200 1L20LPA
I7| 34 | 2020-2021 | 1723110037 GOVIND CSE Pragmaa Infoi@pragmacdge.com B48-970.90%0 1.200LPA
28| 35 | 2020-2021 | 173110038 HARSHIT TYAGI CSE VIR SOFTECH corpivirsofiech.com 18005TITTIN dLPA
9| 36 | 2020-2021 | IT2ILL0039 HASNAIN ABBAS ZAIIM (5E Varaisys hrvar@varabys.in +91-A3IB032T 14 15 LPA
30| 37 | 2020-2021 | 1723110040 HIMANSHU JAYANT CSE MORBILOITTE connect@mobiloifte.com P95 15801 LMLFA
31| 38 | 2020-2021 | ITZITI0040 JAI KISHORE CSE WERKUL hrit@webkulin PaSO4B6HTI L2LPA
32| 40 | 2020-2021 | 172310044 KM ANANYA KOUSHIK SE MORISOFT brmbamobisofl.com THIRISITT ALPA
33| 41 | 2020-2021 | 1TI3100045 KM BHARTI SE Redinn Software salesi redisnsoftware.com BRTO6 MG 0LAGLEA
34| 42 | 2020-2021 | 1723010046 KM DIKSHA CSE VIR SOFTECH corpvirsafiech.com 18005717711 4OLPA
';i 43 | 20202021 | 1723110047 KM HUSNARA CSE MOBILOITTE connee @ mobilalite.com 99995 25801 LMLPA
36| 44 | 2020-2020 | 172310048 KM KHUSHABOO SE Pragmnn Infoi pragmacdge.com B48-999-90%0 L20LPA
37| 45 | 2020-2021 | IT2ZINT0049 KM KIRAN CHANDEL CSE VIR SOFTECH corp@virnftech.com 1R0ASTITIN 4LrA
38 46 | 20202021 | 1723110050 | KM KOMAL CHANDEL CSE VIR SOFTECH corpa@virmfiech.com 18005717711 4LPA
30 47 | 2020-2021 | 1723110051 KM MANVEE TYALGI SE Varaisy hrvar@varaisyi.in +91- 5318032714
-ﬂ. 4N | 2020221 . 1723110052 :M \;.'.IHINI \’I';I;H;AN [ &1 H@.l;'ﬂ'l ] cmmmm:m_ ;H_HH
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Il] S1 | M0X0-2020 + 17231 ltll;._ hl-;'l Tha Iy -“:I_ 5k .UJ—\ INEC) l:_l. H 8] _;‘Ill.hlpourmirll'umh,nrl {lll-lll'l_ll-lﬂ“ﬂ'i L7 |

W



:r': YR ROALL R AaME CaamATES AR OF THE EMPLOVES AL rONTAET o mm:"
o ATUTNEATS WHO GOT FLACEMENT)
43| 53| 2020-2021 | 1723110058 MANISH SE CARGO FLASH , MOBILOTTTE info@ecargoflash.com 9ETIIS2EN LIMLPA
44| 54 | 2020-2021 | 1723110059 MANISHA CSE MORBRISOFT rmbamobisaft.com TRIRVISITT ILPA
45| S5 | 2020-2021 | ITDI10060 MANTHAN GAUR CSE WEBKIUL hrit@webkulin MESM4866TD 32LPA
46| S6 | 2020-2021 | 1723110061 MDD WALIULLAK CSE property srens (NJ) , MOBILOTTTE emailEnjgroup.in 02614025901 LOMLPA
7| 57 | 2020-2021 | 1723110062 MEHMOOD CSE VIR SOFTECH corpavirsoftech.com 1R0GSTLTTI 4LrA
TII S8 | 2020-2021 | 1723110063 MONTKA JAISWAL CSE Pragmas lanfoa pragmacdge.com A4E-599-90% LAALPA
49| 59 | 20202021 | 1T 10064 NIKHIL TYAGI CSE VIR SOFTECH corpiEvirsoftech.com 1BMSTITTI 40LPA
s0| &1 | 2020-2021 | 1723110066 PAKII SHARMA SE Hedian Software salesi@rediansaftware.com SHTOE2NIE D96LFA
51| 62 | 2020-2021 | IT230 10067 PARVINDER VATS CSE Tekbleetle IT Solutions indis@technobectic.com GI3A 9933 %6 1 80LPA
51| 63 | 2020-2021 | 1723110068 POORYA MITTAL sE NOVINNVENT infoinovolmvenl.com 0120 434 W75 A600LFA
53| ¢4 | 2020-2021 | 1723110069 PORUSH TYAGH CSE WEBKI1/L hrit@webiuln DESO4NL6TT AILPA N
4| 65 | 2020-2020 | 1723110070 POSHAN TYAGH SE Varaisys hrvar@varaisys.in +91-AIIN0I2T 14 LALPA
55| 66 | 2020-2021 | 1TIIL0OTI PRACHIKA PAL (SE s sploresupportigics.com 180K)-572-3858 I36LFA
56 2020-2021 | 1723110072 PRASHANT SHARMA CSE TS iploresupportaics.com 1R00-572-3858 J36LIA -
57| 69 | 2020-2021 | 1723110074 | PRIVANSHU CHAUDHARY CSE VIR SOFTECH corpvirseftech.com 18005717711 4LPA
; 70 | 2020-2021 | 1TIIL10DTS PULKIT KUMAR RANIAN CSE VIR SOFTECH corpvirsaflech.com LROSTITTI 40LPA
%9 71 | 2020-2021 | 1T 10076 HAHUL SOM 513 Pragmas Info@ pragmacdge.com BAN-999-9090 AB0LPA
0l 72| 2020-2021 | 1723110078 RAVI VERMA (SE MORISOFT hrmb@mobisoft.com TRIRIINITT ILPA
h{ol 73 | 2020.2021 | 1723010079 HIA SHARMA CSE NOVOINVENT infoamovainvent.oom . 0120 434 WTS 4.600.0A
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65 2020-2021 | 1723110086 SABITA YASMEEN C WERKUL heit@webkud.in MWS0486699 32LPA

66 80 | 2020-2021 | 1723110087 SAJAL PRATAP SINGH CSE Varaisys hrvar@varalsys.in «91-H38032714 1LELPA

67| &1 | 2020-2021 | 1723110088 SAKIR VIR SOFTECH corpivirsoftech.com 18005717710 dLPA

68| 82 | 2020-2021 | 1723010089 SAKSHI CSE NOVOINVENT Info@novoinvent.com 0120 434 9075 4.60LFPA

69| 83 | 2020-2021 | 17231100%0 SAKSHI SEHRAWAT CSE TekBeetle IT Solutions indin@technobeelle.com 6238 9933 % LBOLPA

70| %4 | 2020-2020 | 173110091 SAHTHAK CHADHA CSE Redian Software salesi@redinnsafltware.com W5 T062MIE 0.96LIFA

71| 85 | 2020-2021 | 1723010092 SATYAM TYAGI CSE NOVOINVENT {nfo@novainyenLoom 0120 434 W75 A60LFA

72| B6 | 2020-2021 | 1723100095 SHANKY TYAGH (SE VIR SOFTECH corpavirsoftech.com IROGSTITTIL ALPA

;- K8 | 2020-2021 | 172310097 SHIVAM TYAGH SE CARGO FLASH infoujcargoflush.com SRTIISEN0 320rA

74| 89 | 2020-2021 | 1723010098 SHIVANI CHALUTAN CSE MORBISOFT hrmbaimobisot.com TRIRIISITT JLPA

75| 90 | 2020-2021 | 1723110059 SHIVANTD KUMARI {SE Varnisys hrvar@varabiys.in AOL-E31B03IT14 LB LPA -
76| 91 | 2020-2021 | 1723110100 SHOYAR {SE MOBISOFT hrmiia mobisoft.com TRIA9ASITY ILPA

77| 92 | 020-2021 "l'l'lil 1ono SHREYA GARG CSE Varaisys hrvar@@varaisys.in +91-8318032714 18 LA

TH| 93 | 2020-2021 | 1723110002 SHHEISTI VERMA (SE MOBISOFT hrmba mohisolt.com TAIRGISITT ILrA

79| 04 | 2020-2021 | 1723110103 SHUBHAM SHARMA (SE Varnisys hrvar@varaisyi.in B1-A3IR032T14 LALPA f
®0| 95 | 2020-2021 | 17230010104 SHUBHAM SHARMA (SE WEBKLUL hrit@webkulin PESHEGGTD 32LPA

81| 96 | 2020-2021 | 1723100105 SIDDHARTH TYAGI CSE Pragmas Infoa pragmucdge.com KAB-999-9090 AN0LIPA

:1 98 | 2020-2021 | 172310007 SUHALL AHMAD SE VIR SOFTECH corpi@virsoftech.com 18005717711 dLPA

_H 102 2020-2021 | 1723000000 TANVI VATS sSE NOVOINYENT info@novoinvest.oom 1120 434 9075 A60LFA
II.I-G; Z!I]El;ﬂl- | 172300015 - LN ';l'l I'IH'H-’EHY__ l‘.'bl:_ o ['tRH"_FLAﬁ; '_ llfnf_g.n_rml'llﬂu_um N ;TJHHN_ | T e
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- FECRAN PAY FACKACE AT AFPOIMTHMENT (11 B8

ey VEAR [WFLL WL LT AL T FaWE 0 TIE EMFLOTER EAALL CONTACT I AN (AFPLICABLE FrEl
(LT ETUAVENTS WD GOT FLACTMENT)

111 2020-2021 | 1723110120 VIKANSHU CHAUTAN CSE NOVOINVENT infomovoinvent.com 0120 434 W75 ZADLPA

Li6| 2020-2021 | 1723110025 YESHYESWITYAGI SE MOBILOITTE connectigmobiloitie.com 99995 15401 LMLPA
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R.O.ENGINEERING COLLEGE(RD 231 |
PLACEMENT DEPARTMENT
COURSE - B.TECH IT
PASSOUT YEAR - [2020-2021)
PROGRAM PAY PACKAGE AT APPEONTMENT (1% IN0
o [T yEam ROLL WO, RAME CRABUATER WAME OF THE EMPLOTER EMAL CONTACT PER ARNLM ) (APFLICATLE FOR
o mos FTUBENTS WIND GOT PLACEMENT)
1| 1| 2020-2021 | 1723113001 AADESH SHARMA IT APPAR he tech@appar.com 18002121737 4. 40LPA
2| 2 | 2020-2021 | 1723113002 AASTHA T Mobiloitte Technologies (1) Pvi. Lid hed @mobiloitte.com 7418852351 04 LPA
3| 3| 2020-2021 | 1723113004 AFZAL ALHMAD T CREDEX info@credextechnology.com | 14087036930 5LPA
4| 4 2020-2021 | 17231 1 MH6 AKSHARA BHARDWAJ T VELOCITY hrvelodty@vel.com 911204243310 AR0LPA
5| 5| 2020-2021 | 1723113007 ALISHA KARN T APFPAR hr.tech@appar.com 18002121737 4ADLPA
6 | § | 2020-2021 | 1723113010 ANKIT RAGHAY 1 sMobiloitte Technologies (1) Pyvi. Lid hrd@mobiloitte.com 7418852351 204 LPA
7| 9| 2020-2021 | 1723103000 ANUPAM YADAY n VELOCITY hrvelodty@vel.com 911204243310 A80LPA
# | 10| 2020-2021 | 1723113014 CHIRANJEEY VATS I Varninys INFOHRBVARAISYS.COM 8318032714 1.50 LPA
9 | 11] 2020-2021 | 1723113015 DIVYANSHU SHARMA T VELOCITY hrvelocity@vel.com 911204243310 A80LPA
10]12] 2020-2021 | 1723113016 DUSHYANT KUMAR I CREDEX info@credextechnology.com 14087036930 SLPA
1ol 04l 2020-2021 | 1723113018 HANSIKA KARM T APFAR he . tech@appar.com 18002121737 4.4001.PA
12 15| 2020-2021 | 1723113020 ISHIKA TYAGI T CREDEX infod@credextechnology.com | 14087036930 51LIA
130 16| 2020-2021 | 1723113022 NISHANT KUMAR TYAGI 18 VELOCITY hrvelodty@vel.com 911204243310 4 B0LYA
14] 18] 2020-2021 | 1723113025 PRATHAM SHARMA I Muobilaitte Technologies (1) Pvi. Lid hrd@mobiloitte.com 7418852351 2.4 LPFA
15) 19| 2020-2021 | 1723113026 ROmT T YVELOCITY hrvelodty@vel.com 511204243310 4.50LFA
1 21| 2020-2021 | 1723103030 SINDHANT GOED I AFPPAR | hr.tech@appar. com 18002121737
17 IJJ F020-2021 | 18230 13900 | NEEFA RANI 1 Varnisys .0 INFOHREVARAISYS.COM H318032714 |
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ALD.ENGINEERING COLLEGE(RD 231 )
PLACEMENT DEPARTMENT
COURSE - B.TECH ECE
PASSOUT YEAR - (2020-2021)
[0 VEAR oL naE m FAME 0% THE EMFLOTTE EMARL CONTAET Jﬂm"ﬁm;?u
Ll PLATEMENT)

1| S| 2020-2021 | 1723131002 ABHIJEET CHAUDHARY ECE FLANET PCI salesd@ planetpel.com AL 1244111999 LaLra
2 | 6 | 2020-2021 | 1723131003 ABUISHER JHA ECE MOBILOITTE connect@mobiloitte.com 9999525710 204 LA
3| 7| 2020-2021 | 1723131005 ARUN KUMAR ECE MOBILOTTTE connect@moblioitte.com -9999525710 204 LPA
4 | 8| 2020-2021 | 1723131006 ASHISH KUMAR ECE PLANET PC1 sales@planetpd.com 911244111999 241 LPA
5 | 9 | 2020-2021 | 1723131007 HIMANSHU CHAUDHARY ECE SPARK MINDA query@minda.co.ln 011-33145145 120 LA
6 (10 Imm-‘mn 1723131009 KM ANJALL ECE MOBILOITTE connect@moblloitte.com 55989525710 204 LIPA
7 (10| 2020-2021 | 1723131000 KM ANSHU SHARMA ECE | VANSH CONSTRUCTION vanshconstruction@gmail.com BEE1462100 LROLPA
§ (12| 2020-2021 | 173131011 KM JYOT ECE SPARK MINDA query@minda.co.ln 011-33145145 L20 LA
9 (13| 2020-2021 | 1723131012 KM JYOTI ECE MOBILOTTTE | connect@maobiloitte.com 5999525710 104 LPA
I0|15] 2020-2021 | 1723131004 | MANISH KUMAR HALDONUA ECE | VANSH CONSTRUCTION | vanshconstructionS@gmall.com BEH1462100 LEOLPA
10| 16] 2020-2021 | 17231310158 MEENAL ECE PLANET PCI | sales@planetpci.com 11264111999 LI_I LPA
12(19] 2020-2021 | IT3131018 PHEITH_M.&NML ECE VANSH CONSTRUCTION vanshconstruction8@gmail.com BEA1442100 LROLFA
13(21| 2020-2021 | 1723131021 RIYTHM PANWAR I ECE FLANET PC) | salesg® planetpcl.com 4911244111999 241 LPA
1 ni W020-2021 | NDIA0R - RITESH RISHT ECE | VANSH CONSTRUCTION |  wvanshconstructionG@gmail.com :nnmuu | LBOLFA
15 n] 020-2021 | 1723131023 RITIK SIWACH ECE | VANSH CONSTRUCTION | vanshconstructionB@gmall com BES1482100 LEOLPA
Iia 24' :lmen“ rrnum;u._ _utu-uu TOMAR _—l.lfl. .-_\'.ﬂ..‘ﬂ'&ll('iﬂ‘i'rﬂl-’t ;I[I\ ] _W:mnmmwwl com BBH14H2100 m:,m_ -
|T|:5I znm-mt_ 17383027 | SAN 1\'l'tiIEI FOE MGH;’I}![_‘;_:?‘F] ‘} *ap mun;r;tﬂ;mm _ 8999525710 |
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19|28 | 2020-2021 1723131032 VIVEK SINGH ECE SPARK MINDA mﬂ-“ 011-33145145 120 LPA
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PFLACEMENT DEFARTME!

| Y noL b0 HaME e MAME OF THE EMPLOTEN oL CORTACT &ng
1] 4 | 20202021 | 1723140004 ABHISHEK ME BRITO IT Services Private Limited ruisodia 740G gmuil.com 097172 77373 LALPA

1| s |2020-2021 | 1723140005 AKSHAY PAL ME Juyshree Polymer quigrhragmail.com 91-20-30691402 204 LPA

3| 7 |2020-2021 | 1723140009 ASHISH SHARMA ME SPA PRIVATE LIMITED spa.associate@hotmail.com | 01145675500 116 LPA

4| 9 |2020-2021 | 1723040011 BHASKAR CHOUDHARY ME Jayshree Polymer quigrhrigmail.com 91-20- 30691402 204 LPA

5| 10 | 2020-2021 | 1723140012 BUNIL SAHANI ME Juyshree Polymer quigrhr@gmail.com 91-20-30691402 204 LPA

6| 12 | 20202021 | 1723140014 DEEPAK KUMAR ME SPA PRIVATE LIMITED spa.associstca@hormaileom | 01145675500 116 LPA |
7| 13 | 20202021 | 1723140015 DEEPAK KUMAR ME Jayshree Polymer quigrhrigmail.com 91-20-30691402 204 LPA

§| 14 | 2020.2021 | 1723140016 DEEPAK KUMAR GUPTA ME Mechomative info@mechmotive.com HOSRA26000 15 LPA

9| 15 | 2020-2021 | 1723040017 GAURAV SAINI ME SPA PRIVATE LIMITED spa.associateihotmaileom | 01145675500 116 LPA

10| 16 | 2020-2021 | 1723140020 HARSHIT SINGHAL ME BRITO IT Services Private Limited rsisodiaT40@gmaileom | 09717277373 1.5 LPA

11| 18 | 20202021 | 1723040022 JAYPRAKASH PAL ME BRITO IT Services Private Limited reisodia740@gmailcom | 09717277373 15 LPA

12) 19 | 2020-2021 | 1723140023 KM SHIVANI RAJ ME SPA PRIVATE LIMITED spuassociate@hotmailcom | 01145675500 216 LPA

13| 20 | 2020-2021 | 1723140024 KUNAL KUMAR ME Mechomotive info@mechmotive.com HISRA26009 18 LPA

14| 21 | 2020-2021 | 1723140025 LOKESH GAUTAM ME BRITO IT Services Private Limited reisodia740@gmaileom | 097172 77373 IS5LPA |
15| 22 | 2020-2021 | 1723140028 MONU ME Juyshree Polymer quiqrhr@gmail.com 91-20-30691402 204 LPA -
16| 23 | 2020-2021 | 1723140029 MUKESH YADAV ME Jayshree Polymes quiqrhnagmail.com 91-20-30691402 204 LPA

.-" 24 | 2020-2021 | 1723140030 NISHANT ME Mechomative info@mechmaotive.com ROSRA2G6009 LALPA

|tn] 2% M-MI_FHIMJI NITESH KIMAR i Mechomative O‘ﬁz > info@mechmative.com RISRA26009 1ALPA
e | e gy | —
19 26 20202021 | (723140082 NITIN MISHRA ME | Mechamotive 3 info@mechmotive.com HISHAZO009

20| 2 | 2000.20m | 17230a0013 _NIK]!ILIIM:I.I;T i l"ﬂ.mnr: _qubqrhrc.wlll.ﬂm 1 12030601402 -

@ (%)




P PACKACE AT AFPRNTSENT (1N [NE FER

|- e - HAME AP picins ey PN T EMFLEYER T, ronTact PO (PP NLE PO STUAREN T W GIFT
n 2020.2021 | 1723140034 | RAHUL KUMAR GAUTAM ME Jnyshree Polymer quiqrhri@gmaileom | 91-20-30691402 104 LPA
2| 3 | 2020-2021 | 1TZ3140037 SHIKHAR TYAGIE ME BRITO IT Services Private Limited raisodia T4MEgmaileom 097172 77373 1A LPA
13| 33 | 2020-2021 | ITZ3140039 SHYAM SINGH ME SPA FRIVATE LIMITED spa.associsted@hotmail.com 01145675500 Li6 LPA
24| 34 | 20202021 | 1723140040 SUMIT KUMAR ME Jayshree Polymer quiqrhrEgmail.com 91-20-30691402 204 LPA
15| 36 | 2020-2021 | 1723040042 SURAJ KISHWAHA ME SPA PRIVATE LIMITED spa.associateihotmail.com 01145675500 16 LPA
16| 37 | 2020-2021 | |SZ314090401 MOHIT KUMAR SINGH ME Jayshree Polymer quigrhragmail.com 91-20-30691402 LM LFA
17| 38 | 2020-1021 | 1823140902 NISHANT SWAROOP GOUR ME Mechomative info@mechmotive.com HOSK42ED0T IR LA
18| 39 | 2020-2021 | IK23140903 SHIVAM SHARMA ME Mechomaotive infoi@mechmotive.com BSR4 26009 1XLPA
19| 40 | 2020-2021 | INZ31400904 SHIVAM TYAGI ME BHRITO IT Services Private Limited rslsodiaT40@pmail.com 097172 TTI73 1B LPA
0| 41 | 2020-2021 | 1765440023 | VISSAKOTI DURGA SAL KIRAN ME Mechomotive hwm BSR4 26009 1LALPA
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R.DENGINEERING COLLEGE[AD 231 |

COURSE - B.TECH CIVIL

PASSOUT YEAR - (2020-2021)

sV ReFl vear | RoLLNo, NAME FROGRAM GRADUATEDR | AME OF THE EMPLOYER EMAIL CONTACT E::mr:¢‘MWW$
STUDENTS WHO GOT PLACEMENT)
1| & | 2020.20m | wasn0000s ANSHUMAN SINGIH CE ZFPN dipn.cons@gmall.com BO48250410 LSLPA
1| & | 20202001 | 23000006 | ASHAWANI KUMAR CE VANSH CONSTRUCTION phsaudit112 @hgmai com #1-120-4243310 1RLPA
3| 9 | 20202021 | zmicoonz HIMANSHU SINGH CE ZFPN etpn cons@gmal.com AOAR250410 1.SLPA
o 10 | 20202021 | 23100013 | KM MUKTA JAIWAL CE ZFTN sfpn.cons@gmail.com 4250410 LSLPA
< | 11 | 20002021 | 23100015 NIRAJ GAUTAM CE VANSH CONSTRUCTION phasudit1 12 @gmail.com 911204243310 25LPA
6| 13 | 20202021 | 1723100018 | MAVI RANIAN KUMAR CE VANSH CONSTRUCTION phsaudit] 12 @gmail.com 911204243310 LELPA
7 | 1% | 2020-2021 | 17IIL00020 SAMSHUL CE VANSH CONSTRUCTION phsaudi 117 @gmail.com 911204243310 LALPA
s | 16 | 2020200 | 172m00021 SANDEEP KUMAR CE VELOCITY hri@velocityconsultancy.com. | 91-120-424-3310 SILPA
s | 17 | 20202021 | 723100023 SUMIT CE Mobilaitie hrde@mobiloitte com 919999525801 104 1PA
10| 18 | 2020-2001 | 1723100024 TUSHAR THAKUR CE 2¥PN don.com@gmail com $048250410 LSLPA
1| 19 | 20202011 | 1723100025 UMAIR ALL KHAN CE ViR corp@virsoftech com 91.120.4325497 40 LPA
12| 20 | 2020-2021 | 1723100026 | UMEST CHANDRA BHARTIY CE Mahilaltic Wd@mobloitecom | 919999525801 204 LPA
13| 21 | 202020m | 23100027 VISHAL CE ZFPN Apn.cons@gmailcom HO8250410 LSLPA
14| 22 | 20202011 | 1723100028 YOGESH cE VANSH CONSTRUCTION phsaudit 112 @pma com 911204243310 1ALPA
15| 23 | 2020.2021 | 176s400011 SHWETA CE L . Cﬁmm MK2S0410 LSLPA
dig sl
&
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R.D.ENGINEERING COLLEGE[RD 231 )
PLACEMENT DEPARTMENT
COURSE - MCA
PASSOUT YEAR - (2020-2021)
w (B veaw BOLL W0 AN e TED Tty | MAME OF THE EMPLOVER AL CONTACT mwmm
1| 1| 2020-2021 | 1902310149001 ABHISHEK GARG MOCA CARGO FLASH infof@cargoflash.com 9HTINS2690 LELPA
2| 2| 2020-2021 | 1902310149002 ABHISHEK KASHYAP MCA HYNIX hri@skhms.com 91-11-46792260 LELPA
3| 3| 20202021 | 1902310149003 ADITI DIXIT MCA REDIAN enquiry@radianthrsolutions.com | 91 8447 169169 0.96LPA
4| 4| 2020-2021 | 1902310149004 ADITYA SHARMA MCA HYNIX infof@hynix.com A08-514-3500 1ELPA
< | £ 2020-2021 | 1902310149005 ADITYA KUMAR MCA Velocity Hello@VelocityGlobal.com +1 (303) 309-2894 240LPA
6| 6| 2020-2021 | 1902310149007 AKARSH GALD MCA VIR info@vir.hio 415 9064324 40LPA
7| 7| 2020-2021 | 1902310145008 AKASH KUMAR MCA HYNIX hri@skhms.com A08-514-3500 18LPA
8 | § | 20202021 | 1902310149009 AKSHIT SHARMA MCA REDIAN enquiry@radianthrsolutions.com | 91 8447 169169 0.96LPA
9| § | 2020-2021 | 1902310149010 AMAN KUMAR MISHRA MCA COGNIZANT inquiryf@cognizant.com {044) 42096000 A3ELPA
10/ 11| 2020.2021 | 1902310149012 ARSHAD ALI MCA PRAGAMMA Info@pragmaedge.com 848-999-9090 4.6LPA
11|12 2020-2021 | 1902310149014 ASHU MCA CRATERZONE contacti@eraterzone.com TS 03030472 1.92LPA
r;; 13| 2020-2021 | 1902310149015 CHETAN RAJPUT MCA Velocity Hello@VelocityGlobal.com +1 (303) 309-2894 240LPA
13014 20202021 | 1902310149016 DEEPAK MCA REDIAN | enquiry@radignthrsolutions.com | 91 8447 169169 0.96LPA
14 1¢| 20202021 | 1902310049017 | DEEPAK KUMAK JHA MCA VIR 0" Coglra@vir.bie 415 0064324 L0LPA ]
Thind i =it L e . - _._.5{4':..:,‘.' e £ | i s S ot
15| 16| 2020-2021 | 1902310149018 HGVIIAY MCA | CARGO HJI_!_!._EH‘-“' infoacargollash.com IRTIIS2690

&




(N vea WOLL %0, HAME e vt | NAME OF THN EMPLOYER EMaALL CONTACT rﬂ;ﬂ“ﬁwnﬁ‘n::
16 (17 2020-2021 | 1902310149019 DIVYAM MCA Velocity Hello@V elocityGlobal com +1 (303) 309-2894 240LPA
17|20 2020-2021 | 1902310149022 KM MAHIMA MCA COGNIZANT inquiry@cognizant.com (D44) 42096000 JIELPA
18| 21| 2020-2021 | 1902310149024 KM. INDRAMOHINI MCA Velocity Hello@) ¥V elocityGlobal.com +1 (303) 309-2894 2A40LFA
19| 22| 2020-2021 | 1902310149025 |  KM. SWEETY TYAGI MCA PRAGAMMA Info@pragmaedge.com 848-999-9090 46LPA
20| 23| 2020-2021 | 1902310149026 MANISHA PANCHAL MCA VIR infod@vir.bio 415 9064324 4.0LPA
21| 24| 2020-2021 | 1902310149027 MANSI MCA BRITD johndebritto?S@gmail.com (B8R) A72-R7T13 LELPA
22|28 | 2020-2021 | 1902310149031 MOHIT TYAGI MCA CRATERZONE contachacralerzone.com 7503 030472 1.92LPA
2329| 2020-2021 | 1902310149032 NADEEM AKHTAR MCA CARGO FLASH infodicargoflash.com 9873352690 2BLPA
24| 30| 2020-2021 | 1902310149033 NEHAL TYAGI MOCA VIR infof@vir.bio 415 9064124 4.0LFA
2531 2020-2021 | 1902310149034 NISHANK TYAGI MCA REDIAN enguirvi@radianthrsolutions.com 91 B447 169169 0.961.IA
26| 33| 2020-2021 | 1902310149037 | PRAVEEN KLUMAR DUBEY MCA HYNIX birfalskhms.com #08-514-3500 LELFPA
l 27|34 2020-2021 | 1902310149038 PRIYA TYAGI MCA VIR infof@vir.hio 415 9064324 4.0LPA
28| 36| 2020-2021 | 1902310149040 ROBIN SINGHAL MCA COGNIZANT inquirylacognizant.com (044) 42096000 A38LPA
29137 | 2020-2021 | 1902310149041 SAGAR GIRI MCA Velocity Hellof@ VelucityGlobal.com +1 (303) 309-280M 5.20L.PA
M0} A8 | 2020-2021 | 1902310149043 SATVINDER SINGH MCA REDIAN enguiry@radianthrsolutions.com 21 B447 1069169 D96LIA
| HI{I Z0Z20-2021 | 1902310149040 ;ﬂlﬂ_‘ A HANA MO A VIR Vil & mfoi@vir.bio #I;ﬂﬁl—; . 40L1PA .
| - 1 ¥ . I — |
32142 2020-2021 | 1902310149048 SHWETA TYAGI . MCA COGNEZANT hr'::iluiryfakngniunt.mm (144) 42096000 I
LR 4-1: 2“1“—20; IWZ.!-II.I;WI.I'SII HF;I-IMI—HIM HIVW AL 1_.\"!{ A -_PR_AE+;;IJ Infoia pragmaedge.com RAE- 99990490 I R
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FAY FACKAGE AT AFFOINTMENT (TN INR FER
ANNLM])

™ :]’ vEAR WEHLL N, NAME umm AN OF THE EMPLOYER EMAILL CONTALT urr;v,;a.ummmm
34| 45| 2020-2021 | 1902310149051 SUNIL MCA HYNIX hri@skhms.com 408-514-3500 28LPA
3547 2020-2021 | 1902310149053 UJJAWAL TYAGI MCA COGNIZANT inquiryi@eognizant.com (D44) 42096000 J3SLPA




R.D.ENGINEERING COLLEGE(RD 231 )
PLACEMENT DEPARTMENT
COURSE - MBA
PASSOUT YEAR - (2020-2021)
ks PROGERAM FOST PAY PACKAGE AT AFPOINTMENT {IN INR FEN
ey VEAR WO N0 HAME GRAIATED MAME OF THE EMPLOYER FMAIL CONTALT ANNIM) G4 FPLIECABLE POR STUBEN TS WHO GOT
FROM PLACEMENT}
1| 1| 20202021 | 1902310700001 AAKARSH GARG MBA RI RCM ugoel @RIRCM.com 0124 487 9200 285LPA
2 | 2 | 20202021 | 1902310700002 | ABHINAY CHAUDHARY MBA NETAMBIT hr@netambit.in 9875689541 2MLPA
3 | 4 | 2020-2021 | 1902310700005 AKASH MATHUR MBA  |MI OUTSOURCING SERVICES|  info@mindlance.com 1204568202 360LPA
4 | 5| 2020-2021 | 1902310700006 AKASH TYAGI MBA SEOCZAR Info@seoczar.com THIRTS9114 1A4LPA
5 | 6 | 2020-2021 | 1902310700007 AKSHAY KUMAR MBA SIELEX sales@silexamerica.com | 866-765-8761 LSLPA
6 | 7| 2020-2021 | 1902310700008 ALOK PATEL MDA COGENT hr@cogentservices.com 1204356517 1LRILPA
7 | 9| 2020-2021 | 1902310700010 ANCHAL MBA SIELEX jane@silex-partners.com #130220791 1.5LPA
8 | 10| 2020-2021 | 1902310700011 ANUJ DAHIYA MBA |MI OUTSOURCING SERVICES|  info@mindlance.com 1204568202 360LPA
9 |11 2020-2021 | 1902310700012 ARPIT GUPTA MBA APOGEE SERVICES hr@apexservice.in 5222302985 2A0LPA
10|13 | 2020-2021 | 1902310700016 DOLI MBA R1 RCM ugoel @R1RCM.com 0124 487 9200 285LPA
12| 16| 2020-2021 | 1902310700022 KISHLAY KUMAR MEA RAINET info@rainet.co.in 070534 48701 L44LPA
13|17/ 20202021 | 1902310700024 | KM SANGEETA CHAUHAN | MBA NETAMBIT hr@netambit.in IRTS689541 24LPA
14/18 ) 20202021 | 1902310700025 LALITA DIWAKAR MBA RIRCMES "g' ugoel @RIRCM.com 0124 487 9200 285LPA
I 1 i | i S e | . o 1 = = _'::_' ri‘;““txﬁ _.-Klsb— — - — — —
1S 19| 2020-2021 | 1902310700026 MOHIT YADAV MBA RAINET 6% 05" g info@rainet.co.in 070534 48701 1A4LPA
=] | | E— — | - - — A{"G" — — N ]
16|20 2020-2021 | 1902310700028 MOSIN KHAN MHEA RAINKET info@rainet.co,in 070534 48701 |

|



17|21 | 2020-2021 [ 1902310700029 NAVEEN KUMAR MBA LK TALENT hr@alktalent.in 1204292862 240LPA
18|22 2020-2021 | 1902310700030 NEELAM MBA MOTHERSON info@motherson.com | 91-120-6679500 L 44LPA
19|23| 2020-2021 | 1902310700031 NIKITA TYAGI MBA NUTRAJ ~ustomercare@nutraj.com 099710 95414 LA4LPA
20 (24| 2020-2021 | 1902310700032 PRACHI SACHDEVA MBA SACHIN ELECTRICALS  info@sachinelectrical.con 8860640688 240LPA
21|25 20202021 | 1902310700038 |  PRASHANT SHARMA MBA SITS info@sitspa.it +39 0289144 1 LG6SLPA
22(26| 2020-2021 | 1902310700035 PRASHANT TYAGI MBA SEOCZAR hri@seoczar.com 7042086024 144LPA
23|27/ 2020-2021 | 1902310700036 PRITI MBA LK TALENT hr@alktalent.in 1204292862 2LA0LPA
24/28| 2020-2021 | 1902310700038 PUNAMI NATH MBA NETAMBIT hr@netambit.in 9875689541 204LPA
25(29| 2020-2021 | 1902310700039 RADIA FULERA MBA SEOCZAR hri@seoczar.com 7042086024 LA4LPA
26 31| 2020-2021 | 1902310700041 RAMAN TYAGI MBA SEQOCZAR hn@seoczar.com 7042086024 L44LPA
27|32| 2020-2021 | 1902310700043 SACHIN MISHRA MBA COGENT hri@@cogentservices.com 1204356517 LEILPA
;a 33| 2020-2021 | 1902310700044 SAGAR KUMAR MBA RI RCM ugoel @R1RCM.com 0124 487 9200 2.85LPA
29 34| 2020-2021 | 1902310700045 SAMBHAV GARG MBA SACHIN ELECTRICALS  jnfo@sachinelectrical.con 8860640688 2 40LPA
30|3s| 2020-2021 | 1902310700046 |  SHALINI KUSHWAHA MBA SITS info@sitspa.it +3902 89144 1 16SLIPA
31|36/| 2020-2021 | 1902310700047 SHASHANK KANSAL MBA SACHIN ELECTRICALS  info@sachinelectrical.con 8860640688 2.40LPA
32|38/ 2020-2021 | 1902310700050 SHIVAM KUMAR MHBA MOTHERSON info@motherson.com | 91-120-6679500 L44LPA
33 |39| 2020-2021 | 1902310700051 SHIVANI CHAUDHARY MBA NUTRAJ :uﬂmaru@mtrdmn] 099710 95414 |44LPA
; 40 20202021 | 1902310700052 | SHUBHANKAR SHARMA MBA SITS rt?,l‘h@!iupl.il | +39 02 89144 1 LGSLPA
I..uq: Ii‘lTH-ItEI m;?.sznnsa__ - SUNAM_ o ;A _Mn:imsm .;,_ k_i‘;:ﬁi@emm; _‘il u-uﬁwm_- L44LPA 3
36 41] mmm;n 1902310700054 SONIYA SINGH MBA SIELEX _ _.}_C:: “ ﬁumlmmmum 86 T65-8761 ) -
I mzam?;ousa _'v.-usu,m M;lh _ n.mrl_u.usm A Fnh@mmhz:su;.mn | 91 120-6679500

AT[43| 220-2021
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Offer For Internship
It 1 Shivan|

With reference to your application and the subsequent interviews you had with us, we are pleased to offer you a six
2 onths Intemship with us es an Intern - Engincering with monthly stipend of INR 6,000/- (Rupees Six Thousand

t Un completion of the internship period your appointment shall be confirmed as Project- Engineering on
INR 3.2LPA.

vour internship is scheduled to start effective from 22™ March 2021 to 22™ September 2021

ote. This offer is valid subject to verification of employment from your College/ University.

Yours Faithfully,
For Cargo Flash Infotech Pvi. Ltd.

“awsha Rae
wanager- People and Training

[ 3 L
S | Sramge ||
TATA | Partnar \ go

IN : U72200DL2001PTC109849
42, Udyog Vihar, Phase IV Gurgaon - 122001, India | Tel -"_..J';- 124 - 7125081 |

AR +91 - 124 - 7125075 | email ; infowcargoflash,com
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MOBISOFT LABS

APP. WEB. GAMES

Appointment Letter

Dear Aaditya Raj, Date; 01-02-2021 :
Congratulations! :

On behalf of Mobisoft Labs, it is my pleasure to formally confirm our offer to you to join Mobisoft Labs as v
a "Software Trainee” in the Technology group starting on February 4", 2021 or on an alternate date
acceptable to Mobisoft Labs.

This offer, and the opportunity it represents, is extended with great confidence in your ability We are
excited about the possibility of you joining Mobisoft Labs. =

You agree to work on any of other organization's office in Gurgaon. Your place of work will be at Mobisaof!
Labs, 212-214 Bestech Chambers, B Block, Sushant Lok 1, Gurgaon and/or # 1119 B4, Spaze Itech e
Park, Sector 49, Sohna Road Gurgaon, Your initial reporting would be at 1118 B4, Spaze ltech Park_ E
Sector 49, Sohna Road Gurgaon.

You will undergo an intensive training for 8 months, and after successful completion of the training you
will be promoted as Associate Software Engineer.

_ Because the job is full time and requires a full-time commitment, you have agreed to work the hours

required, which may vary from time to time, in order to meet the objectives of your position During the
training period we will evaluate your work, including your interaction with colleagues and customers (if
applicable) to determine whether you are suitable for the position. You will be subject to rules and regulations
provided in standing orders / instructions of the establishment which are applicable upon you and may be n
force from time to time at the where you may be working for the time being. After successful completion of the
training period, you will be promoted to "Associate Software Engineer”.

You agree to sign and abide to the terms and conditions of the employment, non-disclosure and noncompaie
agreement. In addition you understand that as substantial amount of company’s resources goes in trainir g | oL
will sign a contract bond wherein you cannot leave the organization in the first 2[two] years of your emplayment

During the training period your salary will be INR 20000 per month. And after completion of the training your

salary will be revised based on your performance but minimum INR 300000 (Three lakhs) per annum You
will also receive periodic perfggmance and compensation reviews in accordance with Mobisoft Lab's

administrative pra::ticeg;- I compensation reviews are conducted in annually.
OOF
/ J:‘?d/ g
Sl P) E.)
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El. MOBISOFT LABS

APP. WEB. GAMES

Mobisoft Labs will endeavor to provide you with opportunities and assignments to enhance your
professional development. Mobisoft Labs offers a number of learning opportunities to keep you at the top
of your profession.

We look forward to hearing from you. For planning purposes, we would appreciate your response to this
offer by today, by signing and emailing back to the email. Our offer will be valid through this date. Please
contact Mohd. Ismalle at +91 7838935277, if you would like to discuss any aspect of this offer prior 10

e
b

making your decision.

For Mobisoft Labs Date: 01* February, 2021
% ol ¢
HR Manager
Deepanshi Ahuja
Signature of the Candidate
g College:

finzlabad

Itech Park. Saling
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creating value

4th March 2021

wditi Tyagi

wos*ysejjosied mmm il

Offer For Internship
Dear Aditi Tyagi,
With reference to your application and the subsequent interviews you had with us, we are pleased to offer you a six
months Internship with us as an Intern - Engineering with monthly stipend of INR 6,000/~ (Rupees Six Thousand

(=) On completion of the internship period your appointment shall be confirmed as Project- Engineering on
C.INR32LPA.

Your internship is scheduled to start effective from 22™ March 2021 1o 22™ September 202 |
Note: This offer is valid subject to verification of employment from your College/ University

Yours Faithfully,
For Cargo Flash Infotech Pvt, Ltd.

\ 0
R

AN

Ms, Natasha Rae
H'#anager- People and Training

=¥

Strategic
IATA

Partner o N | )a go }

CIN : U72200DL2001PTC109849
142, Udyog Vihar, Phase IV Gurgaon - 122001, India | Tel : +91-124 - 7125081 |

Fax: +91-124 - 7125075 | email : info@cargoflash.com




Novalnvent Software Pvi. Lid.

‘@) NOVOI nvont Sixth Floor, Towar?, Stallat (T Park

C-25, Sec-6i. Noids-201309
Tl =81 120 - 4348074175

Aditi Sethi

RD Engineering College

Jan 21, 2021

Dear Aditi,

Congratulations, we have selected you based on your performance on our internship program. It is my
pleasure to formally confirm our offer to you to join Novolnvent Software (hereinafter, "the Company”)
as a Software Engineer, based in our Noida office. You will continue on an internship with us until May 31,
2021 on the existing terms and conditions of your internship offer and have the opportunity to join as an

employee at a mutually agreed upon date in June 2021. This offer, and the opportunity it represents, is
extended with great confidence in your ability. We are excited about you joining Novolnvent Software.

TERMS OF OFFER

This document outlines the compensation components and the non-financial features of our offer to you.

COMPENSATION

Once you have joined us as an employee, you will have the opportunity to receive a total compensation
(CTC) of Rs, 5,50,000/- for your first year with us as per the details below. Please note that there s a
variable performance-based component of this total salary package and receiving the maximum amount
will require performance at a high level in your work as a software engineer for the Firm.

You will be eligible for increments based on performance reviews for future vears with us.
Your compensation, ance you join as an employee, will include the following components:

Salary

*  Your salary will be at the annual rate of Rs. 3,20,000.00 including basic pay and allowances,
to be paid in monthly installments in the first working week of every month, less applicable taxes
and deductions.

Annual Bonus (Variable Pay)

*  You will be entitled to an annual bonus based > vour performance. You may earn a bonus of
10% to 20% of your salary (i.e. a maximum of Rs. 80,000 based on your current
compensation). In practice rewards at the top end of the range are given to developers who
consistently exceed performance criteria and expectations for their level.

Novolmvent Saftusare, Stxth Floor, Touwert Stellar IT Park, C-25, Sec-tiz, Noida-201 305
T: 494 320 — J340074/75
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@ Novolnvent

Page2of5
Aditi Sethi
Jan 21, 2021

= You will be entitled to an additional bonus amount of Rs. 20,000 to Rs. 50,000 based on
your performance on projects you waork on throughout the year. This amount will be paid in one or
maore installments coinciding with project milestones completed through the vear.

EMPLOYEE BENEFITS

Upon joining us, you will be eligible for employee benefits as accorded by our company policies. The key
features of our benefits program are as follows:

Eleven fixed paid holidays per ealendar year

*  Twelve days of casual and sick leaves per calendar year

«  After completing your first year of employment with us you will be entitled to an additional sixteen
days of earned/privilege leaves per calendar year

» Allowances including house rent allowance (HRA), traveling allowance (TA), medical
reimbursement, and supplementary allowance, that are paid as a part of your salary

PERFORMANCE REVIEWS AND INCREMENTS

You will also receive annual performance and compensation reviews in accordance with Novolnvent
Software's administrative practices.

Based on your performance review and compensation structure, you may be eligible for;
*  Asalary increment that will be prorated based o your start date for the number of months you
have been employed with us,
» Note that salary increments are based on your individual performance, the portion of the fiscal
year you worked, market conditions, and your compensation relative to your peers.

PROBATION PERIOD

Your services shall be on probation for a period of three months after the start of your employment. After
satisfactory completion of your probationary period, your services shall be deemed to be confirmed only if
given in written by Novolnvent Software. The period of probation may be extended for a further period of
three months. If your work and conduct during the period of probation or extended period of probation is
not found satisfactory, your services are liable to be terminated without notice before the expiry of the
period of probation.

SEPARATION TERMS

Novalnvent has expended extensive effort and resources in training you in advanced technologies during
your internship. You learnt proprietary systems development approaches and technigues that are unique
to Novolnvent. As per the terms of your internship offer, you are committed to staying employed with the
company for ot least a period of 1 vear following the ster. of vour employment. After completing 1 vear of
employment vou may resign from vour employment by giving a clear two months' notice in writing.

=ering Caolleg
uhai, Graziabad




@ Novolnvent

Page3of 5
Aditi Sethi
Jan 21, 2021

As per the terms of your internship offer, not taking up the job offer with Novolnvent, or separating from
the company before completing 1 year of employment will carry a financial penalty equal to the amount of
stipend paid to you during your period of internship.

R

You will also be expected to abide by professional, ethical, and Novalnvent Software's

requirements, rules, regulations, policies, and practices. At the time of accepting this offer

of employment, you must fully disclose all contractual and other restrictions or obligations to other
parties, incliding any non-compete or non-solicitation agreements with prior employers, that may

or will impose limitations on your professional activities with Novolnvent Software. You are

expected to abide by all such restrictions or obligations and to aveid involvement, while employed

by Novalnvent Software, in any matter that could pose a conflict of interest as a result of

confidential, proprietary or trade secret information obtained by you prior to your employment with

us. You must tell us if any of these restrictions or obligations are inconsistent with your acceptance of this
offer of employment or your becoming, and serving as, an employee of Novalnvent Software,

CONFIDENTIALITY OF OFFER LETTER

Please note that we have offered the compensation mentioned in this letter based on your qualifications,
experience and your current compensation details, as furnished by you. This information is strictly
confidential and is not to be shared with other employees in the organization. In case al any point of time
if it is found that the details furnizhed by you are not correct/true, and/or you have shared this
information with your colleagues, this can be a matter of serious disciplinary action.

You are not to publish or disclose company confidential w.formation electronically or otherwise either on
social media or to any individual or company. You are not to publish this offer letter before or after joining
the Company. You are not to respond to any competitor or other person posting negative reviews or
comments about the Company.

1f found guilty of this misconduct, as a penalty you are linble to pay the Company damages in addition to
serious disciplinary action.

R j Collsges




@ Novolnvent

Page 4 of 5
Aditi Sethi
Jan 21, 2021

This letter and Novolnvent Software's Employment Agreement are intended to be the final, complete, and
exclusive statement of the terms of the offer of employment to you.

We look forward to hearing from you. For planning purposes, we would appreciate YUUT response
to this offer by Feb 3, 2021, Our offer will be valid through this date.

To accept the offer and the terms of this letter, please sign below in the space provided and email a

scanned copy of the entire signed offer letter to novorecruitment@novoinvent.com (Pliase
make sure to include all pages).

Upan accepting the job offer, please send scanned copies of the following documents to
novoreeruitment@novoinvent.com:

A scanned copy of the employment letter with your current/previous em ployer
Copy of your last two salary slips

*  Ascanned copy of your resignation with your present employer (if applicable) at the
earliest to novorecruitment@novoinyent.com,

In closing, please again accept our congratulations on this important decision in your career, We hope that
you will take full advantage of the opportunities you will be given at Novelnvent Software to realize your
full potential. We all look forward to having you join Novo Invent Software’s team of outstanding
professionals.

Sincerely vours, Accepted and Agreed To:
NovoInvent Software

Signature

Name

Date
Kunal Khanna

Director, Technology Development

Duha;
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Submit the following documents on the day of joining:

* Two passport size Photographs
Self-attested copies of Educational Certificates
o Class 10 (or equivalent) mark sheets
o Class 12 (or equivalent) mark sheets
o Graduation mark sheets
o Graduation degree certificate (at the earliest available)
Prior experience certificates for trainings, internships, etc. (if applicable)
Identity Proaf
Copy of PAN Card
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Akash Tvapi
RD Engineenng College

Jdan 20, 202
Dear Akash,

Congratulations. we have selected you based on your performance on our intermship program. |t s ma
pleasure to formally confirm our offer to you Lo juin Novolnvent Software (hercinafier, “the Company
as u Software Engineer, based in our Noida office. You will continue on an internship with us until May 1
2021 un the existing terms and conditions of your internship offer and have the opportunity o join as an
emplovee at & mutually agreed upon date in June 2021. This offer, and the oppartunity it represents, s
extended with greal confidence in vour ability, We are excited about yuu Joining Novolovent Softwan

TERMS OF OFFER

This document outlines the compensation components and the non-financial features of our offer 10 g

COMPENSATION

Once you have joined us as an emplovee, you will have the opportunity W reeeive a total CUT T
(CTC) of Rs. 6,00,000/- for yvour first year with us as per the details below, Please note that there s
variable performance-based component of this total salary package and receiving the maximum snwouni
will require performance at a high level in your work as a software engineer for the Firm

You will be eligible for increments based on performance reviews for future vears with us.

Your compensation. once you join as an employee, will include the following vompsments
Salary

*+  Your salary will be at the annual rute of R, 4,60,000.00 inliding basi, s kil allossdines
tt be paid in munthly installments in the first working week of vvens inonth less applivable uaves
and deductions

Annual Bonus (Variable Pay)

*  You will be entitled 1o an annual banus based on your perormsie: You iy carn a boius i
10% to 20% of your salary (Le. a maximue of Rs. 90,000 based oin your current
compensution). In practice rewards al the Vo ennd oo Ehae pagges e givam o dos elogaeis wii
comuistently exeeed pedormance eeiteri and exprectations bor then leswl

iy ——

Monlrent Saltuviee S0k § b Tovwr s Siedloe 17 ek 17 2% Nev i Nl o i
Froogr s = gy /=y

nreclor
R.D. Enginesring College
Duhail, Ghoaziabad
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*  You will be entitled to an additional bonus amount of Rs. 20,000 to Rs. 50,000 baserd on
vour performance an projects you work on throughout the year. This amount will be paid in one or
more installments eoinciding with project milestones completed through the vear,

EMPLOYEE BENEFITS

Upon juining us. you will be eligible for employee benefits as sccorded by our company policies. The kev
features of vur benefits program are as follows:

*  Eleven fixed paid holidays per calendar year

*  Twelve days of casual and sick leaves per calendar year
After completing your first year of employment with us vou will be entitled to an additional sixteen
days of enmed/privilege leaves per calendar vear

*  Allowances including house rent allowance (HRA), traveling allowanee (TA). medical
reimbursement, and supplementary allowance, that are paid as a part of vour salary

EERFORMANCE REVIEWS AND INCREMENTS

You will also receive annual performance and compensation reviews in accordance with Novolnvent
Software’s administrative practices.

Based on your performance review and enmpensation structure, you may be eligible for:
= Asalary increment that will be prorated hased on your start date for the number of months vou
have been emploved with us,
*  Note that salary increments are based on your individual performance, the partion of the fiscal
vear you worked, market conditions, and your compensation relative to vour peers.

PROBATION PERIOD

Your services shall be on probation for a period of three months after the start of your employment. After
satisfactory completion of your probationary period, your services shall be deemed to be confirmed only if
given in written by Novolnvent Software. The period of probation may be extended for a further period of
three months. If your work and conduct during the period of probation or extended period of probation &
not found satisfactory, your services are liable 1o be terminated without notice befare the expiry of the

period of probation.
SEPARATION TERMS

Novolnvent has expended extensive effort and resources in training vou in advanced tech noliggies dunng
vour internship. You learnt proprietary systems development approaches and technigues that are unique
to Novolnvent. As per the terms of your internship offer, you are committed to staying employed with the
company for at least a period of 1 year following the start of vour emplovment. After completing 1 vear of
employment you may resign from your employment by giving a clear two months' notice in wriling,

I"l L4 3 -
“UNal . ~=lege
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As per the terms of your internship offer, not taking up the job offer with Novolnvent, or separating from
the company before completing 1 year of emplovment will carry a financial penalty equal to the amount of
stipend paid to you during vour period of internship.

You will also be expected to abide by professional, ethical, and Novolnvent Software’s

requirements, rules, regulations, policies, and practices. Al the time of accepling this offer

of emplovment, you must fully disclose all contractual and other restrictions or obligations to other
parties, including any non-eompete or non-solicitation agreements with prior employers, that may

or will impase limitations on your professional activities with Novolnvent Software. You are

expected to abide by all such restrictions or obligations and to avoid involvement, while emploved

by Novolnvent Software, in any matter that could pose a conflict of interest as a result of

confidential, proprietary or trade secret information abtained by you prior to your employment with

us. You must tell us if any of these restrictions or obligations are inconsistent with vour aceeptance of this
affer of emplovment or your becoming, and serving as, an employee of Novolnvent Software.

CONFIDENTIALITY OF OFFER LETTER

Please note that we have offered the compensation mentioned in this letter based on vour qualifications.
experience and your current compensation details, as furnished by you. This information is stnctly
mnﬁde:mtlmdi:munb:ﬂureduﬁhuhcrcmphyminihurpnhlﬁum In case at any point of time
i{it'uFnundmnthrdmﬂlmmhh:dhnmmnulmmmu.ndfor}whw:hnudthi
information with vour colleagues, this can be a matter of serious disciplinary action.

You are not 1o publish or disclose company confidential information electronically or otherwise either on
social media or to any individual or company. You are not to publish this offer letter before or after joining
the Company, You are nol 1o respond to any competitor or other person posting negative reviews of
comments about the Company.

1f found guilty of this misconduct. as a pﬂnﬂtyymmﬁnﬁulnplytbefmrnny damages in addition Lo
serious disciplinary action.

R.D

Il
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This letter and Novolnvent Software’'s Employment Agreement are intenderd to be the final complete and
exclusnr statement of the terms of the offer of emplovment 1o vou

We ok forward to heaning from vou. For planning purposes, we wonld apprecate vour repons
to this offer in Feb 3, 2021. Our offer wall be valid through this date

To accept the offer and the terms of this letter. please sign below in the space provided and emai »

scanned copy of the entire signed offer letter to novorecruitment@novoinvenL com | Pleas
make sure (o include all pages),

DOCUMENTS TO BE PROVIDED ON ACCEFTING THE JOB OFFER

L pon accepting the job offer, please send scanned copies of the following docoments 1o
BTSN T AT A R VLT AN AT

* A scanned copy of the emplovment letter with vour current / previous emplover
+ Copy of your last two salary slips
+ Ascanned copy of vour resignation with your present emplover (if applicable) at the

eariest 1o nos orecriibment & o ol enb.com.

In closing. please again accept our congratulstions on this important decwsion in vour carecr We hope that
vou will take full advantage of the opportunities you will be given at Novolnvent Softwan to realioe vomr
full potential. We all look forward to having you join Nove Invent Software's team of outstanding
prolessionals.

Sincercly voitrs, Accepied and Agreed To
Nmoloven! Software

L
a0

Signatun

AKAGH TYAGT

p3loslrod!
Thatr

=
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LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 20, 2021
Alkshit tyagi

Subject: Offer of Employment

#This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloitte Technologies (1) Pvt, Ltd. as per the below terms and conditions:

Pasition: Trainee- Software Engineer
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delhi Office |.e, D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhi, Delhi 110020,

Please refer to: -
* Reference - 1 Job Acceptance and Commencement
* Reference - 2 Agreed Terms & Conditions

* Reference - 3 Employment Declarations
* Reference — 4 All your Credentials,

,{u ur employment with the Company will be governed by the attached terms of Employment. You are required to ca refully
* :ad and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.

College
jaiziabad

Duha, L
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Reference - 1

To,

Mobiloitte Technologies (1) Pvt. Ltd.
D-115, Okhla Phase-1
New Delhi - 110020

Subject: Joining Acceptance and confirmation

Dear HR,
'
Iam writing to confirm my acceptance of your training offer of March 22, 2021 as Trainee- Software Engineer,

| understand and accept the conditions of training that you explained over the phone and a formal appointment letter shall
be issued after onboarding, once | cross all the training modules successfully.

I feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
given me.

As we discussed, | will report to work at 10:30 AM on March 22, 2021. | appreciate your confidence in me, and | am happy
to be joining Maobiloitte.

ng L ocliege

aziabad

RLD.E i A
Dunai, =
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Reference — 2
(Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join,

2. Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Palicy shall also remain fluid due to ongoing Corona Situation.

3. Saturday working: Six day's working week till further notification

4. In accepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, or in any
other form, for the company’s client for whom you have provided services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you are
suitable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you if required to improve your productivity only.

7. You will have to go through under training for up to 3 months without a Stipend.

8. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

#, 9. Youwill be provided exam |leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer

respectively.

ACKNOWLEDGED AND AGREED
Akshit tyagi

|
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Reference—3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not iInappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any other employment or contractor
relationships.

| am going to join Mobiloitte Technologies (1) Pvt. Ltd. On the scheduled date of loining. | declare that | have studied and
noted the ‘Rules & Regulation of Employment and other guidelines.
~

nave also noted that these are subject to change, at any time, at the «'scretion of the Management,

| shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Akshit tyagi
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Reference - 4
(Credentials Checklist)
Sr. No., Source of Documents Remarks
1 Passport size photographs
2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
b Graduation Marksheet
7 Provisional Degree
Certificate
8 PG Marksheet & Certificate
9 PAN Card
10 Passport
11 ID & Address . |Aadhaar Card
12 Rent Agreement (if any)
13 Driving License / Voter ID
Card (Optional)
Primary Point of Contact:
HR Team
* Emall Address - hrd@mobiloitte.com
Yours sinceraly,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Akshit tyagi
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7 December 2020

Letter of Offer

Dear Akshita Aggarwal,

Cﬂnﬁatulntiuna!! We are pleased 1o appoint you as Trainee Software Engineer and look forward 1o
~ you being a part of our family.

We are glad to inform you that the appointment will commence from the day of joining i.¢ Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn.

We are offering you annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure I.

Welcome once again, may this be the start of a long, happy and successful association with Webkul

Webkul Software Pvt Lid
A-67 Second Floor
Sector 63 Noida

Deepika
Manager
Human Resource

SANANARARNANNNANNANNNNNNNNNNN NN NN NN N NN,




ANNEXURE - 1

Name of the Employee :

Akshita Aggarwal
Designation :

Trainee Software Engineer

At
WEBKUL SOFTWARE PVT LTD

CIN | U72 3001
AGs 2MU | Ho1e
MNOIDA 20130
PHONI +1

g
VISIT LS " WWW WE]

—
House Rent Allowance 5000 5000 60000
Bonus 3000 3600 39600
Skill Allowance - 3000 18000
mpln}'ce Contribution)
SIC (Employee Contribu- [315 0 1890
Lion)
Net Payable 16,485 20,400 2,21,310
=0
F (Employer Contribution) (1200 1200 14400
ESIC (Employer Contribu- [855 0 5130
- tion)
ratuity*
Food Vouchers* 700 700 18400
Performance Variable* 45000
ediclaim* J890
'Total CTC (Rupees) 20,755 23,500 3,20,190
Deepika
Manager 80 =
Human Resource “Du
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Perks & Benefits:

= Gratuity*: (Monetary Benefits) Provided by the company after 5 years successful or more of
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

= Food Coupons*: (Facility) Every employee would get the food coupons of worth Rs. 700
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
~ case of non-utilization.

= Performance Variable Bonus*: (Monetary Benefits) Bonus hereby defined as vearly bonus
provided to you based on your performance once in an year.

* Mediclaim* : (Perquisite) Health insurance benefit (2 Lacs) including spouse and 2 children

Terms & Conditions :

Cl. *Please note that above structure is subject to change in lieu to change in company policy und

income tax rules. All benefits are as per company policy, which are subject to change from time
to time.*

2. The revised compensation package has been customized for you taking into consideration VoL
performance, company policies and related factors.

oS 3. Your compensation package is unique to you and not for comparison with other employees ol
the company.

4. Matter of your compensation is confidential information of the company. Any discussion o
disclosure of your compensation with anybody other than your departmental head or HR will be
considered as breach of agreement by you.

Regards,
Deepika
Manager

Human Resource

Duihial, Ghik=thalas
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ANNEXURE -11

1. Background Verification

The Company may, at its discretion conduct Background Verification checks after your expected date
of Joining date to validate your employment details furnished b[y you including your identity. the
address provided by you, details of your prior work experience(if any) and to conduct any criminal
checks. You expressly consent to the Company for cnnductinﬁuch background checks. If the company
i5 not satisfied, in its sole discretion, with the outcome of the background checks, the company reserves
the right to withdraw this offer without notice or to take any appropriate action against you, but not
limited to termination of your employment.

2. Trial Period

After the offer letter is given to you, you are at liberty to join the services of Webkul Software Pvt. Lwd
on trial basis for a period of 7 days. During this trial period, you will be free to decide whether 10
continue with the services of the company or not. In case you choose 1o leave the company or company
tcnninﬂicggnu during the trial period you shall not be paid any expenses, salary or emoluments etc for
such period. However, in case you choose 1o serve the company even after the trial period. first three
months of your employment will be counted as probation period and you also have to sign a bond for
serving the company for minimum two years.

3. Bond Period and Probation Period

After the expiry of the trial period of 7 days, you are required to serve the company for a minimum
period of two years and execute a Bond to that effect. Bond period of two years will be counted from
the day of your actual joining of the services of Webkul Software Pvt. Ltd. You have agreed and
undertaken to pay & sum of Rs. 1,00,000/- plus GST 18% or as per applicable at the time of joining to
Webkul Software Pvt, Ltd. in case of leaving the services of the company before the expiry of the Bond
period. However, you need to serve the notice period in case of breach also.

~ First three months of your employment will be counted as probation period. During Probation period.
Webkul Software Pvt Ltd can terminate your training/appointment any time without any notice. Also.
You will not be entitled to avail any leave during probation period. Any emergency leave during
probation period will be treated as unpaid leave. Unless and until a confirmation Letter is given 1o you
you will be treated to be on probation even after the expiry of three months period.

4. Working Hours

You may be required to work in extended working hours as permitted by law. You may be required 1o
work beyond your working hours depending upon requirements,

5. Leave

= 12 Days of Casual leaves and 6 days of Sick leaves will be provided.

=  Webkul provide 15 days (Including Saturday, Sunday & Public Holidays) wedding leaves to
employees.

= As per Maternity Benefit Act, 1961 we provide 26 weeks paid maternity leaves to all femalc
employees,

* Employees can not avail any leave during notice & probation period.

r
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« In case of emergency, leaves will be treated as unpaid during notice & probation period.
« During final settlement leaves will be counted as monthly and over taken leaves will be treated
as unpaid leaves.

6. Notice Period

After giving a confirmation letter to you, your employment with Webkul Software Pvi. Lud. can be
terminated by the company by giving one month written notice to you. During probation period or cven
after your confirmation, you need to serve two months written notice period. In case two months notice
period is not served by you, you shall pay a sum of Rs. 2,00,000/- to Webkul Software Pvt. Ltd. which
is pre-estimated damages amount for the unserved notice period. During Probation period, Webkul
Software Pvt Ltd can terminate your employment any time without any notice. If any Kind ol work is
pending against employee, the company shall have right not to grant relieving, However, you are no
entitled to leave the company before the expiry of Bond Period. And, bond period will be excluding
notice period.

During notice period if we found your involvement in any disciplinary action then notice period can be
cut or short. No notice period will be provided in case of termination on the basis of any disciplinary
issue.

7. Retirement

You will retire from the services of Webkul on reaching your 60" Birthday as per the proof of age
submitted by you at the time of joining.

8. Confidentiality of Salary Information

~ = Your salary package is based on, besides your overall experience level in the I'T Industry, vour
educational qualifications and the experience and knowledge level assessed at the time of selection.
particularly in the skill sets relevant. Therefore, the salary package offered to you is peculiar and
personal to you. Any comparison of the same with the salary packages of other employees, based
purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious

= You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/ terms of employment. to
any other employee of the Company except to your HR/ Accounts Department.

= In the similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and are expected not to discuss or disclose the same
to any member of the client staff, in LE-: interest of maintaining and promoting good and cthical
functional business relations with our clients.

R g
Duhai, Gh.aziabad
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« Employee should not disclose employers intellectual property, codes, modules and any other
kind of confidential information during or after the working period. Also can not be in contact with the
clients of Webkul.

In case, you have resigned and appraisal due date is during notice period then appraisal will be
terminated.

You are not liable to use company name as present emplover after termination of service from
Webkul.

~ 9, Confidential Information

The employee is under obligation to refrain from divulging any information obtained during the
performance of his function to any third party. This obligation of confidentizality also applies after the
end ol the employment relationship. Reference is made to the non-disclosure agreement that forms and
integral part of this employment agreement and should be signed separately by the emplovee by way 1
acceptance.

Reference is also made to the non-disclosure agreememt with regard to proprietary information,
inventions, and patents. The non disclosure agreement forms an integral part of this emplovment
agreement and must be signed by way of acceptance.

10. Non-competition Obligation
During the period of employment with the employer, the employee is not permitted to carryout in any
way work and / or activities within the same branch of industry as the Employer and / or companics
associated with the employer whether directly or indircct]if, independently and at his own risk and
expense, or in the employee, for the benefit or on the behalf of the third parties, unless the employee
has express written consent of the employer to do so.

. 11. Dress Code
You need to dress up with semi formal get up.
12. Alternative Occupation
During your employment with Webkul, you are obliged to work exclusively for us.

13. Inerement or Promotion

Your performance and contribution to the Webkul will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on Webkul's
compensation & promotion policy.

Company can change the department or profile any time in case of any misconduct.
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14. Retirals

= Provident Fund : You will be a member of Provident fund as per the provision of “Employees
Provident fund 1952 Act” and Webkul will contribute 12% of your basic salary every month as
per the provisions of the said act.

* Gratuity: (Monetary Benefits) Provided by the company after 5 years successiul or more o1

your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

~~ 15. Other Benefits
* Food Coupons : (Facility) Every employee would get the food coupons of worth Rs. 700

Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.

* Drop Facility : (Perquisite) Drop facility will be provided to employees.

16. Acceptance of Joining

Please sign a duplicate copy of this appointment letter as a token of your acceptance.

In the event of us not receiving your confirmation on the same, please be informed that Webkul
reserves the right to withdraw the offer.

17. Contact us

You may contact us on the number +91-120-4150418.

- Note : All other benefits will be as per company policy as amended from time to time.

Deepika
Manager
Human Resource racio:
R.D. Er ginesning SollegE
Duhai, Ghaziabad
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m | 'F 4 Placement cell <resume@rdec.in>
Mail -

Fw: Employment Offer Letter , Novoinvent Software Pvt Ltd. , Akshita Tyagi ,
1723110014, 2017-2021,C. S

1 message

Akshita Tyagl <akshila.tyagi@nowinvent.com=> Mon, Mar 22, 2021 at 8:06 PM
To: "resume@rdec.in” <rasume@rdec.in>

From: Akshita Tyagi <akshita.tyagi@novoinvent.com>

Sent: Wednesday, February 3, 2021 1:37 PM

To: Novo Recruiting <recruiting@novoinvent.com>

Ce: Novo Recruitment <novorecruitment@novoinvent.coms>; Shivangini Sethi <shivangini.sethi@novoinvent.
com>

Subject: Re: Employment Offer

Hi
Thankyou
| have signed Offer |etter and Agresmant.

From: Akshita Tyagi <akshita tyagi@novoinvent.com>

Sent: Wednesday, February 3, 2021 1:23 PM

To: Nove Recruiting <recruiting@novoinvent.coms>

Cc: Novo Recruitment <novorecruitment@novoinvent.com>; Shivangini Sethi <shivangini.sethi@novoinvent.
com=>

Subject: Re: Employment Offer

Hi

From: Novo Recruiting <recruiting@novoinvent.com>
Sent: Monday, February 1, 2021 2:22 AM
To: Akshita Tyagi <akshita.tyagi@novoinvent.com>

Cc: Novo Recruitment <novorecruitment@novoinvent.com>; Shivangini Sethi <shivangini.sethi@novainvent.
™ com>

Subject: Employment Offer

Hi Akshita
Congrats for getting selected for the position of Software Engineer. In order to accept this offer, you will need

to sign a copy of the attached offer letter and employment agreement and send us the scanned copy as
instructed in the offer |etter.

If you have any questions, please do not hesitate to reach out to us.

We are excited to have you on-board|

Thanks,
Recruitment Team
Novelnvent
lege
Duha {
fittps:/irmanl g cog e comymail WD k= 1f24iac bafSv ewe ptissarch=all Apermihid=thraad-f, 1648431 0T IZE21 977 &simpl=msg - 1694943 19T 22821977 A
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74 SAINI ENCLAVE, WIKAS MARG, DELHI-110092,
CIM: unggsnunﬁwaau&a, Phone: +91-120-4325497, Ermail: cnrg@vlrsufgegh.:um

OFFER LETTER

18™ Jan, 2021

sUB: LETTER OF OFFER OF EMPLOYMENT = Associate Software Engineer

Dear Aman Sharma,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer

with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
/-(pgether to provide our clients with the highest possible |evel of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding guality and results that

exceed client expectations. in addition, we expect your personal accountability in all the products, actions,

sdvice and results that you provide as a representative of VIR, In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest jevel of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following Is the salary breakup offered to you!

Basic + HRA + Conveyance _ 3,00,000.00
six monthly Bonus
Annual Bonus 50,000.00
| TOTAL | 4,00,000.00

2

six Monthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

|
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\Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly hasis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.
Date of joining: 8" Feb, 2021

Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:

1. Recent passport size photograph —2

2. Copy of your Degree/last semester’s mark sheet
3. PAN Card Copy

4, Address proof copy

5.

Bank account details — account holder name, account number, IFSC code

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
Managing Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Mame Date

|1

|



B14/23, 12201 PM R.D. ENGG COLLEGE Mal - OFFER LETTER| | Velocity software | | Aman Sing || 1723110016{ | 2017]| CSE

’ Mail Fl6 Placement cell <resume@rdec.in>
k

OFFER LETTER|[Velocity software |[Aman Singhal||1723110016([2017||ICSE

1 message
Aman Singhal <ashusng21@gmail.com=> Mon, Mar 22, 2021 at 1:17 FM
To: resume@rdec.in

On Fri, 5 Mar 2021, 7:51 pm Vibhasika Shree, <\ibhasika.shree@welsol.com> wrote:
HI Aman,

Greetings of the Day!
As discussed, kindly share the scanned copy of each of the below-mentioned documents -

1) Photo: 1 Passport Size
o 2)SSC & HSC / Inter / Diploma Mark-sheets
3) Graduation/Degree Mark-sheets (Al Semesters)
4) Permanent Account Number (PAN) issued by Income Tax 2w horities (compulsory)
5) Proof of Identity - Adhaar card/ Voter IO/ Passport/Driving license/ Government Pholo ID Cards
6) Proof of residence - Ralion Card/ Bank Statement/Passbook/ Electncity Bill, Telephone Landline Bill, Credil
Card Statement, Insurance Policy, Registered Sale/Lease/Rent Agreement

Diuhal, S kliauadd

hitpe:/imall.g oogle comimall Wik 1 F24tachaff ew= plikssarch=all &permihid=thread-f 168481 T5063BSTIMD0a8smpl =meg-1 165481 706385704009

g}




Mobiloitte

BOTS APPS.DIGITAL.AILIOT

OEEGEDODm
LETTER OF INTENT
{Strictly Private and Confidential)
To, Date: March 20, 2021
Anant Bansal

Subject: Offer of Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloitte Technologies (1) Pvt. Ltd. as per the below terms and conditions:

Position: Trainee- Software Enginesr
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delh| Office |.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhl, Delhi 110020.

Please refer to: -
* Reference - 1 Job Acceptance and Commencement
* Reference - 2 Agreed Terms & Conditions

* Reference - 3 Employment Declarations
* Reference - 4 All your Credentials,

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully

™ read and understand these terms of employment as a part of accepting this Offer,

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.
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Reference—1

[o]:] E E
To,
Mobilgitte Technologies (1) Pvt. Ltd.
D-115, Okhla Phase-1
New Delhi — 110020
Subject: loining Acceptance and confirmation
Dear HA,

| am writing to confirm my acceptance of your training offer of March &2, 2021 as Trainee- Software Engineer.

| understand and accept the conditions of training that you explained over the phone and a formal appointment letter shall
be issued after onboarding, once | cross all the training modules successfully.

| feal confident that | can make a significant contribution to the corporation and | am grateful for the oppartunity you have
given me,

As we discussed, | will report to work at 10:30 AM on March 22, 2021. | appreciate your confidence in me, and | am happy
to be joining Mobiloitte,

Regards,

Anant Bonsal
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Reference — 2
(Agreed Terms & Condi“ians)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

2. shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Policy shall also remain fluid due to ongoing Corona Situation.

3. Saturday working; Six day's working week till further notification

4. In accepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, or in any
other form, for the company's client for whom you have provided services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you are
suitable to work with the company.

6. The company reserves the right to check employee or tralnees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the infarmation required to set performance standards, and aids in the appraisal review process. Computer
monitaring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you if required to improve your productivity only

7. You will have to go through under training for up to 3 months without a Stipend.
B. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

9. ‘YYou will be provided exam leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively

ACKNOWLEDGED AND AGREED
Anant Bonsal
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Reference —3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any other employment or contractor
relationships.

| am going to join Mobiloitte Technologies (1) Pvt. Ltd. On the scheduled date of loining. | declare that | have studied and
noted the ‘Rules & Regulation of Employment and other guidelines.
™

| have also noted that these are subject to change, at any time, at the discretion of the Management.

| shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time. .

ACKNOWLEDGED AND AGREED
Anant Bansal
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Reference - 4
(Credentials Checklist)
5r. No. Source of Documents Remarks
1 Passport size photographs
2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
.
5 EDUCATIONAL 12th Passing certificate
6 Graduation Marksheet
7 Provisional Degree
Certificate
PG Marksheet & Certificate
PAN Card
10 Passport
d
= 1D & Address Proof [220aar Card
12 Rent Agreement (if any)
13 Driving License [ Voter 1D
Card (Optional)
Primary Point of Contact:
HR Team
» Emall Address — hrd@mobilpitte.com
Yours sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Anant Bonzal

|

|



Dated: February 23, 2021

Dear Anant Tyagi,
Congratulations!

This is in reference to the interview held at QA InfoTech Software Services Pwi. Lid - A Qualitest Company on Fabruary
23, 2021, we are pleased to offer you the position of Software Testing Trainee on the following terms and conditions:

1. Job title
Your title will be Software Testing Trainee.
2. Salary

{a) You shall be getting a stipend in the amount of INR 1B,000/- per month during training/ probation period

(b) You shall start recelving a salary after completion of slx months training/ probation period from the dale of
joining, in the amount of INR 2.4 Lac per annum. Passing qualifying examination without any backlogs 15 &
criteria considered for training/ probation period completion. You are required to submit all mark sheets of the
qualifying degree before the training period completion

{c) You may terminate your employment with the Company. without any cause, by giving nol less than 2 weeks
prior notice in writing during the probation period, provided that you are not working in any of the clieni
projects- refer lo clause () otherwise.

(d) Your appointment can be terminated by the Company, without any cause, by giving not less than 15 days prior
notice in writing during the probation period.

(e) After the probation period, you may terminate your employment with the Company. without any cause, by
giving not less than three manths prior notice in writing or; on the discretion of your Reporting Manager and
Senior Manager, you can buyout 2 months’ notice period by serving 1 month notice period and paying 3 5
times your 2 months' basic salary in lieu thereof.

(f) After the probation period, your appointment can be terminated by the Company, without any reason. by gving
you not less than 3 months prior notice In writing. In case the Company decides to relieve you aarly, then the
company will pay you one month full salary and 3.5 times your 2 months’ basic salary in lieu of 3 months
notice periad not required to be served.

Please note that your remuneratiop package Is confidential between you and the Company and It s advisable not to
discuss/disclose any delails regagngihe same 1o anyone.

ih |
Your detailed letter of Appg “6‘ TEnT

&)
Reporting details for Ma rb :

|



- Office: Virlual Joining
- Time: 09:30 AM
- Contact person: HR Department

We welcome you to the QA InfoTech family and wish you a succassful career with us.

Sincerely,
For QA InfoTech Software Services (P) Ltd.- A Qualitest Company,

Minesh Upadhyaya

(Sr. Vice President)

Dubal, Glraziabas

|



+ This offer i valid up to the date of joining as mentioned above. AnNNexure $
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Please find below the salary break up:

BASIC* INR 72,000.00
HRA* INR 36,000.00
Supplementary Allowance® INR 19,200.00
City Compensatory Al

Bonus® INR 1,08,00.00
Employer PF Contribution INR 21,600.00
Employee CTC INR 2,40,000.00
Gratuity** INR 3456.00
Employee CTC INR 2,43,456.00

*Yearly Compaonents (Pald Monthly).

** As per the Paymeni of Gratuity Act, 1972 and all amendments (hereafter.

Please refer to the Other Benefits on the next page.

(=] ¢#[s]
P

Reimbursements- Annual

|



Wedding Anniversary*** INR 2500

Child Birthday (per child)*** INR 1500

Spouse Birthday™" INR 1500

Long Term Benefits

Engineering Department Bonus- 3 years (calculated here basis offered Basic)*** INR 7500

Engineering Depariment Bonus- 5 years (calculaled here basis offered Basic)™* INR 9000

Chlld Tuition Reimbursement (5+ years with QAIT for 1 child)*** INR 48000
Child Tuition Reimbursement (7+ years with QAIT for the secon. child)*** INR 48000
Dependent Insurance (7+ years with QAIT)*** INR 25000
Additional Benefits

Employes Insurance Premium (for Group Medical Family and Personal Accidental Insurance Cover)®** INR 20000
Meal Expensae to the arganization™ As per palicy
Transport Expense to the orgenization{Shuttle Service)™** As per policy
Wedding Gift Allowance (Based on number of years with Organization)*** Calculaled as par policy
Child Gilt Allowance (Based on number of years with Organization)*** Calculaled as per policy
Team Activity Budgat™™* As per policy
Créche Facility** As per palicy

***All the above mentioned benefits are based on prevailing company policy.
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EKBEETLE

IT SOLUTIONS CONSULTING FiliH

OFFER R

Date: JUNE 07, 2021
Noida, Uttar Pradesh, India

Dear Anchal Tyagi,

With reference to the discussions we had, we are pleased to offer you the position of “Business
Development Associate” with TekBeetle IT Solutions LLP

You are expected to join on or before “August 29, 2022", failing which, TekBeetle reserves the Right to
Rescind this letter. A formal Appointment letter will be issued to you on your joining,

You will work out of our Noida Office and your Monthly salary will be 2 15,000 in hand+ other expenses
as detailed in Annexure “A” of the Appointment Letter at the time of joining.

You are required to submit the following documents on the date of joining:

Two Self Attested Copies of the Offer Letter

Copies in support of your educational qualification(s)

Copies in support of your work experience (If applicable)

Copies of your resignation letter from current employers (If applicable)

Copy of your original relieving letter from current emplover (If applicable)

2 passport size photographs

Form 16/salary certificate (If applicable)

Address Proof (copy of Driving License, Voter ID, Aadhaar Card, PAN Card, etc)

please send us an acknowledgement of this offer confirming your joining.

We welcome you to the TekBeetle IT Solutions family and look forward to a long and fruitful association.

Yours Sincerely,

For TekBeelte IT Solutions LLP Agreed and Accepted By
Saurabh Joshi Anchal Tyagi
President and Director

If you have any question, please contact g Collegs

iiabad
HR@tgkbeetle.com or reach out to +91 (945) 479-3323 Carporate Office; Devsha Business Park, 0-215, D Block, Sector
63, Noida, UP 201301 Registered Office/Head Office: C-2, C Block, Yamuna Vihar, Dethi 110053

|1




Mobiloitte

BOTS.APPS.DIGITAL AL IOT

[Ljofcixic] nm
LETTER OF INTENT
{5trictly Private and Confidential)
To, Date: March 13, 2021
Ankita Kumari,

Subject: Offer of Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to |oin Mobiloitte Technologies (1) Pvt. Ltd. as per the below terms and conditions:

Position: Trainee- Software Engineer
Date of Joining: March 15, 2021

You are requested to report at 10:30 AM in New Delhi Office i.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area,
New Delhi, Delhi 110020,

Please refer to: -
+ Reference - 1 Job Acceptance and Commencement
» Reference - 2 Agreed Terms & Conditions

» Reference - 3 Employment Declarations
= Reference — 4 All your Credentials.

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully
read and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation Identified in Reference - 5.

4 4% _ y College
1_- .1 ‘;:;l 2 ': ul '::'I Gi .'Il\ﬂtaﬁ
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Reference —1
(JOB ACCEPTANCE & COMMENCEMENT)
To,
Mobiloitte Technologies (1) Pvt. Ltd,

D-115, Okhia Phase-1
New Delhl = 110020

Subject: Joining Acceptance and confirmation
Dear HA,
| am writing to confirm my acceptance of your training offer of March 15, 2021 as Trainee- Software Engineer.

| understand and accept the conditions of training that you explained over the phone and a formal appaintment letter
shall be issued after onboarding, once | cross all the training modules successfully.

| feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
given me.

As we discussed. | will report to work at 10:30 AM on March 15, 2021 | appreciate your confidence in me, and | am happy
ta be joining Mobllaitte.

Regards,
Ankita Kumari

AL Y Grnziabad
Huhal, G
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Reference - 2
{Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

2. Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Policy shall also remain fluld due to ongoing Corona Situation.

3. Saturday working: Six day's working week till further notification .

4. In accepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, or in
any other form, for the company’s client for whom you have provided services and that this restrictive covenant
will be in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you
are suitable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software, This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and alds in the appraisal review process. Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal, This information may be shared with you if required to improve your productivity only

7. You will have to go through under training for up to 3 months without a Stipend.
B. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA

9. You will be provided exam leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively.

ACKNOWLEDGED AND AGREED
Ankito Kumari
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Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or In connection with any current/previous employer and any other employment or contractor
relationships.

i am going to join Mobiloitte Technologies (1) Pvt. Ltd. On the schedu'ed date of Joining. | declare that | have studied and
™ noted the ‘Rules & Regulation of Employment and other guidelines.

| have also noted that these are subject to change, at any time, at the discration of the Management

| shall be governed by and shall follow the rules, regulations, guldelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Ankito Kumari

R

JIThE Bge
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Reference - 4
(Credentials Checklist)
Sr. No. Source of Documents Remarks
1 Passport size photographs
2 10th Markshest
3 10th Passing certifiz, =
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
6 Graduation Marksheet
7 Provisional Degree
Certificate
PG Marksheet & Certificate
PAN Card
10 Passport
1 1D & Address Proof |-2onaar Card
12 Rent Agreement (if any)
13 Driving License / Voter |ID
Card (Optional)
Primary Point of Contact:
HAR Team
* Emall Address - hrd@mobiloitte.com
Yours
sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Ankita Kumari
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. =7 A QA InfoTech
(£ L!-h Your Software Testing Partner
A QUALITEST company

Dated: February 23, 2021

Dear Ankul Kaushik,
Congratulations!

This Is in reference to the interview held at QA InfoTech Software Services Pvi. Ltd.- A Qualitest Company on February
29, 2021, we are pleased to offer you the position of Software Testing Trainee on the following terms and conditions

1. Job title
Your title will be Software Testing Trainee.
2. Salary

{a) You shall be getting a stipend in the amount of INR 18,000/- per month during training/ probation period

{b) You shall start receiving a salary after completion of six months training/ probation period from the date of
joining, in the amount of INR 2.4 Lac per annum. Passing qualifying examination without any backlogs is a
criteria considered for training/ probation period completion. You are required to submit all mark sheets of the
qualifying degree before the training period complelion

{c) You may terminate your employment with the Company, without any cause, by giving not less than 2 weeks
prior notice in writing during the probation period, provided thatl you are nol working in any of the clignt
projecis- refer to clause (e) otherwise.

{d) Your appointment can be terminated by the Company, withuut any cause, by giving not less than 15 days pnor
notice in writing during the probation period

(e) After the probation period, you may terminate your employment with the Company, withou! any cause, by
giving not less than three months prior notice in writing or; on the discretion of your Reporting Manager and
Senior Manager, you can buyout 2 months’ nolice period by serving 1 month nolice period and paying 3.5
times your 2 months’ basic salary in lieu thereof.

(f) After the probation period, your appaintment can be terminated by the Company, without any reason, by giving
you not less than 3 months prior notice in writing. In case the Company decides to relieve you early, then the

company will pay you one month full salary and 3.5 times your 2 months basic salary In lieu of 3 months
notice perind not requirgd to be served.

F}l_'
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- Office; Virtual Joining
- Time: 09:30 AM
- Contact person: HR Department

Wa welcome you to the QA InfoTech family and wish you a successful career with us.

Sincerely,
For QA InfoTech Software Services (P) Ltd.- A Qualitest Company,

Minesh Upadhyaya

(Sr. Vice President)

RO )
Vb 08
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« This offer is valid up to the date of joining as mentioned above. Annexure S
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" Please find below the salary break up:

BASIC* INR 72,000.00
HRA" INR 36,000.00
Supplementary Allowance® INR 19,200.00
City Compensatory Al

Bonus* INR 1,08,00.00
Employer PF Contribution INR 21,600.00
Employee CTC INR 2,40,000.00
Gratuity** INR 3456.00
Employee CTC INR 2,43,456.00

*Yearly Components (Paid Monthly).

** As per the Paymenl of Gratluily Act, 1972 and all amendments thereafller,

Please refer to the Other Benefits on the next page.

Reimbursements- Annual

1l
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Wedding Anniversary*** INR 2500

Child Birthday (per child)™* INR 1500

Spouse Birthday™™~ INR 1500

Long Term Benefits

Engineering Department Bonus- 3 years (calculaled here basis offered Basic)™” INR 7500
Engineering Department Bonus- 5 years (calculaled here basis offered Basic)™* INR 9000
Child Tuition Relmbursament (5+ years with QAIT far 1 child)*™* INR 48000
Child Tuition Reimbursement (7+ years with QAIT for the second child)*** INR 48000
Dependent Insurance (7+ years with QAIT)™* INR 25000

Additional Benefits

Employee Insurance Premium (for Group Medical Family and Personal Accidental Insurance Cover)™* INR 20000

Meal Expense to the organization***

As per policy

LT

Transport Expense 1o the organization{Shuttle Service)

As per policy

Wedding Gift Allowance (Based on number of years with Organizatlon)***

Calculated as per policy

Child Gift Allowance {Based on number of years wilth Organization)***

Calculated as per policy

Team Activity Budgel™=*

As per policy

Créche Facllity**

As par policy

-~ “=+all the above mentioned benefits are basaed on prevailing company palicy.

iad
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Appointment Letter

ey Bt

Frogaw %

™ Dear Ashutosh Diwakar, Date: 01-02-2021

Congratulations! -

On behalf of Mobisoft Labs, it is my pleasure to formally confirm our offer to you to join Mobisoft Labs as
a "Software Trainee" in the Technology group starting on February 4", 2021 or on an alternate date
acceptable to Mobisoft Labs.

A

wir 1YY

This offer, and the opportunity it represents, is extended with great confidence in your ability We are
excited about the possibility of you joining Mabisoft Labs

You agree to work on any of other organization's office in Gurgaon. Your place of work will be at Mobisoft
Labs, 212-214 Bestech Chambers, B Block, Sushant Lok 1, Gurgaon and/or # 1119 B4, Spaze Itech
Park, Sector 49, Sohna Road Gurgaon. Your initial reporting would be at 1119 B4, Spaze Itech Park
Sector 49, Sohna Road Gurgaon.

AMOBISOFT | ARS L}

You will undergo an intensive training for 6 months, and after successful completion of the training you
will  be promoted as Associate Software Engineer.

Because the job is full time and requires a full-time commitment. you have agreed to work the hours

required, which may vary from time to time, in order to meet the objectives of your position During the
training period we will evaluate your work, including your interaction with colleagues and customers (if
applicable) to determine whether you are suitable for the position. You will be subject to rules and reguiations
provided in standing orders / instructions of the establishment which are applicable upon you and may be in
force from time to time at the where you may be working for the time being. After successful completion of the
training period, you will be promoted to “Associate Software Engineer”

You agree to sign and abide to the terms and conditions of the employment, non-disclosure and noncorm pete
agreement. In addition you understand that as substantial amount of company's resources goes in training yol
will sign a contract bond wherein you cannot leave the organization in the first 2[two] years of your employment

During the training pe
salary will be revise
will also receive pe
administrative pract

will be INR 20000 per month, And after completion of the training your

P arformance but minimum INR 300000 (Three lakhs} per annum You

=Ta € and compensation reviews in accordance with Mobisoft Lab s
Tpmpensation reviews are conducted in annually

) College
— " 2dwiiabad




% MOBISOFT LABS

APP. WEB. GAMES

Mobisoft Labs will endeavor to provide you with opportunities and assignments to enhance your
professional development. Mobisoft Labs offers a number of learning opportunities to keep you at the top
of your profession.

We look forward to hearing from you. For planning purposes, we would appreciate your response 1o this
offer by today, by signing and emailing back to the email. Our offer will be valid through this date Please
contact Mohd. Ismaile at +91 7838935277, if you would like to discuss any aspect of this offer prior to
making your decision.

For Mobisoft Labs Date: 01* February, 2021

HR Manager
Deepanshi Ahuja

Signature of the Candidate
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LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 20, 2021
Ankur
Subject: Offer of Employment

his is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloitte Technologies (1) Pvt. Ltd. as per the below terms and conditions:

Position: Trainee- Software Engineer
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delh| Office i.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhi, Delhi 110020,

riease referto: -
* Reference - 1 Job Acceptance and Commencement
* Reference - 2 Agreed Terms & Conditions

* Reference - 3 Employment Declarations
* Reference — 4 All your Credentlals.

l,i;pur employment with the Company will be governed by the attached terms of Employment. You are required to carefully
ad and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation identifi ed in Reference - 5.

|



|
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(BRLJORCHRCRHEAR LEN]

Reference -1

To,

Mobiloitte Technologies (1) Pvt. Ltd.
D-115, Okhla Phase-1
New Delhi— 110020

Subject: Joining Acceptance and confirmation
’Qear HR,
| am writing to confirm my acceptance of your training offer of March 22, 2021 as Trainee- Software Engineer,

I understand and accept the conditions of training that you explained over the phone and a formal appointment letter shall
be issued after onboarding, once | cross all the training modules successfully,

I feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
Biven me.

As we discussed, | will report to work at 10:30 AM on March 22, 2021, | appreciate your confidence in me, and | am happy
to be joining Mobiloitte.

Regards,
Ankur
~

|



|
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(GRLRORCERKHCHHEARIEN]
Reference -2
(Agreed Terms & Conditions)
1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your Job

™ 9.

responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Palicy shall also remain fluid due to angoing Corona Situation.

Saturday working: Six day's working week till further notification .

In accepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, orin any
other form, for the company’s client for whom you have provir'ad services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee, During this training period your character and abilities will be tested to see whether you are
suitable to work with the company,

The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you if required to improve your productivity only.

You will have to go through under training for up to 3 months without a Stipend.
As soon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

You will be provided exam leaves only on the confirmation of Dete Sheet from your HOD's or Placement Officer
respectively.

ACKNOWLEDGED AND AGREED
Ankur

|



Mobiloitte

BOTS.APPS.DIGITAL.AlLloT

BRLORCIKRCRHEAL AN

Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information

obtained from and/or in connection with any current/previous employer and any other employment or contractor
relationships.

| am going to join Mobiloitte Technologies (1) Pvt. Ltd. On the scheduled date of Joining. | declare that | have studied and
noted the 'Rules & Regulation of Employment and other guidelines.

Jave also noted that these are subject to change, at any time, at the discretion of the Management.

I shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Ankur

R D jinasenng Lol
Duhai, Graabad
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Reference - 4
(Credentials Checklist)
Sr.No. Source of Documents Remarks
1 Passport size photographs
™~ 2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
6 Graduation Marksheet
" Provisional Degree
Certificate
PG Marksheet & Certificate
PAN Card
10 Passport
11 ID & Address Proof Aadhaar Card
12 Rent Agreement (if any)
13 Driving License / Voter 1D
Card (Optional)
-
Primary Point of Contact:
HA Team
* Email Address - h iloitte.com
Yours sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Ankur
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Mr. Aviral Choudhary Date: 5" July, 2021

Ref: RS/LOL/07//221
Letter of Intent

Dear Aviral,

With reference to your application and subsequent interview, we are pleased to offer you the role
of “Software Development Engineer-Trainee” al 'Redian Software Pvt. Lid'.

Your gross salary (CTC) will be INR 96,000 (Ninty Six Thousand Only) per annum and which
you will get after the completion of two Months i.c. from 4" October 2021. We welcome your

decision to join this organization. We are sure that together we will preserve the core values that
we stand for and work towards a mutually beneficial relationship.

You are requested to present yourself for joining formalities through virtual mode, on or before
03" August, 2021 & your DOJ will be 03" August, 2021.

In case you need any further clarification/ assistance, please get in touch with the HR department.

Looking forward to you joining our 'Redian Software family’.

Warm Regards,

A

Ramesh Chandra
Senior Manager HR

R.C

Duhai, (




ﬂ’ﬁ g_AnlnfoTwll

ADUALITEST caaman

Duslsst Fabmusry 23, 2024

Dipur Ayush Tysgl

rrn-nMnhmmutmmmmmmm-Awuwmm
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- Office; Virus| Joining
- Tiema: D930 A
| - Conind person: HA Deparimant

Wit wsicome you to the QA infoTech family and wish you @ succossiul caress wilh us.

For QA InfoTech Software Services (P) Lid.- A Qualitest Company,

Mingsh Upadhyaye
(Sr. Vice President)

~
R.D. Enginesrnng College
Duhai, Griaziabad
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'Ploase find bulow the salary break up:
i BASIC* INR 72.000,00

HAA® INA 36,000.00

Sypplamantary Alowance™ INR 19, 200.00
City Compensalory

Bonus* INR 1,08,00.00

Employer PF Confribullon INR 21,600.00

Employss CTC INR 2,40,000.00
Grauity™ INR 3456.00
Employwe CTC INR 2,43,456.00

*Yearly Companests [Paid Monttily)
* g per the Paymant of Gratuily Acl, 1872 and all amendments theresfar

Fiaana raferl 10 M Cner Benedin an Te nast pegs

| Asimburssments- Annual

T Solle i
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U743990L2015PTC287465, Phone: +91-120-4325497, Emall: corp@virsoftech.com

18 Jan, 2021

OFFER LETTER

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

) Dear Boby Pal,

Following our recent discussions, we are delighted to offer you the position of Associate Software Enginecr
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that

exceed cllent expectations. In addition, we expect your personal accountability in all the products, actions

advice and results that you provide as a representative of VIR. In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points

outline the terms and conditions we are proposing.

Title: Associate Software Engineer
H

Salary: Following is the salary breakup offered to you:

Basic + HRA + Conveyance 25,000.00 | 3,00,000.00
Six monthly Bonus 2500000 | 50,0000 |
Annual Bonus ‘ 50,000.00 1'
TOTAL ] 4,00,000.00
i

Six Monthly & Annual Bonus:

|



However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable,

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company =
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, iTHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph -2
Copy of your Degree/last semester's mark sheet
PAN Card Copy
Address proof copy
Bank account details — account holder name, account number, IFSC code

- e ol ol

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,
Deepak Garg

Managing Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 20, 2021
Deepak

Subject: Offer of Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloitte Technologies (I} Pvt. Ltd. as ger the below terms and conditions:

Position: Trainee- Software Engineer
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delhi Office i.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Dalhi, Delhi 110020,

Piease refer to: -
* Reference - 1 Job Acceptance and Commencement
* Referance - 2 Agreed Terms & Conditions

* Reference - 3 Employment Declarations
* Reference - 4 All your Credentials.

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully
™ -ead and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation Identified in Reference - 5.
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Reference — 1

To,

Mobiloitte Technologies (1) Pvt. Ltd,

D-115, Okhla Phase-1

New Delhi- 110020

Subject: Joining Acceptance and confirmation

# % Dear HR,
I'am writing to confirm my acceptance of your training offer of March 22, 2021 as Trainee- Software Engineer.

I understand and accept the conditions of training that you explained over the phane and a formal appointment letter shall
be issued after onboarding, once | eross all the training modules successfully.

| feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
given me.

As we discussed, | will report to work at 10:30 AM on March 22, 2021. | appreciate your confidence In me, and | am happy
to be joining Moblloitte.

Regards,
Deepak

iege
J2iabad
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Reference -2
{Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of Interview we have explained you
and rest will be defined ance you join.

2. Shift Timing: Will be di;tidEd by the respective supervisors based on the customer needs and company
requirements. Nota: - Policy shall also remain fluid due to ongoing Corona Situation.

3. Saturday working: Six day's working week till further notification .

4. In accepting this offer, you agree that during your training or employment peried or after you leave the company,
you will nat wark directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, or in any
other form, for the company's client for whom you have provided services and that this restrictive covenant will be
in force for @ period of twelve months after employment with 1.2 company ends,

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you are
suitable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ perfarmance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain Idle at the terminal. This information may be shared with you If reguired to improve your productivity only,

7. You will have to go through under training for up to 3 months without a Stipend.
8. Ass00n as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LpA.

9. You will be provided exam leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively.

ACKNOWLEDGED AND AGREED
Deepak

|
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Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained frem and/or in connection with any current/previous employer and any other employment or contractor
relationships.

| am going to join Mobiloitte Technologies (1) Pvt, Ltd. On the scheduled date of loining. | declare that | have studied and

noted the ‘Rules & Regulation of Employment and other guldelines
~

I have also noted that these are subject to change, at any time, at the discretion of the Management.

I shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Deepok

H g College
[ « aabad

|
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Reference - 4
{Credentials Checklist]
Sr. No. Source of Documents Remarks
~ 1 Passport size photographs
2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
6 Graduation Marksheet
7 Provisional Degree
Certificate
B PG Marksheet & Certificate
9 PAN Card
10 Passport
11 ID & Address Proof Aadhaar Card
12 Rent Agreement (if any)
13 Driving License / Voter ID
Card {Optional)
™y
Primary Point of Contact:
HR Team
= Email Address - hrd @mobiloitte.com
Yours sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Deepak

|




Novolnvant Soltware Pyt Ltd.

sixih Flogr, Tower1, Steflar 1T Park

U'D Novolnvent
C-25, Gec-82. HMolda-2013089

Tal +81 ﬂ‘ﬂ--AHﬂIT-I.FTi

Deepak Jha
RD Engineering College
Jun 2i, 2021
Dear Deepak,
m. It is my
our internship prl_?al;: [:mnplﬂ:‘"}

Congratulations, we have selected you based on your performance on
plensure to formally confirm our offer to you to join Novolnvent Software (hereinafier, il Moy 31
as o Software Engineer, based in our Noidn office. You will continue on An internship with us unl :n I
2021 on Lhe existing terms and conditions of your inlernship uffer and have Lhe opporl unity lo join “I
employee at a mutually agreed upon date in June 2021. This offer, and the oppartumity it represents, &
extended with great confidence in your ability. We are excited about you juining Novolnvent Software:

TERMS OF OFFER

This document outlines the compensation eomponents and the non- f our offer to you.

finaneial features 0

COMPENSATION
ave the opportunity to receive & tolal compensation

Onee you have joined us asan employee, you will h s
(CTC) of Rs. 5,50,000/- for your first year with us as per the detnils below, Please nute that thereisa
variable performance-hased companent of this total salary package and recelving the maximum amouni
high level In your work us software engineer for the Firm.

will require performunce ul 4
You will be eligible for increments based on performance reviews for future years with us.

Your enmpensation, once you join as an emplayee, will include the following components:

Salary

»  Your salary will be
to be paid in month
and deductions,

000.00 including basic pay and allowances,

al the annual rate of Rs. 4,20,
= week of every month, less applicable taxes

ly installments in the first worl:.

Annual Bonus (Variable Pay)

tled to an annual banus based on your performance, ¥

10% to 20% of your salary (Le.a mmxdmum of Rs. 80,000 hu“,‘:l?;’;‘;ﬁ“;“ A hmt“ of
compensation). In practice rewards at the top end of the range are given to developers who
consistently exceed performance criterin and expectations for their level,

s You will be enti

Nupalfnweni Sqftumrr, Sixth Floor, Towert Sfallar IT Park. C-25, Sec- .
T- +gi 120 — 4349074/75 5, Sec-62, Noido-201 309

] GO 1it.'-:"|l.-

Duhat, Gihaziabag

|

A — . —

|



@ rovolnvent

Pagez2of 5
Deepak Jha
Jan 21, 2021
«  You will be entitled to an additional bonus amount of Rs. 20,000 10 “';“ﬁ;’,;'::ﬂ.? T;E::lnir::r
your performance on projects you work an throughout the year, This amount
more installments coinciding with project milestones completed through the year-
EMPLOYEE BENEFITS
5% k
Upon joining us, you will be eligible for employee benefits as accorded by our company policies. The k¥
faatures uf vur benefits program are as follows:
E‘m fixed paid holidays per calendar year
elve days of casual and sick leaves per calendar year you will e entit ed to an additionsl sixteen

L]
+ After completing your first year of employment with us

days of earned/privilege leaves per calendar year .
Allowancees including huuse rent alluwance (HRA), traveling alluwance (TA), mellhuﬂ
reimbursement, and supplementary allowance, that are paid os a part of your salary

peordance with Novolnvent

You will also recelve annual performance and compensation reviews ina

Software's administrutive practices.
far:

ber of months you
fiscal

sation structure, you may be eligible
based on your start date for the num

ual performance, the portion of the
tion relative to your peers.

Based on vour performance review and compen

« A salary increment that will be prorated
have been employed with us.

based on your individ

« Note that salary increments are
year you worked, market conditions, and your compensa

PROBATION PERIOD

Your services shall be on prubation fo
satisfactory completion of your probat

months after the start of your employment. After
jonary period, your services shall be deemed to be confirmed only if
given in written by Novalnvent Software. The period of probation may be extended for a further period of
three manths. 1f your work and canduet during the period of prabation or extended perind of probation s
nol found satisfaclory, your services are liable to b terminated without notice before the expiry of the

period of probation.

SEPARATION TERMS

Novolnvent has expended extensive effort and resources in training you in advanced tecl i
yuur Internship. You learnt proprietary systems develupment appnﬂrfr:hes and tus:]mlquﬁ: r:l?i::%"l:: 1.‘11:1“ :.:S
to Novolnvent. As per the terms of your internship offer, you are committed to staying employed wit.]:qthe
company for at least a period of 1 year following the start of your employment. After completing 1 year of
employment you may resign fram your employment hy giving a clear two months’ notice in writing

r a period of three




@ Novolnvent

Page3of5

Deepak Jha

Jan 21, 2021

odon i ivh NovoInvent, or &€ parating from
per the of your internship offer, not taking up the job af[;rn::lﬂl;nl b 1 aratiod (07,

the compuny before completing 1 year of employment will carry 2
stipend paid to you during your period of internship.

You will also be expected to abide by professional, ethical, and Novelnverit Software's

requirements, rules, regulations, policies, and practices. At the time of aceepting this offer

of employment, you must fully disclose all contractual and other restrictions or obligations to other
with priurmmlnym. that may

parties, including any non-compete or non-solicilation agreements

or will impose limitations on your professional activities with Novalnvent Software. You arc
expected to ahide by all such restrictions or obligations and to avoid invalvement, while employed
by Novolnvent Software, in any matter that could pose a conflict of interest as 4 result of it
confidential, proprietary or trade secret information ohtained by you prior to your employment £ thi
us. You must tell us if any of these restrictions or obligations are in consistent with your acceptance o this

offer of employment or your becoming, and serving as, an employes of Novolnvent Software.

CONFIDENTIALITY OF OFFER LETTER

Please nole that we have offered the compensation me
experience and your current compensation detalli, as furnished by
confidentinl and is not to be shared with other employees in the organi
if it is found that the details furnished by you are not correct/true, and/or you have sl
information with your colleagues, this can be a matter of serious disciplinary action.

ntioned in this letter based on your qualifications,
you. This information is strietly

zation. In ease at any point of time
hared this

You are not to publish or disclose company confidential information electronically or otherwise cither on
social media or to any individual or company. You are not to publish this offer letter before or after joining
the Company. You are not to respond to any competitor or other person posting negative reviews or

camments about the Company,

1f found guilty of this misconduct, as a penalty you are liable to pay the Company damages in addition to
serions disciplinary action.

|
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@ Novolnvent

Page4of5
Deepak Jha
Jan 21, 2021

il J

This letter and Novolnvent Software's Employment Agree:nent are intended to be the final, complete, 204
exclusive statement of the terms of the offer of employment 1o you.

We look forward to hearing from yow. For planning purposes, we would appreciate your respanse

to this offer by Feb 3, 2021. Our offer will be valid through this dale.

To aceept the offer and the terms of this letter, please sign below in the space [H'Widﬂ'l and email EPI —
scanned copy of the entire signed offer lelter o nuwu:ruilm:ﬂl@nmtﬂm‘-mm (

make sure lo include all pages).

D {ENTS TO BE 0
Upon accepting the job offer, please send scanned coples of the following documents lo

povpreeriiie e pevainvencong

« A scanned copy of the employment letter with your current/previous employer

» Copy of your last two salary slips

« A scanned copy of your resignation wilh your present employer (if applicable) at the
earliest o novurecruilment i npyoinyent.com.

ons on this mporiant decision in your career We hope thal

al Novolnvent Software to realize your

Software’s team of outstanding

1n elosing, please again accept our congratulati
you will take full advantage of the opportunities you will be given
full patential. We all ook forward to having you juin Nuvo Invent

professionals.
Sincerely yours, Accepted and Agreed To:
Novolnvent Software @ 3
—
Signature
DEEPAK THA
\ Name
\\\‘) 04.02.2021
Date
Kupal Khanna

Director, Technology Development

~.i ] lliage
Dul ! Mnixiabad




@ Novolnvent

Pages5of5
Deepuk Jha

Jan 21, 2021

Submit the following documents an the day of joining:

= Two passport size Photographs

Self-attested copies of Edueational Certificates
o (Class 10 (or equivalent) mark sheets
o (Class 12 (or equivalent) mark sheels
o Graduation mark sheets

o Graduation degree certificate (at the earliest available)

Prior experience certificates for trainings, internships,
Identity Proaof
Copy of PAN Card

R.O. =i

DL; hai

eic. (il applicable)

F y Lallgge
Giaiziabad

L.“- —

IJ
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Mo A QUALITERT cminiar
Datart: Febrigry 23, 2021

Dear Daapak K,

Trea is I roberonce (o the inferview hisa of QA InfoTech Software Sarices Pl id.- A Quniest Comgaany .~ ~sDASTY
n :nﬂ.mmmmﬂ.mhwﬁwtthMMhmm.ﬂM'

1. Job tithe
wour e will be Software Testing Tralinee.

2. Salary
- (] You shall bo getiing & siicend in e smount of INR 18,000i- per mantn guning Fnng/ probalion pernos.
rh:mﬂﬁm;“#mﬂﬁd#mwmmﬂmmmﬂ
Jainng, in mmdmumwmmmmmwmul
mmhmmﬂ%mumnmnmmdu
gualifying degres befors the Fnining penad complebon,

mmmmmawmnm.umm“.wmmmmzm
wmhmmhmw“umnd“ﬂm-wﬂhm
prosects- i 10 clause (o) otharwise.

i) Your appoinimant can be ierminaled by the Campsny, without sny cagse, by giving not less man 15 cays pror
natice m wriling during tha prossidion penod.

mmnmm.pmmwmmhmmlm,m.m
w.ﬂﬂ“ﬂﬂmﬂﬂ“hﬂqﬂmﬂﬁ”ﬂmﬂmﬁu“m
Samor Mgrager you can buyoul 2 months nolice pened by serng * monin nolice geitod end paying 1.5
fimas yout Z monttn’ Besic sainny i beu themof

mnh-hpmhluunmewmﬂmhmuﬂumHHdww.hmm
ﬂm“”!mﬂnpﬂnﬂnnmm“ﬂiﬂmm‘m:wnﬁhﬂh
company will 0oy you one monin full salary and 3.5 limes your 2 monthe’ basic satery In sy of 3 monthe
rolice panod nol sequiTed 1 DEe served.

Posamn nois thil your remmeneralen peckoge s confidanial beteman you and the Compeny snd 8 i sdvsabie ot
discimnidisciose avy dalails regarding the sarme [ anyone.

Yot Sstaled witer of Appointisnt shal be ghven o you = he fire wess of your joining
Faportmg detalls for March 08, 2021 are as lollows

o

RO Eng 2a7ing College
Duhai, Graziabad




- Dffics. Virusl Joining
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- Coniact parsan. HA Deparimani

Wi waicnmis you io the QA infoTech lamily and wish you 8 successhd carver with us.

For QA InfoTech Software Services (P) Lid.- A Qualitest Company,

Minesh Upadhyayn
(Sr. Viee Prealdent)
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Plesss find balow the salary break up:

BASIC* INR 72,000.00
HRA® INR 36,000.00
Supplementary Allowance® INR 16,200.00

City Compensatory A
Baonus® INR 1,08,00.00
Employer PF Contribution INR 21,600.00
Employee CTC INR 2,40,000.00
Gratuity™ INR 3458.00
Employee CTC INR 2,43 456.00
“Yaarty Componarnts (Pa Moninly)

** Aa par the Paymenl of Gratulty Act, 1872 snd all smendments. (hersafis

Pinano refer 1o the Cihar Banefits on the rext page.
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110032,
CIN: U74999DL2015PTC287465, Phone: +91-120-4325497, Email: corp@virsoftech.com
— — — — — — —

OFFER LETTER

18" Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

Dear Deepanshu Sharma,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice,

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing you

with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

. Basic + HRA + Conveyance 3,00,000.00
2. | Sixmonthly Bonus | 25,000.00 50,000.00
3. Annual Bonus | | 50,000.00
TOTAL | 4,00,000.00

Six Monthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

|



Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you 8 laptop to work on company projects which will be company’s
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:

Recent passport size photograph -2

Copy of your Degree/last semester’s mark sheet

PAN Card Copy

Address proof copy

Bank account details — account holder name, account number, IFSC code

A WN e

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
Managing Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date

Jingenng College
Duhai, Graziabad ’
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614123, 12223 PM R.D. ENGG COLLEGE Mail - Fwet Offer Latter from Acutec Global Services LLP

‘ m 1773 Placement cell <resume@rdec.in>

Fwd: Offer Letter from Acutec Global Services LLP

2 messages

Devesh Gandharve <dewshgandhaneBB@gmall.com> Mon, Mar 22, 2021 at 10:23 AM
To: resume@rdec.in

Forwarded message
From: Devesh Gandharve <deweshgandhaneB&@gmail com>
Date: Wed, 13 Jan 2021, 10:41 am

Subject: Fwd: Offer Letter from Acutec Global Senices LLP

To: <placement@rdec. in>

Forwarded message
From: Mukta <mukta@acumentechnologies.co.in>

g™ Date: Wed, 6 Jan 2021, 10:57 am
Subject: Offer Letter from Acutec Global Senices LLP
To: <deveshgandharve86@gmail.com>
Ce: <renu@acumentechnologies.co.in>, <akash@acumentechnologies.co.in>, CHANDRESH PATHAK
<ghandresh@acumentechnologies.co.In>

Dear Devesh,

Greetmgs of the day from Acutec Global Services LLP.

With reference to your application and subsequent interview which you had with us on 05*h January,2021, we
are glad to mform you that you have been selected for the Acutec Global Services LLP as a "Network Support
™ Engneer" on the terms and conditions mutually discussed and agreed upon:

Your gross emoluments will be Rs. 1,20,000/- P/A . Presently you will be posted at Noida and m future you may
be transferred at any other location in India. It requires working m shift duties mcluding nights.

You are requested to report for duty on or before 08 January ,2021 at 9.30 am at 406, Logix
Technova,Noida-201304. In case you fail to report for duty by . s date unless otherwise agreed in written the
offer shall stand automatically withdrawn.

On the day of your joining you are required to submit the followmg:

1. Relevant copies of Academic /Professional attainm enje and work  experience along with original

2. Documentary evidence of Date of Birth, Re lig#fwdgifey fdctails of hst salary, Residence Proof
3. 2 passport sizes colored Photographs. V. a
4. 2 References from your current organizati

hitos:/imail.o oogle com/mall W0 k= 1124 tarhat b ew= plissarch=all &permihid=thread-+-1 BEME0B5386T3 M ETIGAdsg = 18simpl=meg- |- 1604008538673 1187 143
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64723 1223 PM R.0. ENGG COLLEGE Mail - Fwad: Offer Listier from Acutec Global Services LLP

[fon verification, at the time of appointment or at a later stage it i< found that you have furnished wrong
mformation, your services with the company are liable to be terminated and proper legal action may be taken,
You will be on a probation period for 6 months and thereafter evaluating your performance you shall be given a
permanent appointment letter as per the decwsion of the management.

Please contact the undersigned for any queries regarding this offer.
We look forward to a mutually rewarding experience for you here at Acutec Global Services LLP. We hope that
you will find this position exciting and rewarding.

Please send acceptance on revert mail

Thanks & Regards
Mukta Maggu
- Acutec Global Services LLP
(Formerly Acumen Software Technologies)

Devesh Gandharve <deweshgandhane86@gmail.com> Maon, Mar 22, 2021 at 10:27 AM

To! resume@rdec. in
Offer letter from Acutec Glaobal Senices

Name- Devesh Kumar
Rall no, - 1723110036
Batch- 2020-21
Branch- C.S.E

Forwarded message
From: Devesh Gandharve <deveshgandhane86@gmall, com=
Date: Mon, 22 Mar 2021, 10:23 am

Subject: Fwd: Offer Letter from Acutec Global Senices LLP

To: <resume@rdec.in>

——— Forwarded message
From: Devesh Gandharve <deweshgandhane86@gmail.com>
Date: Wed, 13 Jan 2021, 10:41 am

Subject: Fwd: Offer Letter from Acutec Global Senices LLP
To: <placement@rdec.in>

Forwarded message
From: Mukta <mukta@acumentechnologies.co.in>
Date: Wed, 6 Jan 2021, 10:57 am

Subject: Offer Letter from Acutec Global Sendces LLP
To: <deveshgandharveBt@gmail.com=
Ce: <renu@acumentechnologies.co.in>, <akash@acumentechnologies.co.in>, CHANDRESH PATHAK
<chandresh@acumentechnologies.co.in>

hitps:fimeil.g oogle.comimallu 7k 1124facbaldview=ptAsear cheall &perminic=threac- 1554906536673 11 87U3AdSq = 1 &sirmpl =meg- | 16049065386 731187
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611423 1223 PM R.D. ENGG COLLEGE Mail - Fwd: Offer Lakier from Acutec Global Sarvices LLP
Dear Devesh,

Greetings of the day from Acutee Global Services LLP.

With reference to your application and subsequent interview which you had with us on 05™ January,2021, we
are glad 1o mform you that you have been selected for the Acutec Global Services LLP as a "Network Support
Engineer” on the terms and conditions mutually discussed and agreed upon:

Your gross emoluments will be Rs. 1,20,000/- P/A . Presently you will be posted at Noida and m fiture you may
be transferred at any other location m India. It requires working m shift duties meluding mghts.

You are requested to report for duty on or before 08' January 2021 at 9.30 am at 406, Logix
Technova Noida-201304. In case you fail to report for duty by this date unless otherwwse agreed m written the
offer shall stand automatically withdrawn.

On the day of your joining you are required to submit the followmng:

|. Relevant copies of Academic /Professional attamments and work expenence along with ongmal
2. Documentary evidence of Date of Birth, Relieving letter & details of: last salary, Residence Proof
3. 2 passport sizes colored Photographs.

4. 2 References from your current organization.

If on verification, at the time of appomtment or at a later stage it & found that you have fumished wrong
miormation, your services with the company are lable 1o be termmated and proper legal action may be taken
You will be on a probation period for 6 months and thereafier evaluating your performance you shall be given a
permanent appomtment letter as per the decision of the management.

Please contact the undersigned for any queries regarding this offer.
We look forward to a mutually rewarding experience for you here at Acutec Global Services LLP. We hope that
you will find this position exciting and rewarding.

Please send acceptance on revert mail

Thanks & Regards
Mukta Maggu
Acutec Global Services LLP

(Formerly Acumen Software Technologies)

hitps_!imasl.g oog le.comimail/ W k= 1124fackatiy ew=plisearch=all Apermihid=thread- f: 168400653867311 BT008dsq t="1 Asimpi=me g - 1604006538673 1187, 47
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22nd February 2021

Dear Govind,

With great pleasure, | would like to offer you an appointment as Software Intern at our firm. This is an exciting
opportunity in a fast paced, learning intensive environment. Key terms of this position are described below.

Rol: i Responsibifiri

You will start as a Software Intern at our Indian client NSF International. In this role, you will be responsible for
assisting project teams under the direction of the assigned Software Consultants. Roles will vary from Quality
Assurance to Development of specific modules to Support and Documentation. We expect thal this will give
you an opportunity to further refine existing skills, learn vital new skills and gain exposure 10 new
technologies.

Your internship period will be 6 months in length. It will be deemed to have been completed successfully when
you pass your college exams and have obtained positive reviews fram your NSF supervisors.

You will be confirmed as a Software Consultant upon successful completion of your internship period. This is a key
role in the growth of the firm. You will be responsible for, and involved in, execution of client projects and
helping build our offshore entity. Major activities will include, but not be limited to:

+  Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
development and mentoring of other junior tleam members.

- On-site support as required. Waorking on offshore projects often requires meeting with clients to gather
requirements, help increase their confidence in our abilities, etc. At mutually agreed upon times, you will
be expected to travel to the US to work on site with clients.

Miscellaneous management/administrative responsibilities. Flexibility is a key requirement in growing
organizations. To that end, we will expect you to assist the US based team in other
management/administrative activities as necessary. We will, of course, provide the necessary backup and
mentoring to ensure that you are successful in such tasks

Compensation
During the internship period, you will be paid a stipend of 12,000 /month

ANESTING
uhal, Ll iz iaioeit




Thereafter, your total compensation package in the first year as a Software Consultant will be ¥4,00,000. This
will consist of:

Salary of ¥3,80,000 per annum, paid on a monthly basis. This includes house rent and other
allowances. Individual breakup amounts including medical, etc. will be provided in Salary slip.

A performance bonus target of 10,000 per annum payable on a quarterly basis.

« A retention bonus accrued for a total of 10,000 per annum. First payment of this bonus will oceur six
months after the start of employment, with a payment for 3 months (i.e. ¥2,500). Thereafter, at your 9
month anniversary, you will receive payment for the next 3 months (i.e $2.500) and a payment for 6

months (¥5,000) at your one year anniversary. Please note that this amount is guaranteed at 100%
ubject to ntinued services at NSF,

In the second year, your total compensation will be ¥4,80,000. Note that rules for payments of these bonuses
that are described above will apply here also.

Please note that the amounts indicated above are CTC (cost to the company). Also, your internship amount and
salary after confirmation includes PF amount as well. Once your PF account is setup, it will start getting
deducted.

Bond Period

We will invest significant resources in training you 1o be effective as a Software Consultant. Consequently, you
will be required to sign a commitment to stay with us for up 10 2 vears after completion of your probation.
Should vou choose 1o leave before this 2-year period, you will be

required to pay a sum of %1,00,000 for the investment that was made in helping you acquire new skills.

Natice Period

Should you decide to terminate your employment with us, we require that a 90-day notice period be
provided. It will be 3-week during your internship.

We will provide a 3-week notice period during the intemship period and 3 months after you are confirmed as a
Software Consultant.

Holidays

The standard vacation and holiday schedule shall apply. Besides the usual national holidays, you will be entitled 10
15 days' vacation and 5 days casual leave. During the internship period, you may avail of a 20 days “exam”
leave to take exams required for you to fulfill your graduation requirements.

Please note that this offer is subject to a mutually agreed upon start date between us.

ng Coliege
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Govind .we are excited to have you on board and are confident that we will provide you with significant career
enhancing challenges. Most importantly, we will make sure to have a lot of fun as we build a great

organization together.

Regards,
Nidhi Pareek

Director

22nd February 2021

1 accept the above offer with compensation and terms specified above, My joining dateis_............. PTETTTrIn

Govind
Date:

Collegg
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092
CIN: U74999DL2015PTC287465, Phone: +#91-120-4325497, Emall: corp@virsoftech.com

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT - Associate Software Engineer
™ Dear Harshit Tyagi,

Following our recent discussions, we are delighted to offer you the position of Associote Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountabillity in all the products, actions,
advice and results that you provide as a representative of VIR, In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer
—

Salary: Following is the salary breakup offered to you:

1 Basic + HRA + Conveyance 25,000.00 3,00,000.00
2

Six monthly Bonus 25,000.00 50.000.00
3. Annual Bonus 50,000.00

TOTAL 4,'IZ-H?I,DDO.BD

Six Monthly & Annual Bonus:

These bonuses will be contin n your individual performance and overall performance of the company
and shall be subject to te




However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or Is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

Vacation: All National and bank holldays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company's
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, i(THUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph -2
Copy of your Degree/last semester's mark sheet
PAN Card Copy
Address proof copy
Bank account details = account holder name, account number, IFSC code

L% - T T

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,
Deepak Garg
Managing Director

VIR Softech Put. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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CSll Building
ARAISYS Sector 62, o Utr
Vv

Pradesh - 201301

OFFER LETTER

Dear Hasnain Abbas Zaidi,

We thank you for your interest in our Organization & time spent by you during interactions with
our officers. After careful consideration of our interactions with you, I'm pleased to extend an offer
to you a position at Varaisys Private Limited.

Your position title will be Software Developer Grade G20 with your primary work location as
Varaisys office in Noida/Dehradun. You are requested to join us on or before Monday, 15"
Mrach 2021 for this position. Your Yearly CTC at Varaisys Private Limited will be INR 180,000
per Annum, (One Lac Eighty Thousands per Annum),

This offer is conditional in nature, that is, in case the conditions mentioned below are not met, the
offer shall be deemed to be withdrawn,

1) You are expected to join on or before 15" March 2021.

2) A Positive Feedback on the Background Check Report

3) You must have a Laptop and a broadband connection for remote work (Due to Covid-19 )

4) Due to Covid-19 this job is temporarily on a remote basis, you need to report to our office in
Noida/Dehradun at company's discretion.

To accept this offer, please revert with an acceptance email, so that we can proceed further with
your joining formalities. If you have any questions about this offer or would like more information
please contact me on my mail ID or using the phone number mentioned below.

Sincerely,

Maboneeta Das
+91-8318032714

for Human Resource
Department Dated:
01/08/2022

|



Mobiloitte <

BOTS.APPS.DIGITAL AL I0T

ONEEEDOODO
LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 20, 2021

Himanshu Jayant

Subject: Offer of Employment

This Is with respect to your application and the subseguent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloitte Technologies (1) Pvt. Ltd. as per the below terms and conditions:

Pasition; Trainee- Software Engineer
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delhi Office i.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhi, Dalhl 110020.

Flease refer to: -
» Reference - 1 Job Acceptance and Commencement
* Reference - 2 Agreed Terms & Conditions

* Reference - 3 Employment Declarations
* Reference — 4 All your Credentlals.

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully
read and understand these terms of employment as a part of accepting this Offer,

Further, at the time of joining you are required to provide all documentation Identified in Reference - 5.

|



Mobiloitte

BOTS APPS.DNGITAL Al IaT

ONEENEDOODm

Reference —1
[o]:] E

To,

Mobiloitte Technologies (1) Pvt. Ltd.

D-115, Okhla Phase-1

New Delhl = 110020

Subject: Joining Acceptance and confirmation
™\ Dear HR,

| am writing to confirm my acceptance of your training offer of March 22, 2021 as Trainee- Software Engineer.

| understand and accept the conditions of training that you explained over the phone and a formal appointment letter shall
be issued after onboarding, once | cross all the training modules successfully.

| feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
given me.

As we discussed, | will report to work at 10:30 AM on March 22, 2021. | appreciate your confidence in me, and | am happy
to be joining Mabiloitte.

Regards,
Himanshu Jayant

-
=3 =




Mobiloitte

BOTS.APPS . DIGITAL.Al.laT

Reference -2
(Agreed Terms & Conditions)

Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
respansibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Policy shall alsa remain fiuid due to ongoing Corona Situation.

Saturday working: Six day's working week till further notification .

In accepting this offer, you agree that during your tralning or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-cci..ractor, owner, or co-owner of a business, or in any
other form, for the company's client for whom you have provided services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you are
suitable to work with the company.

The company reserves the right to check employee or tralnees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process, Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you If required to improve your productivity only

You will have to go through under training for up to 3 months without a Stipend.
As soon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA,

You will be provided exam leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively.

AL T ACKNOWLEDGED AND AGREED
V&, ey Himanshu Joyant




Mobiloitte

BOTS. APPS.DIGITAL.ALlGT

(ERLJCHCHERCRHRAR RN

Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any other emplayment or contractor
relationships,

| am going to jain Mobiloitte Technologies () Pvt. Ltd. On the scheduled date of Joiming. | declare that | have studied and
noted the 'Rules & Regulation of Employment and other guidelines.

~
| have also noted that these are subject to change. at any time, at the discretion of the Management.

I shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Himanshu Jayant

R.D. Enginesnng Lollege
Dubal, Ginziabad
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Mobiloitte

BOTS. APPS.DIGITAL.ALIGT

oD DEDODm
Reference - 4
(Credentials Checklist)
Sr. No. Source of Documents Remarks

1 Passport size photographs

2 10th Marksheet

3 10th Passing certificate

4 12th Marksheet

5 EDUCATIONAL 12th Passing certificate

2] Graduation Markshee.

. Provisional Degree
Certificate
PG Marksheet & Certificate
PAN Card

10 Passport

11 ID & Address f Aadhaar Card

12 Rent Agreement (if any)

13 Driving License / Voter ID
Card (Optional)

Primary Point of Contact:

HR Team
* Email Address — hrd@mobiloitte.com

Yours sincerely,

Maobiloitte Group
_f",,h{ f o ACKNOWLEDGED AND AGREED:
i -n::%}' '7,; \ Himanshu Jayant
ol 1.;]\\
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7 December 2020

Letter of Offer

Dear Jai Kishore,

Congratulations!! We are pleased to appoint you as Trainee Software Engineer and look forward 1o
you being a part of our family.

We are glad to inform you that the appointment will commence from the day ol joining i.¢ Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn

We are offering vou annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure L

Welcome once again, may this be the start of a long, happy and successful association with Webkul
Webkul Software Pvt Ltd

A-67 Second Floor
Sector 63 Noida

Best Regards,

Deepika
Manager
Human Resource
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ANNEXURE - I
Name of the Employee :  Jai Kishore
Designation : Trainee Software Engineer
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House Rent Allowance S000 5000 000
Bonus 3000 3600 39600 |
Skill Allowance - Jooo 18000
ross Payable 118,000 21,600 3,37,600
PF (Employee Contribution) |1200 1200 14400 |
ESIC (Employee Contribu- 315 0 1890
tion)
Net Payable 16,485 20,400 221,310
PF (Employer Contribution) 1200 1200 14400
ESIC (Employer Contribu- 855 5130
tion)
Gratuity* | 5770
Food Vouchers* 700 700 8400
Performance Variable* | 45000
Mediclaim* . 3890
Total CTC (Rupees) 20,755 23,500 13,20,190
Regards,
s
o
ks
u [
]'Juﬂpﬂl.l Dubhiai. L=
Manager y

Human Resource
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Perks & Benefits:

Gratuity*: (Monetary Benefits) Provided by the company after 5 years successful or more |
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

Food Coupons*: (Facility) Every employee would get the food coupons of worth Rs. 700/-
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization,

Performance Variable Bonus*: (Monetary Benefits) Bonus hereby defined as yearly bonus
provided to you based on your performance once in an year.,

Mediclaim* : (Perquisite) Health insurance benefit (2 Lacs) including spouse and 2 children

T'erms & Conditions :

~
0.
2z
-~ 3.

Regards, e e

*Please note that above structure is subject to change in lieu to change in company policy and

income tax rules. All benefits are as per company policy, which are subject to change from time
1o time.*

The revised compensation package has been customized for you taking into consideration your
performance, company policies and related factors.

Your compensation package is unique to you and not for comparison with other employecs of
the company.

Matter of your compensation is confidential information of the company. Any discussion or
disclosure of your compensation with anybody other than your departmental head or HR will be
considered as breach of agreement by you.

Deepika
Manager
Human Resource

|

LTD

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\ \




Ay S .o
WEBKUL SOFTWARE PV1
CIN - U72300WUP20 Ii
ARJSZNDI VI
NOIDA 2013014 F
illl!!ﬁh. M
Vil a Wi

XURE -

1. Background Verification

The Company may, at its discretion conduct Background Verification checks after your expected date
of Joining date to validate your employment details furnished by you including your identity, the
address provided by you, details of your prior work experience(if any) and to conduct any criminal
checks. You expressly consent to the Company for conducting such background checks. If the company
is not satisfied, in its sole discretion, with the outcome of the background checks, the company reserves
the right to withdraw this offer without notice or to take any appropriate action against vou. but not
limited to termination of your employment.

2, Trial Period

After the offer letter is given to you, you are at liberty to join the services of Webkul Software Pvi. | td
on trial basis for a period of 7 days. During this trial period, you will be free to decide whether 1o
continue with the services of the company or not. In case you choose to leave the company or company
tcnninategg'uu during the trial period you shall not be paid any expenses, salary or emoluments etc. for
such period. However, in case you choose to serve the company even after the trial period. first three
months of your employment will be counted as probation period and you also have to sign a bond for
serving the company for minimum two years,

3. Bond Period and Probation Period

After the expiry of the trial period of 7 days, you are required to serve the company for a minimum
period of two years and execute a Bond to that effect. Bond period of two years will be counted from
the day of your actual joining of the services of Webkul Software Pvi. Lid. You have agreed and
undertaken to pay a sum of Rs. 1,00,000/- plus GST 18% or as per applicable at the time of joining Lo
Webkul Software Pvt. Ltd. in case of leaving the services of the company before the expiry ol the Bond
period. However, you need to serve the notice period in case of breach also.

First three months of your employment will be counted as probation period, During Probation period.
Webkul Software Pvt Ltd can terminate your training/appointment any time without any notice. Also,
You will not be entitled to avail any leave during probation period. Any emergency leave during
probation period will be treated as unpaid leave. Unﬁ:as and until a confirmation Letter is given to vou.
you will be treated to be on probation even after the expiry of three months period.

4. Working Hours

You may be required to work in extended working hours as permitted by law. You may be required to
waork beyond your working hours depending upon requirements.

5. Leave

= 12 Days of Casual leaves and 6 days of Sick leaves will be provided.
= Webkul provide 15 days (Including Saturday, Sunday & Public Holidays) wedding leaves 1o

employees.
* As per Maternity Benefit Act, 1961 we provide 26 weeks paid maternity leaves to all female
employees.
* Employees can not avail angllgave during notice & probation period.
RO TN _
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* Incase of emergency, leaves will be treated as unpaid during notice & probation period.
= During final settlement leaves will be counted as monthly and over taken leaves will be treated
as unpaid leaves,

6. Notice Period

After giving a confirmation letter to you, your employment with Webkul Software Pvt. Ltd. can be
terminated by the company by giving one month written notice to you. During probation period or even
after your confirmation, you need to serve two months written notice period. In case two months notice
period is not served by you, you shall pay a sum of Rs. 2,00,000/- to Webkul Software Pvt. Ltd. which
is pre-estimated damages amount for the unserved notice period, During Probation period, Webkul
Software Pvt Ltd can terminate your employment any time without any notice. If any kind of work is
pending against employee, the company shall have right not to grant relieving. However, you are not
entitled to leave the company before the expiry of Bond Period. And, bond period will be excluding
notice period.

During notice period if we found your involvement in any disciplinary action then notice period can be
cut or short. No notice period will be provided in case of termination on the basis of any disciplinary
issue,

7. Retirement

You will retire from the services of Webkul on reaching your 60" Birthday as per the proofl of age
submitted by you at the time of joining.

8. Confidentiality of Salary Information

* Your salary package is based on, besides your overall experience level in the I'T Industry, vour
educational qualifications and the experience and knowledge level assessed at the time of selection.
particularly in the skill sets relevant. Therefore, the salary package offered to you is peculiar and
personal to you. Any comparison of the same with the salary packages of other employees, based
purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious

* You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/ terms of employment, to
any other employee of the Company except to your HR/ Accounts Department.

* In the similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and are expected not to discuss or disclose the samie
to any member of the client staff, in the interest of maintaining and promoting good and ethical

functional business relations with.declients.
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* Employee should not disclose employers intellectual property, codes, modules and any uther
kind of confidential information during or after the working period. Also can not be in contact with the
clients of Webkul.

In case, you have resigned and appraisal due date is during notice period then appraisal will be
terminated.

You are not liable to use company name as present employer after termination of service from

Webkul.
9. Confidential Information
The employee is under obligation to refrain from divulging any information obtained during the
performance of his function to any third party. This obligation of confidentiality also applies afier the
end of the employment relationship. Reference is made to the non-disclosure agreement that torms and
integral part of this employment agreement and should be signed separately by the employee by way if
acceptance.
Reference is also made to the non-disclosure agreement with regard to proprietary information,
inventions, and patents. The non disclosure agreement forms an integral part of this employment
agreement and must be signed by way of acceptance,
10. Non-competition Obligation
During the period of employment with the employer, the employee is not permitted to carryout in any
way work and / or activities within the same branch of industry as the Employer and / or companies
associated with the employer whether directly or indircctlF, independently and at his own risk and
expense, or in the employee, for the benefit or on the behalf of the third parties, unless the employee
has express written consent of the employer to do so.

~ 11. Dress Code

You need to dress up with semi formal get up.
12. Alternative Occupation
During your employment with Webkul, you are obliged to work exclusively for us.

13. Increment or Promotion

Your performance and contribution to the Webkul will be an important consideration for salar
increments and promotions. Salary increments and promotions will be based on Webkul's
compensation & promotion policy.

Company can change the department or profile any time in case of any misconduct.
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14. Retirals

« Provident Fund : You will be a member of Provident fund as per the provision of “Emplovees
Provident fund 1952 Act” and Webkul will contribute 12% of your basic salary every month as
per the provisions of the said act.

« Gratuity: (Monetary Benefits) Provided by the company after 5 years successful or more of
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

ﬁ
15, Other Benefits
* Food Coupons : iFuciIity] Every employee would get the food coupons ol worth Rs. 700/~
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.
« Drop Facility : (Perquisite) Drop facility will be provided to employees.
16. Acceptance of Joining
Please sign a duplicate copy of this appointment letter as a token of your acceptance.
In the event of us not receiving your confirmation on the same, please be informed that Webkul
reserves the right to withdraw the offer.
17. Contact us
You may contact us on the number +91-120-41504 1 8.
~ Note : All other benefits will be as per company policy as amended from time to time.

Best Regards,

Deepika
Manager
Human Resource
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Appointment Letter

Dear Km Ananya Koushik, Date: 01-02-2021 E
Congratulations! £
=

On behalf of Mobisoft Labs, it is my pleasure to formally confirm our offer to you to join Mobisoft Labs as '
a "Software Trainee" in the Technology group starting on February 4", 2021 or on an alternate date 3
acceptable to Mobisoft Labs. s
This offer, and the opportunity it represents, is extended with great confidence in your ability. We are E
excited about the possibility of you joining Mobisoft Labs. 7
&

<

You agree to work on any of other organization's office in Gurgaon. Your place of work will be at Mobisolt =
Labs, 212-214 Bestech Chambers, B Block, Sushant Lok 1, Gurgaon and/or # 1119 B4, Spaze Itech G
Park, Sector 48, Sohna Road Gurgaon. Your Initial reporting would be at 1119 B4, Spaze tech Park »
Sector 49, Sohna Road Gurgaon. 3

You will undergo an intensive training for 6 months, and after successful completion of the training you
will be promoted as Associate Software Engineer.

, Because the job is full time and requires a full-time commitment, you have agreed to work the hours

required, which may vary from time to time, in order to meet the objectives of your position During the
training period we will evaluate your work, including your interaction with colleagues and customers (if
applicable) to determine whether you are suitable for the position. You will be subject to rules and regulations
provided in standing orders / instructions of the establishment which are applicable upon you and may be in
force from time to time at the where you may be working for the time being. After successful completion of tha
training period, you will be promoted to "Associate Software Engineer”.

You agree to sign and abide to the terms and conditions of the employment, non-disclosure and noncompete
agreement. In addition you understand that as substantial amount of company's resources goes in training you
will sign a contract bond wherein you cannot leave the organization in the first 2[two] years of your employment

During the training period your salary will be INR 20000 per month, And after completion of the training your
salary will be revised based on your perf fmance but minimum INR 300000 (Three lakhs) per annum Y ou
will also receive periodic performance.s npe

administrative practices. Typically,

fensdon reviews are conducted in; annually.

R.D_ Engin H
Diuhal L= 4 |
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Mobisoft Labs will endeavor to provide you with opportunities and assignments to enhance you
professional development. Mobisoft Labs offers a number of learning opportunities to keep you at the tog
of your profession.

We look forward to hearing from you. For planning purposes, we would appreciate your response to this
offer by today, by signing and emailing back to the email. Our offer will be valid through this date Please
contact Mohd. Ismaile at +91 7838935277, if you would like to discuss any aspect of this offer prior to
making your decision.

For Mobisoft Labs Date: 01* February, 2021

HR Manager
Deepanshi Ahuja

Signature of the Candidate

MOBISOFT L AR%

Unit 1119, B4, Spaze ltech Park, Sohna Roasd. Gurugram 122018
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Km Bharti Date: 3" July, 2021

Ref: RS/LO1/07//222

Dear Bharti ,

With reference to your application and subsequent interview, we are pleased to offer you the role
of “Software Development Engineer-Trainee™ at 'Redian Software Pvt. Lud'.

Your gross salary (CTC) will be INR 96,000 (Ninty Six Thousand Only) per annum and which
you will get after the completion of two Months i.e. from 4™ October 2021. We welcome vour

decision to join this organization. We are sure that together we will preserve the core values that
we stand for and work towards a mutually beneficial relationship.

You are requested to present yourself for joining formalities through virtual mode, on or before
03™ August, 2021 & your DOJ will be 03" August, 2021.

In case you need any further clarification/ assistance, please get in touch with the HR department.

Looking forward to you joining our 'Redian Software family'.

Warm Regards,

Ao

Ramesh Chandra
Senior Manager HR




VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAIN| ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U74999DL2015PTC2R7465, Phone, +#91.120-4325497, Emall; corp@virsoftech.com
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OFFER LETTER

18" Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

Dear Diksha,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest passible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing you

with every opportunity to learn, grow and stretch to the highest leve!l of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

salary: Following is the salary breakup offered to you:

Basic + HRA + Conveyance 25,000.00

: 3,00,000.00
2. Six monthly Bonus 25,000.00 50,000.00 |
3. Annual Bonus ] 50,000.00

TOTAL | 4,00,000.00

Six Monthly & Annual Bonus:

These bonuses will be cantingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by

the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
3 incentive might otherwise have been payable.

i, Grinziabad

|
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Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual |leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, iTHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:

Recent passport size photograph — 2

Copy of your Degree/last semester’s mark sheet

PAN Card Copy

Address proof copy

Bank account details — account holder name, account number, IFSC code

Woa W

We look forward to the opportunity to work with you in an atmosphere that Is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
Managing Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 13, 2021
Husnara Siddique

Subject: Offer ef Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Moblloitte Technologies (1) Pvt. Ltd, as per the below terms and conditions:

Position: Trainee- Software Engineer
Date of Joining: March 15, 2021

You are requested to report at 10:30 AM in New Delhi Office |.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area,
New Delhi, Delhl 110020,

Please refer to: -
* Reference - 1 Job Acceptance and Commencement
*» Reference - 2 Agreed Terms & Conditions

= Reference - 3 Employment Declarations
* Reference — 4 All your Credentials.

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully
read and understand these terms of employment as a part of accepting this Offer

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.

l
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Reference—1

Ta,

Mabiloltte Technologies (1) Pve. Ltd.

0-115, Okhla Phase-1

New Delhl - 110020

Subject: loining Acceptance and confirmation
™ Dear HR,

I am writing to confirm my acceptance of your training offer of March 15, 2021 as Trainee- Software Engineer.

| understand and accept the conditions of training that you explained over the phone and a formal appointment letter
shall be issued after onboarding, once | cross all the training modules successfully.

| teel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
given me.

As we discussed, | will report to work at 10:30 AM on March 15, 2021 | appreciate your confidence in me, and | am happy
to be |oining Mabilaitte.

Regards,
Husnare Siddigue
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Reference -2
({Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
respansibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined ance you join.

2. shift Timing: Will be decided by the respective supervisors based on the customer needs and company
reguirements, Note: - Palicy shall also remain fluid due to ongoing Corona Situation,

3. Saturday working: Six day's working week till further notification .

4. Inaccepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of 3 business, orin
any other form, for the company’s client for whom you have provided services and that this restrictive covenant
will be in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you
are suitable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ perfarmance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitoring can also be used to track the amount of time empio,ees are spending away from their system or
remain idle at the terminal. This information may be shared with you If required to improve yaur productivity anly

7. You will have to go through under training for up to 3 months without a Stipend.
B. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

9. You wlll be provided exam leaves anly on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively.

ACKNOWLEDGED AND AGREED
Husnaro Siddique
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Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any other employment or contractor
relationships.

| am geing to join Mobiloitte Technologies (1) Pvt. Ltd. On the scheduled date of loining. | declare that | have studied and
noted the ‘Rules & Regulation of Employment and other guidelines.

™
| have also noted that these are subject to change, at any time, at the discretion of the Management.

I shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Husnora Siddigue

R - College
Duna, Graamabad
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Reference - 4
(Credentials Checklist)
Sr. No. Dnmmunht Remarks

1 Passport slze photographs

2 10th Marksheet

3 10th Passing certificate

4 12th Marksheet

5 EDUCATIONAL 12th Passing certificate

6 Graduation Marksheet

7 Provisional Degree
Certificate

8 PG Marksheet & Certificate

9 PAN Card

10 Passport

11 ID & Address Proof Aadhaar Card

12 Rent Agreement (if any)

3 Driving License / Vo = (D
Card (Optional)

Primary Point of Contact:

HR Team

* Emall Address - hrd @ mobiloitte.com

sincerely,

Yours
Mobiloitte Group

ACKNOWLEDGED AND AGREED:
Husnara Siddigue
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22nd February 2021

Dear Khushaboo,

With great pleasure, 1 would like to offer you an appointment as Software Intern at our firm. This is an exciting
opportunity in a fast paced, learning intensive environment. Key terms of this position are described below.

Roles, and Responsibilities

You will start as a Software Intern at our Indian client NSF International. In this role, you will be responsible for
assisting project teams under the direction of the assigned Software Consultants. Roles will vary from Quality
Assurance to Development of specific modules to Support and Documentation. We expect that this will give
you an opportunity to further refine existing skills, leam vital new skills and gain exposure Lo new
technologies.

Your internship period will be 6 months in length. It will be deemed to have been completed successfully when
you pass your college exams and have obtained positive reviews from your NSF supervisors,

You will be confirmed as a Software Consultant upon successful completion of your internship period. This is a key
role in the growth of the firm. You will be responsible for, and involved in, execution of client projects and
helping build our offshore entity. Major activities will include, but not be limited to:

+  Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
development and mentoring of other junior team members.

+  On-site support as required. Working on offshore projects often requires meeting with clients to gather
requirements, help increase their confidence in our abilities, etc. At mutually agreed upon times, vou will
be expected to travel to the US to work on site with clients.

+  Miscellaneous management/administrative responsibilities, Flexibility is a key requirement in growing
organizations. To that end, we will expect you to assist the US based team in other
management/administrative activities as necessary. We will, of course, provide the necessary backup and
mentoring to ensure that vou are successful in such tasks

Compensation
During the internship period, you will be paid a stipend of ¥12,000 /month

I



Thereafier, your total compensation package in the first year as a Software Consultant will be $4,00,000. This
will consist of:

Salary of ¥3,80,000 per annum, paid on a monthly basis. This includes house rent and other
allowances, Individual breakup amounts including medical, etc. will be provided in Salary slip.

» A performance bonus target of 10,000 per annum payable on a quarterly basis.

* A retention bonus accrued for a total of 10,000 per annum, First payment of this bonus will occur six
months after the stan of employment, with a payment for 3 months (i.e. ¥2,500). Thereafter, at your 9
month anniversary, you will receive payment for the next 3 months (i.e 32,500) and a payment for 6

months (%5,000) at your one year anniversary. Please note that this amount is guaranteed at 100%
u to your conti

In the second year, your total compensation will be 24,80,000. Note that rules for payments of these bonuses
that are described above will apply here also.

Please note that the amoumts indicated above are CTC (cost to the company ). Also, your internship amount and
salary after confirmation includes PF amount as well. Once your PF account is setup, it will start getting
deducied.

Bond Period

We will invest significant resources in training you to be effective as a Software Consultant. Consequently, you
will be required to sign a commitment to stay with us for up to 2 years afler completion of your probation.
Should you choose to leave before this 2-year period, you will be

required to pay a sum of 1,00,000 for the investment that was made in helping you acquire new skills.
Nuotice Period

Should you decide to terminate your employment with us, we require that a 90-day notice period be
provided. 1t will be 3-week during your internship.

We will provide a 3-week notice period during the intemship period and 3 months after you are confirmed as a
Software Consultant.

Holidays

The standard vacation and holiday schedule shall apply. Besides the usual national holidays, you will be entitled to
15 days’ vacation and 5 days casual leave. During the internship period, you may avail of a 20 days “exam”
leave to take exams required for you to fulfill your graduation requirements.

Please note that this offer is subject to a mutually agreed upon start date between us.

I



Khushaboo ,we are excited to have you on board and are confident that we will provide you with significant
career enhancing challenges. Most importantly, we will make sure to have a lot of fun as we build a great

organization together.

Regards,
Nidhi Paresk

Director

22nd February 2021

uuuuuuuuuuuuuuuuuuuuuuu

I aceept the above offer with compensation and terms specified above. My joining date is

Khushaboo
Date:
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U749550L2015PTC287465, Phone: +91-120-4325497, Emall: corp@virsoftech.com

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT - Associate Software Engineer
Dear Km Kiran Chandel,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd, If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

. 4

Basic + HRA + Conveyance 25,000.00 { 3.DD.DDI].[]EI_ |
Six monthly Bonus 25,000.00 5D.ﬂl]tlﬂﬂ
Annual Bonus 50,000.00

TOTAL  4,00,000.00

Six Manthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company

and shall be subject to terms a
n Iraclor
e - —ngineenng College
— Dwuhal, Gi Ziabad
[

r |




However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employea by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a Incentive might otherwise have been payable.

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company's
asset, You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an emall/written approval from authorized person Is required

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-da'e
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8'" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, iTHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph -2
Copy of your Degree/last semester's mark sheet
PAN Card Copy
Address proof copy
Bank account details — account holder name, account number, IFSC code

un B W M

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,
Deepak Garg
Managing Director

VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date

Direciol
R.D. Engineening College
Duhai, Ghaziabad
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U749990L2015PTC287465, Phone: +31-120-4325497, Email: corp@virsoftech.com

— — —— — — — — —

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer
~, Dear Km Komal Chandel,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that work:
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR, In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential,

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

H
Salary: Following is the salary breakup offered to you:

Basic + HRA + Conveyance |' 3,00,000.00
Six monthly Bonus  25,000.00 50,000.00
3. Annual Bonus | SD,UGU_.EIU

TOTAL | 4,00,000.00 |

Six Monthly & Annual Bonus:

These bonuses will be contingent on
and shall be subject to terms a

ndividual performance and overall performance of the com pany

A5 the Company may decide.




However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leayve
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company ¢
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance 1o date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph —2
Copy of your Degree/last semester’s mark sheet
PAN Card Copy
Address proof copy
Bank account detalls — account holder name, account number, IFSC code

v oE W

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,
Deepak Garg
Managing Director

VIR Softech Pt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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Pradesh - 201307

OFFER LETTER

Dear KM Manvee Tyagi,

We thank you for your interest in our Organization & time spent by you during interactions with
our officers. After careful consideration of our interactions with you, I'm pleased to extend an offer
to you a position at Varaisys Private Limited.

Your position title will be Software Developer Grade G20 with your primary work location as
Varalsys office in Noida/Dehradun. You are requested to join us on or before Monday. 15" Mrach
2021 for this position. Your Yearly CTC at Varaisys Private Limited will be INR 180,000per Annum
(One Lac Eighty Thousands per Annum).

This offer is conditional jn nature, that is, in case the conditions mentioned below are not met, the
offer shall be deemed to be withdrawn.

1) You are expected to join on or before 15" March 2021.

2) A Positive Feedback on the Background Check Report.

3) You must have a Laptop and a broadband connection for remote work (Due to Covid-18 )

4) Due to Covid-19 this job is temporarily on a remote basis, you need to report to our office in
Noida/Dehradun at company's discretion.

To accept this offer, please revert with an acceptance email, so that we can proceed further with
your joining formalities. If you have any questions about this offer or would like more information
please contact me on my mail ID or using the phone number mentioned below

Sincerely,

Nt

Naboneeta Das
+91-8318032714

for Human Resource
Department Dated:
01/08/2022

i
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LETTER OF INTENT

(Strictly Private and Confidential)

To, Date: March 20, 2021

KM Mohini veerbhan

Subject: Offer of Employment

his is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
aoffer to join Mobiloitte Technologies (1) Pvt. Ltd. as per the below terms and conditions:

Position: Trainee- Software Engineer
Date of Joining: March 22, 2021

You are requested to report at 10:30 AM in New Delhi Office |.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhi, Delhl 110020.

Please refer to: -
* Reference - 1 Job Acceptance and Commencement
» Reference - 2 Agreed Terms & Conditions

» Reference - 3 Employment Declarations
» Reference —4 All your Credentials.

.~ our employment with the Company will be governed by the attached terms of Employment. You are required to carefully
read and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.

abad

|
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Reference -1

To,

Mobiloitte Technologles (1) Pyt. Ltd.
[-115, Okhla Phase-1
New Delhi— 110020

Subject: Joining Acceptance and confirmation

,qear HR,

I am writing to confirm my acceptance of your training offer of Marck 22, 2021 as Trainee- Software Engineer.

I understand and accept the conditions of training that you explained over the phone and a formal appointment letter shall
be Issued after onboarding, once | cross all the training modules successfully.

| feel confident that | can make a significant contribution to the corporation and | am grateful for the opportunity you have
Elven me.

As we discussed, | will report to work at 10:30 AM on March 22, 2021. | appreciate your confidence in me, and | am happy
to be joining Mobiloitte,

Regards,
KM Mohini veerbhan
H

R ]

| =ngmw nng ollego
Duhail, Graziabad

|
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Reference — 2
(Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Software Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

2. Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Policy shall also remain fluid due to ongoing Corona Situation.

3. Saturday working: Six day's working week till further notification .

4. In accepting this offer, you agree that during your training or employment period or after you leave the company,
= you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, orin any
other form, for the company’s client for whom you have provided services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your charact.rand abilities will be tested to see whether you are
suitable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you if required to improve your productivity only,

7. You will have to go through under training for up to 3 months without a Stipend.

8. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

7 9. Youwill be provided exam |eaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively,

ACKNOWLEDGED AND AGREED
KM Mohini veerbhan

I
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Reference -3
(EMPLOYEE DECLARATION)

| hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any other employment or contractor
relationships.

Iam going to join Mobilcitte Technologies (1) Pvt. Ltd. On the scheduled date of Joining. | declare that | have studied and
noted the ‘Rules & Regulation of Employment and other guidelines.

\ave also noted that these are subject to change, at any time, at the discretion of the Management.

I shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
KM Mohini veerbhan
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Reference - 4
(Credentials Checklist)
Sr. No. Source of Documents Remarks
1 Passport size photographs
- 2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
6 Graduation Marksheet
Provisional Degree
! Certificate
PG Marksheet & Certificate
PAN Card
10 Passport
h
11 ID & Address Proof Aadhaar Card
12 Rent Agreement (if any)
13 Driving License [ Voter ID
Card (Optional)
F
Primary Point of Contact:
HAE Team
* Email Address — hrd@mobiloitte.com
Yours sincerely,
Mobilcitte Group
ACKNOWLEDGED AND AGREED:
KM Mohini veerbhan
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IT SOLUTIONS CONSULTING FiRnM

OFFER LETTER

Date: JUNE 07, 2021
Noida, Uttar Pradesh, India

Dear Km Swatl Panchal ,

With reference to the discussions we had, we are pleased to offer you the position of “Business
Development Associate” with TekBeetle IT Solutions LLP

You are expected to join on or before “August 29, 2022”, failing which, TekBeetle reserves the Right to
Rescind this letter. A formal Appointment letter will be issued to you on your joining.

You will work out of our Noida Office and your Monthly salary will be ¥ 15,000 in hand+ other expenses
as detailed in Annexure “A” of the Appointment Letter at the time of joining.

You are required to submit the following documents on the date of joining:

Two Self Attested Copies of the Offer Letter

Copies in support of your educational qualification(s)

Copies in support of your work experience (If applicable)

Copies of your resignation letter from current employers (If applicable)

Capy of your original relieving letter from current employer (If applicable)

2 passport size photographs

Form 16/salary certificate (If applicable)

Address Proof (copy of Driving License, Voter ID, Aadhaar Card, PAN Card, etc)

" & ® ® & & & =

Please send us an acknowledgement of this offer confirming your joining.

We welcome you to the TekBeetle IT Solutions family and look forward to a long and fruitful association.

Yours Sincerely,

For TekBeelte IT Solutions LLP Agreed and Accepted By
Saurabh Joshi R Kim Swiiti Panthial
President and Director Duhai, Gr.1Ziabad

If you have any question, please contact
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Datan: Fobruary 23, 3021

Pear Krilia Tyag),
Cangratulations!
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Sinceruly,
For QA InfoTech Software Services (P) Ltd.- A Qualltest Company,

Minssh Upadhyaya
(Sr. Vice President]
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Pleass find below the salary break up:

Basic* INR 72,000.00

' HRA® INR 36,000.00
Supplementary Allowsnce® | INR 10,200.00

Ciry Compensalory Al

Bonus* INR 1,08,00.00
Emplayar PF Confributian INR 21,600.00
Employes CTC INR 2.40,000.00
Gratulty** INR 3458.00
Employsa CTC INR 2,43,456.00

“Yuwarly Componeni (P Momihiy)
** Ay per the Paymen of Gratulty Aot 1672 and all smendmants thersafier

Flaase reter to the Other Benelits on the nost peps.

40

Duhaj
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LETTER OF INTENT
[Strictly Private and Confidential)
To, Date: April 02,2021
Manish,

Subject: Offer of Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobiloltte Technologies (i) Pvt. Ltd. as per the below terms and conditions:

Position: Trainee- Software Engineer
Date of Jaining: April 05, 2021

You are requested to report at 10:30 AM in New Delhi Office i.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area, New
Delhi, Delhl 110020,

Flease refer to: -
= Reference - 1 Job Acceptance and Commencament
* Reference - 2 Agreed Terms & Conditions

* Referance - 3 Employment Declarations
* Reference — 4 All your Credentials,

Your employment with the Company will be governed by the attached terms of Employment. You are required to carefully
read and understand these terms of employment as a part of accepting his Offer.

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.

N L) gina j allege
Duhiai, ! aziabad
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Reference -1

CE CE MMENCEM
To,
Mobiloitte Technologies (I} Pvt. Ltd.
D-115, Okhla Phase-1
New Delhi - 110020
Sublect: Joining Acceptance and confirmation
Dear HR,

I am writing to confirm my acceptance of your training offer of April 05, 2021 as Trainee- Software Engineer.

Iunderstand and accept the conditions of training that you explained «. =r the phone and a formal appointment letter shall
be issued after onboarding, onee | cross all the training modules successfully.

I feel confident that | can make a significant contribution to the corporation and | am grateful for the oppartunity you have
given me.

As we discussed, | will report to work at 10:30 AM on April 05, 2021. | appreciate your confidence in me, and | am happy to
be joining Mobiloltte.

Regards,
Manish

M . RD ginaering C 19
Duhai, Graziabad
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Reference - 2
(Agreed Terms & Conditions)

1. Deslignationf Job Responsibilities: Your designation will be Trainee-Software Engineer and regarding your job

respansibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

2. Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements. Note: - Palicy shall also remain fluid due to ongoing Corona Situation,

3. Saturday working: Six day's working week till further notification .

4. Inaccepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-contractor, owner, or co-owner of a business, or In any
other form, for the company’s client for whom you have provi d services and that this restrictive covenant will be
in force for a period of twelve months after employment with the company ends.

5. During the training period, you will be upon apprapriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you are
sultable to work with the company.

6. The company reserves the right to check employee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process, Computer
maonitoring can also be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This infarmation may be shared with you if required to improve your praductivity only.

7. You wlll have to go through under training for up to 3 months without a Stipend.
B. Assoon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA,

9. You wlll be provided exam |leaves anly on the confirmation of I ~te Sheet from your HOD's or Placement Officer
respectively,

ACKNOWLEDGED AND AGREED
Manish
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Reference - 3
(EMPLOYEE DECLARATION)

I hereby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or in connection with any current/previous employer and any ather employment or contractor
relationships.

| am going to join Mobiloitte Technologies (I) Pvt. Ltd. On the scheduled date of loining. | declare that | have studied and
noted the ‘Rules & Regulation of Employment and other guldelines.

I have also noted that these are subject to change, at any time, at the discretion of the Management.

| shall be governed by and shall follow the rules, regulations, guidelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Manish

]
a
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Reference - 4
(Credentials Checklist)
5r. No. Source of Documents Remarks
1 Passport size photographs
2 10th Marksheet
3 10th Passing certificate
o~
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
6 Graduation Markshest
3 Provisional Degree
Certificate
] PG Marksheet & Certificate
9 PAN Card
10 Passport
11 1D & Address Proof Aadhaar Card
12 Rent Agreement (if a:. /)
13 Driving License / Voter ID
Card (Optional)
=, Primary Point of Contact:
HR Tegm
* Email Address - hrd@mobiloitte.com
Yours sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:
Manish
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Appointment Letter

Dear Manisha, Date: 01-02-2021
Congratulations!

On behalf of Mobisoft Labs, it is my pleasure to formally confirm our offer to you to join Mobisoft Labs as
a "Software Trainee” in the Technology group starting on February 4" 2021 or on an alternate date
acceptable to Mobisoft Labs.

This offer, and the opportunity it represents, is extended with great confidence in your ability We are
excited about the possibility of you joining Mobisoft Labs.

You agree to work on any of other organization's office in Gurgaon. Your place of work will be at Mopisoft
Labs, 212-214 Bestech Chambers, B Block. Sushant Lok 1, Gurgaon and/or # 1119 B4, Spaze Itech
Park, Sector 49, Sohna Road Gurgaon. Your initial reporting would be at 1119 B4, Spaze Itech Park
Sector 49, Sohna Road Gurgaon,

You will undergo an intensive training for 6 months, and after successful completion of the training you
will  be promoted as Associate Software Engineer.

Because the job is full time and requires a full-time commitment, you have agreed to work the hours
required, which may vary from time to time, in order to meet the objectives of your position. During the
training period we will evaluate your work, including your interaction with colleagues and customers (if

LTIy S AU
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applicable) to determine whether you are suitable for the position. You will be subject to rules and reguiattons

provided in standing orders / instructions of the establishment which are applicable upon you and may be n

force from time to time at the where you may be working for the time being. After successful completion of the

training period, you will be promoted to *Associate Software Engineer”.

You agree to sign and abide to the terms and conditions of the employment, non-disclosure and noncompete
agreement. In addition you understand that as substantial amount of company's resources goes in training you
will sign a contract bond wherein you cannot leave the organization in the first 2[two] years of your employmant

During the training period your salary will be INR 20000 per month, And after completion of the training your

salary will be revised based on your performance but minimum INR 300000 (Three lakhs) per annum You
will also receive periodic performance and compensation reviews in accordance with Mobisoft Lab's
administrative practices. Typically, nsation reviews are conducted in annually.




&l. MOBISOFT LABS

APP. WEB. GAMES

Mobisoft Labs will endeavor to provide you with opportunities and assignments to enhance your
professional development. Mobisoft Labs offers a number of learning opportunities to keep you at the top
of your profession.

We Iook forward to hearing from you. For planning purposes, we would appreciate your response to this
offer by today, by signing and emailing back to the email. Our offer will be valid through this date Please
contact Mohd. Ismaile at +91 7838935277, if you would like to discuss any aspect of this offer prior 1o
making your decision.

For Mobisoft Labs Date: 01* February, 2021

HR Manager
Deepanshi Ahuja

Signature of the Candidate

Dunai. Gruaz
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7 December 2020

Letter of Offer

Dear Manthan Gaur,

Congratulations!! We are pleased to appoint you as Trainee Software Engineer and look forward to
- you being a part of our family,

We are glad to inform you that the appointment will commence from the day of joining i.e Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn,

We are offering you annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure L.

Welcome once again, may this be the start of a long, happy and successful association with Webkul

Webkul Software Pvt Ltd
A-67 Second Floor
Sector 63 Noida

Best Regards,

Deepika
Manager
Human Resource
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Name of the Employee :
Designation :

Dur

rarticular
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WEBKUL SOFTWARE PV

ANNEXURE - 1

Manthan Gaur
Trainee Software Engineer

CIN 72 300Ul
Al AL
MNOHDA 201
HHOMNI &
VISIT LS WWW

™ House Rent Allowance
Bonus 3000 3600 39600
Skill Allowance - 3000 18000
ross Payable 18,000 21,600 2,37.600
i
PF (Employee Contribution) [1200 1200 14400
ESIC (Employee Contribu- 315 0 1890
tion)
Net Payable 16,485 20,400 2231310
Employer Contribution =i E=r3
PF (Employer Contribution) [1200 1200 14400
ESIC (Employer Contribu- [855 ] 5130
tion)
-
ratuity* 5770
Food Vouchers* 700 700 R400
Performance Variable* 45000
Mediclaim* 3890
Total CTC (Rupees) 20,755 23,500 3,20,190

Deepika
Manager
Human Resource

4B
D
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Perks & Benefits:

Gratuity*: (Monetary Benefits) Provided by the company after 5 years successful or more of

your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

Food Coupons*: (Facility) Every employee would get the food coupons of worth Rs. 700/-
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.

Performance Variable Bonus*: (Monetary Benefits) Bonus hereby defined as yearly bonus
provided to you based on your performance once in an year.

Mediclaim* : (Perquisite) Health insurance benefit (2 Lacs) including spouse and 2 children.

Terms & Conditions :

~
0.
2
3,
~

Hegards,
Deepika
Manager

Human Resource

*Please note that above structure is subject to change in licu to change in company policy and

income tax rules. All benefits are as per company policy, which are subject 1o change from time
to time. *

. The revised compensation package has been customized for vou taking into consideration your

performance, company policies and related factors.

Your compensation package is unique to you and not for comparison with other emplovees of
the company.

Matter of your compensation is confidential information of the company. Any discussion or

disclosure of your compensation with anybody other than your departmental head or HR will be
considered as breach of agreement by you.

|
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1. Background Verification

The Company may, at its discretion conduct Background Verification checks after your expected date
of Joining date to validate your employment details furnished by you including your identity, the
address provided by you, details of your prior work experience(if any) and to conduct any criminal
checks. You expressly consent to the Company for cunductin%]such background checks. If the company
is not satisfied, in its sole discretion, with the outcome of the background checks, the company reserves
the right to withdraw this offer without notice or to take any appropriate action against you, but not
limited to termination of your employment.

o~ 2, Trial Period

After the offer letter is given to you, you are at liberty to join the services of Webkul Software Pyvt. Lid
on trial basis for a period of 7 days. During this trial period, you will be free to decide whether to
continue with the services of the company or not. In case you choose to leave the company or company
T.i:rminate[s)jmu during the trial period you shall not be paid any expenses, salary or emoluments etc. for
such lg.;en . However, in case you choose to serve the company even after the trial period, first three
months of your employment will be counted as probation period and you also have to sign a bond o
serving the company for minimum two years.

3. Bond Period and Probation Period

After the expiry of the trial period of 7 days, you are required to serve the company for a minimum
period of two years and execute a Bond to that effect. Bond period of two years will be counted from
the day of your actual joining of the services of Webkul Software Pvt. Ltd. You have agreed and
undertaken to pay a sum of Rs. 1,00,000/- plus GST 18% or as per applicable at the time of joining to
Webkul Software Pvt. Ltd. in case of leaving the services of the company before the expiry of the Bond
period. However, you need to serve the notice period in case of breach also.

First three months of your employment will be counted as probation period. During Probation period,
o~ Webkul Software Pvt Ltd can terminate your training/appointment any time without uny notice. Also,
You will not be entitled to avail any leave during probation period. Any emergency leave during
probation period will be treated as unpaid leave. Unless and until a confirmation Letter is given to vou,
you will be treated to be on probation even after the expiry of three months period. '

4. Working Hours

You may be required to work in extended working hours as permitted by law. You may be required to
work beyond your working hours depending upon requirements,

5. Leave

* 12 Days of Casual leaves and 6 days of Sick leaves will be provided.
* Webkul provide 15 days (Including Saturday, Sunday & Public Holidays) wedding leaves 10
employees.

* As per Maternity Benefit Act, 1961 we provide 26 weeks paid maternity leaves to all female
cmployees.
= Employeescann

e during notice & probation period.
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= In case of emergency, leaves will be treated as unpaid during notice & probation period
= During final settlement leaves will be counted as monthly and over taken leaves will be treated
as unpaid leaves.

6. Notice Period

After giving a confirmation letter to you, your employment with Webkul Software Pvt. Ltd. can be
terminated by the company by giving one month written notice to you. During probation period or even
after your confirmation, yvou need to serve two months written notice period. In case two months notice
period is not served by you, you shall pay a sum of Rs. 2,00,000/- to Webkul Software Pvt. Ltd. which
is pre-estimated damages amount for the unserved notice period. During Probation period, Webkul
Software Pvt Ltd can terminate your employment any time without any notice. If any kind of work s
pending against employee, the company shall have right not to grant relieving. However, vou are not
entitled to leave the company before the expiry of Bond Period. And, bond period will be excluding
notice period.

During notice period if we found your involvement in any disciplinary action then notice period can be
cut or short. No notice period will be provided in case of termination on the basis of any disciplinary
issue.

7. Retirement

You will retire from the services of Webkul on reaching your 60" Birthday as per the proof of age
submitted by you at the time of joining.

8. Confidentiality of Salary Information

* Your salary package is based on, besides your overall experience level in the IT Industry, you
educational qualifications and the experience and knowledge level assessed at the time of selection.
particularly in the skill sets relevant. Therefore, the salary package offered to you is peculiar and
personal to you. Any comparison of the same with the salary packages of other employees, based
purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious

* You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/ terms of employment, 1o
any other employee of the Company except to your HR/ Accounts Department,

* In the similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and are expected not to discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and ethicul
functional business relations with our clients.
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* Employee should not disclose employers intellectual property, codes, modules and any other
kind of confidential information during or after the working period. Also can not be in contact with the
clients of Webkul. .

In case, you have resigned and appraisal due date is during notice period then appraisal will be
terminated.

You are not liable to use company name as present employer after termination of service from
Webkul.

9. Confidential Information

The employee is under obligation to refrain from divulging any information obtained during the
performance of his function to any third party. This obligation of confidentiality also applies after the
end of the employment relationship. Reference is made to the non-disclosure agreement that forms and
integral part of this employment agreement and should be signed separately by the emplovee by way it
acceplance,

Reference is also made to the non-disclosure agreement with regard to proprietary information,
inventions, and patents. The non disclosure agreement forms an integral part of this employment
agreement and must be signed by way of acceptance.

10. Non-competition Obligation

During the period of employment with the cmglu}rcr, the employee is not permitted to carrvout in any
way work and / or activities within the same branch of industry as the Employer and / or companies
associated with the employer whether directly or indirect

expense, or in the employee, for the benefit or on the br:ha]y
has express written consent of the employer to do so.

ly, independently and at his own risk and
[ of the third parties, unless the employee

11. Dress Code

You need to dress up with semi formal get up.

12. Alternative Occupation

During your employment with Webkul, vou are obliged 1o work exclusively for us.

13. Increment or Promotion

Your performance and contribution to the Webkul will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on Webkul's
compensation & promotion policy.

Company can change the department or profile any time in case of any misconduct.

n' )
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14. Retirals

« Provident Fund : You will be a member of Provident fund as per the provision of “Emplovees
Provident fund 1952 Act”™ and Webkul will contribute 12% of your basic salary every month as
per the provisions of the said act.

* Gratuity: (Monetary Benefits) Provided by the company after 5 vears successtul or more of
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

P 15. Other Benefits
« Food Coupons : (Facility) Every employee would get the food coupons of worth Rs. 700
Monthly. The food coupons are not negotiable Instruments & would not get carry forward it
case of non-utilization.
= Drop Facility : (Perquisite) Drop facility will be provided to employees.
16. Acceptance of Joining
Please sign a duplicate copy of this appointment letter as a token of your acceptance.
In the event of us not receiving your confirmation on the same, please be informed that Webkul
reserves the right to withdraw the offer.
17. Contact us
You may contact us on the number +91-120-41504 1 8.
Note : All other benefits will be as per company policy as amended from time to time
~

Best Regards,

Deepika
Manager
Human Resource

lapbad
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LETTER OF INTENT
(Strictly Private and Confidential)
To, Date: March 13, 2021
Md. Waliullah,

Subject: Offer of Employment

This is with respect to your application and the subsequent rounds of interviews held with us. We are pleased to extend an
offer to join Mobileitte Technologies (1) Pvt. Ltd. as per the below terms and conditions;

Position: Trainee- Software Enginaer
Date of Joining: March 15, 2021

You are requested to report at 10:30 AM in New Delhi Office |.e. D-115, Pocket D, Okhla Phase |, Okhla Industrial Area,
New Delhi, Delhi 110020.

Please refer to: -
= Reference - 1 lob Acceptance and Commencement
* Reference - 2 Agreed Terms & Conditlons

* Reference - 3 Employment Declarations
» Reference — 4 All your Credentials.

Your employment with the Company will be governed by the attached terms of Employment You are required to carefully
read and understand these terms of employment as a part of accepting this Offer.

Further, at the time of joining you are required to provide all documentation identified in Reference - 5.
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BOTS.APPS.DIGITAL.ALIGT

Reference—1

To,

Moaobiloitte Technologies (1) Pyt Ltd.
[-115, Okhla Phase-1

New Delhl — 110020

Subject: loining Acceptance and confirmation

™ Dear HR,
| am writing to confirm my acceptance of your training offer of March 15, 2021 as Trainee- Software Engineer.

| understand and accept the conditions of training that you explained over the phone and a formal appointment letter
shall be issued after onboarding, once | cross all the training modules successfully.

| feel confident that | can make a significant contribution to the corporation and | am grateful for the epportunity you have
given me.

As we discussed, | will report to work at 10:30 AM on March 15, 2021. | appreciate your confidence in me, and | am happy
to be joining Moblloitte

Regards,
Md. Waliulfah

-
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Reference — 2
{(Agreed Terms & Conditions)

1. Designation/ Job Responsibilities: Your designation will be Trainee- Saftware Engineer and regarding your job
responsibilities and the expectation level from the company side, at the time of interview we have explained you
and rest will be defined once you join.

2. Shift Timing: Will be decided by the respective supervisors based on the customer needs and company
requirements, Note: - Policy shall also remain fluid due to ongoing Corona Situation,

3. Saturday working: Six day's working week till further notification .

4. Inaccepting this offer, you agree that during your training or employment period or after you leave the company,
you will not work directly or indirectly, as an employee, sub-.c “tractor, owner, of co-owner of a business, or in
any other form, for the company's client for whom you have provided services and that this restrictive covenant
will be in force for a period of twelve manths after employment with the company ends

5. During the training period, you will be upon appropriate review whether you might be eligible to join the company
as a regular employee. During this training period your character and abilities will be tested to see whether you
are suitable to work with the company.

6. The company reserves the right to check emplayee or trainees performance accuracy through third party
productivity monitoring software. This allows the management to keep records of trainees’ performance, provides
the information required to set performance standards, and aids in the appraisal review process. Computer
monitaring can alse be used to track the amount of time employees are spending away from their system or
remain idle at the terminal. This information may be shared with you if required to Improve your productivity anly,

7. You will have to go through under training for up to 3 months without a Stipend

8. As soon as you cross our training modules, will get the onboarding on that date on the payroll of 2.04 LPA.

9. You will be provided exam leaves only on the confirmation of Date Sheet from your HOD's or Placement Officer
respectively.

ACKNOWLEDGED AND AGREED
Md. Waliulloh

Duban, Gi ...:.;t.l.il.aﬂ".
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Reference -3
(EMPLOYEE DECLARATION)

| heraby represent and warrant that | have not and will not inappropriately disclose or misuse any confidential Information
obtained from and/or In connection with any current/previous employer and any other employment or contractor
relationships.

| am going to join Mobiloitte Technologies (1) Pvt. Ltd. On the scheduled date of Joining. | declare that | have studied and
M noted the ‘Rules & Regulation of Employment and other guidelines.

| have also noted that these are subject to change, at any time, at the discretion of the Management

| shall be governed by and shall follow the rules, regulations, guldelines, system & procedures as may be applicable from
time to time.

ACKNOWLEDGED AND AGREED
Md. Waliullah
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INDECEDODD
Reference - 4
(Credentials Checklist)
Sr. No. Source of Documents Remarks
1 Passport size photographs
2 10th Marksheet
3 10th Passing certificate
4 12th Marksheet
5 EDUCATIONAL 12th Passing certificate
B Graduation Marksheet
7 Provisional Degree
Certificate
PG Marksheet & Certificate
PAN Card
10 Passport
11 1D & Address f Aadhaar Card
12 Rent Agreement (if any)
13 Driving License / Vioter ID
Card (Optional)
Primary Point of Contact:
HR Team
= Emall Address — hrd @mobiloitte.com
Yours
sincerely,
Mobiloitte Group
ACKNOWLEDGED AND AGREED:

Duhai, Giin

Md. Waliullah

I
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092
CIN: U749890L2015PTC287465, Phone: #91-120-4325497, Email! carp@virsoftech com

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer
Dear Mehmood,

Following our recent discussions, we are delighted to offer you the position of Associote Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR, In return, we are committed to providing vou
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

% :

Basic + HRA + Conveyance 25,000.00 3,00,000.00
| Six monthly Bonus 25,000.00 50,000.00
Annual Bonus , _ Eﬂ.ﬂED.DD

—_—

TOTAL | 4,00,000.00

Six Monthly & Annual Bonus:

These bonuses will be cong
and shall be subject to te




However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 cas ual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company's
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an emall/written approval from authorized person is required.

A progression and performance review will be conducted on @ 6 monthly basis to assess performance to-date
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph =2
Copy of your Degree/last semester’s mark sheet
PAN Card Copy
Address proof copy
Bank account details — account holder name, account number, IFSC code

W oW N

We look forward to the opportunity to work with you in an atmosphere that is successful and mutualily
challenging and rewarding.

Sincerely,
Deepak Garg
Managing Director

VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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22nd February 2021

Dear Monika Jaswal,

With great pleasure, | would like to offer you an appointment as Software Intern at our firm. This is an exciting
opportunity in a fast paced, leaming intensive environment, Key terms of this position are described below.

Roles, and Responsibilities

You will start as a Software Intern at our Indian client NSF International. In this role, vou will be responsible for
assisting project teams under the direction of the assigned Software Consultants. Roles will vary from Quality
Assurance to Development of specific modules to Support and Documentation. We expect that this will give
you an opportunity to further refine existing skills, leam vital new skills and gain exposure 1o new
technologies.

Your internship period will be 6 months in length. It will be deemed to have been completed successfully when
you pass your college exams and have obtained positive reviews from your NSF supervisors.

You will be confirmed as a Software Consultant upon successful completion of your internship period. This is a key
role in the growth of the firm. You will be responsible for, and involved in, execution of client projects and
helping build our offshore entity, Major activities will include, but not be limited to:

Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
development and mentoring of other junior team members.

*  On-site support as required. Working on offshore projects often requires meeting with clients to gather
requirements, help increase their confidence in our abilities, etc. At mutually agreed upon times, you will
be expected to travel to the US to work on site with clients.

Miscellaneous management/administrative responsibilities. Flexibility is a key requirement in growing
organizations. To that end, we will expect you to assist the US based team in other
management/administrative activities as necessary. We will. of course, provide the necessary backup and
mentoring to ensure that vou are successful in such tasks

Compensation
During the internship period, you will be paid a stipend of ¥12,000 /month




Thereafter, your total compensation package in the first year as a Software Consultant will be $4,00,000. This
will consist of:

Salary of ¥3,80,000 per annum, paid on a monthly basis. This includes house rent and other
allowances, Individual breakup amounts including medical, etc. will be provided in Salary slip.

+ A performance bonus target of 10,000 per annum payable on a quarterly basis.

« A retention bonus accrued for a total of 310,000 per annum. First payment of this bonus will occur six
months after the start of employment, with a payment for 3 months (i.e. ¥2,500). Thereafter, at your 9
month anniversary, you will receive payment for the next 3 months (i.e 22,500) and a payment for 6
months (¥5,000) at your one year anniversary. Please no his amount n 00 %
subject to vour continued services at NSF.

In the second year, your total compensation will be 4,80,000. Note that rules for payments of these bonuses
that are described above will apply here also.

Please note that the amounts indicated above are CTC (cost to the company). Also, your internship amount and
salary after confirmation includes PF amount as well. Once your PF account is setup, it will start getting
deducted.

Bond Period

We will invest significant resources in training vou to be effective as a Software Consultant. Consequently, you
will be required to sign a commitment to stay with us for up to 2 years afier completion of your probation.
Should you choose to leave before this 2-year period, you will be

required to pay a sum of 1,00,000 for the investment that was made in helping you acquire new skills,

Natice Period

Should you decide to terminate your employment with us, we require that a 90-day notice period be
provided. It will be 3-week during your internship.

We will provide a 3-week notice period during the intemnship period and 3 months afler you are confirmed as a
Software Consultant.

Holi

The standard vacation and holiday schedule shall apply. Besides the usual national holidays, you will be entitled 10
15 days' vacation and 5 days casual leave, During the internship period, you may avail of a 20 days “exam”
leave to take exams required for vou to fulfill your graduation requirements.

Please note that this offer is subject to a mutually agreed upon start date between us.
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Monika Jaswal .we are excited to have you on board and are confident that we will provide you with significant
career enhancing challenges. Most importantly, we will make sure to have a lot of fun as we build a great

organization together,

Regards,

Nidhi Pareek
Auid i Paratk
Director

22nd February 2021

------------------

1 accept the above offer with compensation and terms specified above. My joining date is_.

Monika
Jaswaul
Duate:

R.D. Engineering Callace
Duhai. Ghaziabad -

[
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAIN| ENCLAVE, VIKAS MARG, DELHI-110092,
CIN; UT4999DL2015PTC287465, Phone; +91.120-4325497, Emall; corp@virsoftech.com
— - — =S — —r—

FER LETTER

18" Jan, 2021
SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

Dear Nikhil Tyagi,

Following our recent discussions, we are delighted to offer you the position of Associate Softwaore Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

; Basic + HRA + Conveyance 25,000.00 3,00,000.00

Six monthly Bonus | 25,000.00 50,000.00
Annual Bonus ] 50,000.00
TOTAL| 4,00,000.00

"

wrsl

Six Monthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by

the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

gine=ting College
Duhail, Griaziabad
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' \tacation: All National and bank holidays will be vacation days. in addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset. You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021

Reporting time: 10:30am
Office Address: Plot#A-40, iTHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:

Y

v e W

Recent passport size photograph —2

Copy of your Degree/last semester’s mark sheet

PAN Card Copy

Address proof copy

Bank account details — account holder name, account number, IF5C code

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
™ Managing Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment,

Name

Date




|

Dredian

Pakhi Sharma Date: 5" July, 2021
Ref: RS/LOL/07//223

Dear Pakhi ,

With reference to your application and subsequent interview, we are pleased to offer you the role
of “Software Development Engineer-Trainee” at 'Redian Software Pvt. Ltd',

Your gross salary (CTC) will be INR 96,000 (Ninty Six Thousand Only) per annum and which
you will get after the completion of two Months i.e. from 4" October 2021. We welcome your

decision to join this organization. We are sure that together we will preserve the core values that
we stand for and work towards a mutually beneficial relationship.

You are requested to present yourself for joining formalities through virtual mode, on or before
03™ August, 2021 & your DOJ will be 03" August, 2021.

In case you need any further clarification/ assistance, please get in touch with the HR department.

Looking forward to you joining our ‘Redian Software family’.

Warm Regards,

A

Ramesh Chandra
Senior Manager HR




IT SOLUTIONS CONSULTING FIRM

OFFER LETTER

Date: JUNE 07, 2021
Noida, Uttar Pradesh, India

Dear Parvinder Vats,

With reference to the discussions we had, we are pleased to offer you the position of "Business
Development Associate” with TekBeetle IT Solutions LLP

You are expected to join on or before “August 29, 2022, failing which, TekBeetle reserves the Right to
Rescind this letter. A formal Appointment letter will be issued to you on your joining,

You will work out of our Noida Office and your Monthly salary will be 2 15,000 in hand+ other expenses
as detailed in Annexure “A” of the Appointment Letter at the time of joining,

You are required to submit the following documents on the date of joining:

Two Self Attested Copies of the Offer Letter

Copies in support of your educational qualification(s)

Copies in support of your work experience (If applicable)

Copies of your resignation letter from current employers (If applicable)

Copy of your original relieving letter from current employer (If applicable)

2 passport size photographs

Form 16/salary certificate (If applicable)

Address Proof (copy of Driving License, Voter ID, Aadhaar Card, PAN Card, ete)

Please send us an acknowledgement of this offer confirming your joining.

We welcome you to the TekBeetle IT Solutions family and look forward to a long and fruitful association.

Yours Sincerely,
For TekBeelte IT Solutions LLP Agreed and Accepted By
Saurabh Joshi Parvinder Vats
President and Director
y _F you have any question, please contact
or reach-ii 479-3323 Corporate Office: Devsha BusinessPark, D-215, D Block, Sector
63, Nolda, UP 3

|




Movelnvenl Software Pvt, Lid.

@Ncwolnvent Sinth Flose, Tower, Salar T Park

C-25, Sec-02. Nolds-201308
Tal #81 120 - 4340074/TE

Poorva Mittal
RD Engineering College

Jan 20, 2021
Dear Poarva,

Congratulations, we have selected you based on your performance on our internship program. It is my
pleasure to formally confirm our offer to you to join Novolnvent Software (hereinafier, “the Company”)
as a Software Engineer, based in our Noida office. You will continue on an internship with us until May 31,
2021 on the existing terms and conditions of your internship offer and have the opportunity to join as an
employee at a mutually agreed upon date in June 2021, This offer, and the opportunity it represents, is
extended with great confidence in your ability. We are excited about you joining Novolnvent Software.

TERMS OF OFFER

This document outlines the compensation components and the non-financial features of our offer to you.

COMPENSATION

Onee you have joined us as an employee, you will have the opportunity to receive a total compensation
(CTC) of Rs. 6,00,000/- for your first vear with us 7= ner the details below. Please note that there is &
variable performance-based component of this total salary package and receiving the maximum amount
will require performance at a high level in your work as a software engineer for the Firm.

You will be eligible for increments based on performance reviews for future years with us.
Your compensation, once you join as an employee, will include the following components:
Salary
= Your salary will be at the annual rate of Rs. 4,60,000.00 including basic pay and allowances,

to be paid in monthly installments in the first working week of every month, less applicable txes
and deductions.

Annual Bonus (Variable Pay)

*  You will be entitled to an annual bonus based on your performance. You may earn a bonus of
10% to 20% of your salary (i.e. a maximum of Rs. 90,000 based on your eurrent
compensation). In practice rewards at the top end of the range are given to developers who
consistently exceed performance criteria and exmectations for their level,
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»  You will be entitled to an additional bonus amount of Rs. 20,000 to Rs. 50,000 based on
your performance on projects you work on throughout the year, This amount will be paid in one or
more installments coinciding with project milestones completed through the year,

EMPLOYEE BENEFITS

Upon joining us, vou will be eligible for emploves benef. - as accorded by our company policies. The key
features of our benefits program are as follows:

Eleven fixed paid holidays per calendar year
Twelve days of casual and sick leaves per calendar year
After completing your first year of employment with us you will be entitled to an additional sixteen
days of earned/privilege leaves per calendar year

» Allowances including house rent allowance (HRA), traveling allowance (TA), medical
reimbursement, and supplementary allowance, that are paid as a part of your salary

PERFORMANCE REVIEWS AND INCREMENTS

You will also receive annual performance and compensation reviews in accordance with Novolnvent
Software’s administrative practices.

Based on your performance review and compensation structure, vou may be eligible for:
* A salary increment that will be prorated based on vour start date for the number of months vou
have been employed with us.
= Note that salary increments are based on your individual performance, the portion of the fiscal
vear you warked, market conditions, and your «o npensation relative to vour peers.

PROBATION PERIOD

Your services shull be on probation for a period of three months after the start of your emplovment. After
satisfactory completion of your probationary period, your services shall be deemed to be confirmed only I
given in written by Novalnvent Software. The period of probation may be extended for a further period of
three months. If your work and conduet during the period of probation or extended period of probation is
not found satisfactory, your services are liable to be terminated without notice before the expiry of the
period of probation.

SEPARATION TERMS

Novolnvent has expended extensive effort and resources in training you in advanced technologies during
your internship. You learnt proprietary systems development approaches and techniques that are unique
to Novolnvent. As per the terms of your internship offer, you are committed to staving employed with the
company for at least a period of 1 year following the start of vour employment. After completing 1 year of
employment you may resign from your employment by giving a clear two months’ notice in writing.
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As per the terms of your internship offer;, not taking up the job offer with Novelnvent, or separating from
the company before completing 1 year of employment will carry a financial penalty equal to the amount of
stipend paid to you during your period of internship.

You will also be expected to abide by professional, ethical, and Novolnvent Software's

requirements, rules, regulations, policies, and practices, At the time of aceepting this affer

of employment, vou must fully disclose all contractual un' other restrictions or obligations to other
parties, including any non-compete or non-solicitation agreements with prior employers, that may

or will impose limitations on your professional activities with Novolovent Software. You are

expected to abide by all such restrictions or obligations and to avoid involvement, while employed

by Novolnvent Software, in any matter that could pose a conflict of interest as a result of

confidential, proprietary or trade secret information obtained by you prior to your employment with

us. You must tell us if any of these restrictions or obligations are inconsistent with your aceeptance of this
offer of employment or your becoming, and serving as, an employee of Novalnvent Software.

CONFIDENTIALITY OF OFFER LETTER

Please note that we have offered the compensation mentioned in this letter based on vour qualifications,
experience and your current compensation details, as furnished by vou. This information is strictly
confidential and is not to be shared with other employees in the organization. In case at any point of time
if it is found that the details furnished by you are not correct/true, and/or you have shared this
information with your colleagues, this can be a matter of serious disciplinary action.

You are not to publish or disclose company confidential information electronically or otherwise either on
social media or to any individual or company. You are not to publish this offer letter before or after joining

the Company. You are not to respond to any competitor . = other person posting negative reviews or
comments about the Company.

If found guilty of this misconduct, as a penalty you are liable to pay the Company damages in addition to
serious disciplinary action.
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This letter and Novalnvent Software’s Emplovment Agreement are intended to be the final, complete, and
exclusive statement of the terms of the offer of employment to you.

We look forward to hearing from you: For planning purposes, we would appreciate your response
to this offer by Feb 3, 2021. Our offer will be valid through this date.

To accept the offer and the terms of this letter, please sign below in the space provided and email a
scanned copy of the entire signed offer letter to novorecruitment@novoinvent.com (Please
make sure to include all pages).

DOCUMENTS TO BE PROVIDED ON ACCEPTING, THE JOB OFFER

Upon accepting the job offer, please send scanned copies of the following documents to
novorccruitment@novoinyvent, coms:

¢ Ascanned copy of the employment letter with your current/previous employer
+ Copy of your last two salary slips

s Ascanned copy of vour resignation with your present employer (if applicable) at the
earliest to novorecruilmenl@novoinvenl.coim.

In closing, please again accept our congratulations on this important decision in your career. We hope that
you will take full advantage of the opportunities you will be given at Novolnvent Software to realize your

full potential. We all look forward to having you join Novo Invent Software’s team of outstanding
professionals.

Sincerely yours, Accepted and Agreed To
Novolnvent Software

Signature

Name

Date
Kunal Khanna

Director, Technology D

2

|



@ Novolnvent

Page50f 5
Poorva Mittal
Jan 20, 2021

Submit the following documents on the day of joining:

Two passport size Photographs
Self-attested copies of Educational Certificates
o Class 10 (or equivalent) mark sheets
o Class 12 (or equivalent) mark sheets
o Graduation mark sheets
o Graduation degree certificate (at the earliest available)

Prior experience certificates for trainings, internships, etc. (if applicable)
Identity Proof

Copy of PAN Card

>
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7 December 2020

Letter of Offer

Dear Porush Tyagi,

Cnngn;qrulatians!i We are pleased to appoint you as Trainee Software Engineer and look forward to
-~ you being a part of our family.

We are glad to inform you that the appointment will commence from the day of joining i.c Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn.

We are offering you annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure L.

Welcome once again, may this be the start of a long, happy and successful association with Webkul

Webkul Software Pvt Ltd
A-67 Second Floor
Sector 63 Noida

Best Regards,

Deepika
Manager
Human Resource
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ANNEXURE -1
Name of the Employee :  Porush Tyagi
Designation : Trainee Software Engineer
asic Salary 10000 10000 120000
~ ouse Rent Allowance 5000 S000 60000
Bonus 3000 3600 39600
Skill Allowance - 3000 18000

PF (Employee 1200 1200 14400

Contribution)
ESIC (Employee Contribu- 315 0 1890
ition)
Net Pavable 16,485 20,400 2,21,310

Emplover Contributio

ployer Contribution)

ESIC (Employer Contribu- 855 0 5130
tion)
ﬁ
ratuity*
Food Vouchers* 700 700 18400
Performance Variable* 45000
Mediclaim* 3890

Total CTC (Rupees) 23,500 3,20,190

Deepika
Manager
Human Resource
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Perks & Benefits:

*  Gratuity*: (Monetary Benefits) Provided by the company after 5 years successful or more of
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

* Food Coupons*: (Facility) Every employee would get the food coupons of worth Rs. 700)/-
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.

* Performance Variable Bonus*: (Monetary Benefits) Bonus hereby defined as vearly bonus

provided to you based on your performance once in an year,

* Mediclaim* : (Perquisite) Health insurance benefit (2 Lacs) including spouse and 2 childrer

Terms & Conditions :

0. *Please note that above structure is subject to change in lieu to change in company policy and

income tax rules. All benefits are as per company policy, which are subject to change from time
to time,*

2. The revised compensation package has been customized for you taking into consideration vout
performance, company policies and related factors.

3. Your compensation package is unique to you and not for comparison with other employees of
~ the company.

4. Matter of your compensation is confidential information of the company Any discussion o
disclosure of your compensation with anybody other than your departmental head or HR will be
considered as breach of agreement by you.

Regards,
Deepika
Muanager

Human Resource

o
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1. Background Verification

The Company may, at its discretion conduct Background Verification checks after your expected date
of Joining date to validate your employment details furnished by you including your identity, the
address provided by you, details of your prior work experience(if any) and to conduct any criminal
checks. You expressly consent to the Company for conducting such background checks. If the company
is not satisfied, in its sole discretion, with the outcome of the bankgmundg::-getks. the company reserves
the right to withdraw this offer without notice or to take any appropriate action against you, but not
limited to termination of your employment.

P 2. Trial Period

After the offer letter is given to you, you are at liberty to join the services of Webkul Software Pvt. Ltd
on trial basis for a period of 7 days. During this trial period, you will be free to decide whether 10
continue with the services of the company or not. In case you choose to leave the company or company
tminme;g'uu during the trial period you shall not be paid any expenses, salary or emoluments et for
such period. However, in case you choose to serve the company even after the trial period, first three
months of your employment will be counted as probation period and you also have to sign & hond fior
serving the company for minimum two years,

3. Bond Period and Probation Period

After the expiry of the trial period of 7 days, you are required to serve the company for a minimum
period of two years and execute a Bond to that effect. Bond period of two vears will be counted from
the day of your actual joining of the services of Webkul Software Pvt. Ltd. You have agreed and
undertaken to pay a sum of Rs. 1,00,000/- plus GST 18% or as per applicable at the time of joining 1w
Webkul Software Pvt. Ltd. in case of leaving the services of the company before the expiry of the Bond
period. However, you need to serve the notice period in case of breach also.

First three months of your employment will be counted as probation period. During Probation period.

~ Webkul Software Pvt Ltd can terminate your training/appointment any time without any notice. Also,
You will not be entitled to avail any leave during probation period. Any emergency leave during
probation period will be treated as unpaid leave. Unﬁ:ss and until a confirmation Letter is given to vou
you will be treated to be on probation even after the expiry of three months period.

4. Working Hours

You may be required to work in extended working hours as permitted by law. You may be required to
work beyond your working hours depending upon requirements.

5. Leave

* 12 Days of Casual leaves and 6 days of Sick leaves will be provided.
= Webkul provide 15 days (Ingluding Saturday, Sunday & Public Holidays) wedding leaves 1o
employees, :

61 we provide 26 weeks paid maternity leaves to all female
employees.
* Employees can ¥# during notice & probation period.

T ..1:-
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= In case of emergency, leaves will be treated as unpaid during notice & probation period.
* During final settlement leaves will be counted as monthly and over taken leaves will be treated
as unpaid leaves.

6. Notice Period

After giving a confirmation letter to you, your employment with Webkul Software Pvt. Ltd. can be
terminated by the company by giving one month written notice to you. During probation period or even
after your confirmation, you need to serve two months written notice period. In case two months notice
period is not served by you, you shall pay a sum of Rs, 2,00,000/- to Webkul Software Pvt. Ltd. which
is pre-estimated damages amount for the unserved notice period. During Probation period, Webkul
Software Pvt Ltd can terminate your employment any time without any notice. If any kind of work is
pending against employee, the company shall have right not to grant relieving. However, you are no
entitled to leave the company before the expiry of Bond Period. And, bond period will be excluding
notice period.

During notice period if we found your involvement in any disciplinary action then notice period can be
cut or short. No notice period will be provided in case of termination on the basis ol any disciplina
issue.

7. Retirement

You will retire from the services of Webkul on reaching your 60 Birthday as per the proof of age
submitted by you at the time of joining.

8. Confidentiality of Salary Information

* Your salary package is based on, besides your overall experience level in the |1 Industry, your
educational qualifications and the experience and knowledge level assessed at the time of selection,
particularly in the skill sets relevant. Therefore, the salary package offered to you is peculiar and
personal to you. Any comparison of the same with the salary packages of other employees, based
purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious

* You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding vour remuneration/ terms of employment. 1o
any other employee of the Company except to your HR/ Accounts Department.

* In the similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and are expected not to discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and ethical
functional business relations with our clients.

11
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* Employee should not disclose employers intellectual property, codes, modules and any other
kind of confidential information during or after the working period. Also can not be in contact with the
clients of Webkul.

In case, you have resigned and appraisal due date is during notice period then appraisal will be
terminated.

You are not liable to use company name as present employer after termination of service from
Webkul.

9. Confidential Information

The employee is under obligation to refrain from divulging any information obtained during the
performance of his function to any third party. This obligation of confidentiality also applies after the
end of the employment relationship. Reference is made to the non-disclosure agreement that forms and
integral part of this employment agreement and should be signed separately by the employee by way ii
acceptance.

Reference is also made to the non-disclosure agreement with regard to proprietary information.
inventions, and patents. The non disclosure agreement forms an integral part of this employvment
agreement and must be signed by way of acceptance.

10, Non-competition Obligation

During the period of employment with the emEIuyer. the employee is not permitted to carryout in any
way work and / or activities within the same branch of industry as the Employer and / or companies
associated with the employer whether directly or indirectly, independently and at his own risk and
expense, or in the employee, for the benefit or on the behaf’f of the third parties, unless the employee
has express written consent of the employer to do so.

11, Dress Code

You need to dress up with semi formal get up.

12, Alternative Occupation

During your employment with Webkul, you are obliged to work exclusively for us.

13, Increment or Promotion

Your performance and contribution to the Webkul will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on Webkul'.
compensation & promotion policy.

Company can change the department or profile any time in case of any misconduct.

\
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14. Retirals

« Provident Fund : You will be a member of Provident fund as per the provision of “"Employees
Provident fund 1952 Act” and Webkul will contribute 12% of your basic salary every month os
per the provisions of the said act.

« Gratuity: (Monetary Benefits) Provided by the company after 5 years successiul or more ol
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

~ 15. Other Benefits
« Food Coupons : (Facility) Every employee would get the food coupons of worth Rs, 700

Monthly, The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.

* Drop Facility : (Perquisite) Drop facility will be provided to employees.

16. Acceptance of Joining

Please sign a duplicate copy of this appointment letter as a token of your acceptance.

In the event of us not receiving your confirmation on the same, please be informed that Webkul
reserves the right to withdraw the offer,

17. Contact us

You may contact us on the number +91-120-4150418.

Note : All other benefits will be as per company policy as amended from time to time.

Deepika
Manager
Human Resource
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Dear Poshan Tyagi,

We thank you for your interest in our Organization & time spent by you during interactions with
our officers. After careful consideration of our interactions with you, I'm pleased to extend an offer
to you a position at Varaisys Private Limited.

Your position title will be Software Developer Grade G20 with your primary work location as
Varaisys office in Noida/Dehradun. You are requested to join us on or before Monday 15"

Mrach 2021 for this position. Your Yearly CTC at Varaisys Private Limited will be INR 180,000
per Annum, (One Lac Eighty Thousands per Annum).

This offer is conditional in nature, that is, in case the conditions mentioned below are not met. the
offer shall be deemed to be withdrawn.

1) You are expected to join on or before 15" March 2021.

2) A Positive Feedback on the Background Check Report.

3) You must have a Laptop and a broadband connection for remote work (Due to Covid-19 )

4) Due to Covid-19 this job is temporarily on a remote basis, you need to report to our office in
Moida/Dehradun at company's discretion.

To accept this offer, please revert with an acceptance email, so that we can proceed further with
your joining formalities. If you have any questions about this offer or would like more information,
please contact me on my mail ID or using the phone number mentioned below.

Sincerely,

=

Naboneeta Das
+91-8318032714
for Human Resource
Department Dated:
07/08/2022
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Offer: Computer Consultancy
Ref: TCSL/DT20207210461/Delhi
Date: 09/03/2021

Ms. Prachika Pal
Pal Mohalla,

Old Gurmandi,
Muradnagar-201206,
Uttar Pradesh.

Tel# -

Dear Prachika Pal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining leiter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining le ng curriculum named TCS*Xplore (detalled under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
—~ basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
- basic salary or a pro-rata amount in case you Join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for @ minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 2500/-
being credited to this card per month. However you may want o re-distribute the BoB
amount between the nts as per your tax olan, once you join TCSL.

.
ey
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of 1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

B jo=
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i. Entittement - Includes domiciliary expenses up 1o ¥6,000/- per insured person per
annum and basic hospitalization expenses up 1o %2.00,000/- per insured person per
annum.

i. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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Provident Fund

You will be a member of the Provident Fund as per the provisions of “The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or aboe (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria. marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The managemenl reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by vau.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enrall for the TCS Xplore Program and start your leamning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to sugcessful completion of your TCS Xplore program including the
proctored assessme i‘ e encourage you to complete your pre-learning, through TCS
Gen "y Pkmanected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and o.: the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance Is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance Is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience lrainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required lo work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components a2 subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation /| Employment
Either during the period gf your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of nne year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditi in, case of deputation on international assignments.

L
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

15.

16.

17.

18.

During your tenure with TCSL, either you or TCE" may terminate your traineeship /
employment under this Agreement by providing 90 days written nolice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to c. mplete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
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including termination of traineeship/service without notice.

. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Past Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavils etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) staling :

“There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you afte- verification.

In addition to the above
documents

original documents, Please carry Xerox copies of the below
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your empioyment with TCSL and is an ongoing
process. TCSL continues to make investment on tra.ning and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, stawtory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

requlatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan Click here or use &8 QR code scannar from your mobile
Global Head Talent Acquisition & AIP 12 vaiidaie the offer etlar

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name I Prachika Pal N
Designation Assistant System Engineer-Trainee N
| Institute Name R D Engineering College, Ghaziabad _|

Table 1: Compensation Details (All Components in INR)

Component Category

1) Fixed Compensation
Basic Salary 14,784 | 1,77,408
‘Bouguet Of Benefits # 7,646 81.752
| 2) Performance Pay™ — L W !
‘Monthly Perfarmance Pay 1700 20400
Quarterly Variable Allowance® 600 7,200
‘3) City Allowance 200 a 2,400
' 4) Annual Components/Retirals
Health Insurance™* e L NA 7,800
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
Retention Incentive NA 0

TOTAL GROSS 27.415 3,368,877

1 N .....i'.'n ANV

_Aplore/ Learn| ! 1 0.}
# Relar to Table 2 for TCSL defined Structure. In casa, you wish not 1o restruciure your BoBi, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon sucsessful completion of the TCS Xplore Program.
**"The Performance Pay I applicable upon successful completion v, the TCS Xplore Program.

*** For HIS - Note that Rs. 7800 if the employee is Single. If the employee is mamed or mamed with Childran

then Ra. 3,900/ par benaficiary neads to be addad to the above mentioned amoaunt.

*+** Xplore/ Learning Incentiva is paid over and above tha CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

House Rent Allowance
Leave Travel Assistance

""""""""
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Annexure 2

Ahmedabad

TCS XP MR Lead

Tata Consultancy Services,
Garlma Park IT/ITES SEZ, Plot # 41,

Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Serices,

Gate 1, No 42, Think campus, Electronic City phase 11,
Hangalore - S60100, Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Aarabatl, IRC Block, Ground Floor,
Tata Consultancy Services Limived, [UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),FLOT NO.
35, CHANDAKA INDUSTHRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS XP HHA Lead

Tata Consultancy Sernces,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHAB, sholinganallur, Chennal, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyan, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgeson - 122003,
Harymrnm

DELHI - Noids

TCS XP HR Lead

Tata Consultancy Serdces,

Plot No. A-44 & A-45 Ground, 1st to Sth Floor & 10th
fMloor, Glaxy Business Park, Block - C & D, Sector - 62,
HNoida - 201 309 UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahatl -

Hyderak =d

TCS XP HA wead

Tata Consultancy Services,

Qi City, Nanakramguda, Hyderabad

ITAITES SEZ. Scheme No. 151 & 169-B, Super Corridor,
Village Tiganys Badshah & Bade Bangarda, Tehwul
Hatod, Indore - 452018,

Madhya Pradesh

TRLOO6, As sam

INDORE KOLKATA

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultency Services Limited,

Ecospace 1B bullding, 2nd Floor, Plot - 1IF/12 New
Town, Rajarhat, Kolkate - PO0160, West Bengal OR
Audltorium, ?nd Floor, Wanderers Bullding, Delta Park -
Lords

KOCHI
TCS XP HR Lead
Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark |
Kakkanad, Kerala 6A2042

MUMBAI

TCS XP HA Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharazhtra 400606

MNAGPUR

TCS XP MR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashira 441108,

PUNE

TCS XP HA Lead

Tata Consultancy Services,

Plot Mo, 2 & 3, MIDC-SE7, Rajiv Gandhi intotech Park,
Hinjewad| Phase 1il, Pune - 41 1057, Maharashira

Trivandrum

TCS P MR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom PO,
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexuve 3:

1.

Confidential Information

"Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate 1 the course of or arising out of the
association with TCS grawhile in or in connection with or for the purposes of his/her
association with TG %ny of the operations and entrusted by TCS to the Associate.

R
Ja

Duhai, Gj .:_-udt;ac.lil'
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, ~ny Confidential Information. Upon
termination of employment, the Associate agrees lo surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign pater * rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On requesl of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate nterests of TCS in such Confidential
Information, it is necessary for TCS to protect such Jonfidential Information by holding it
secret and confidential.

. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

. No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief ot specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder s constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

Duhai, Griaziat
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Offer: Computer Consultancy
Ref: TCSL/DT20184835056/Delhi
Date: 09/01/2021

Mr. Prashant Sharma
94Ganga Vihar Colony,
Muradnagar,
Ghaziabad-201206,
Uttarpradesh.

Tel# 91-7895444606

Dear Prashant Sharma,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection p:2cess and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepled within 7 Days, it will be construed that you ai » not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of postin e Joining letter will be issued to you only upon successful
completion of your academj.c; meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learni ulum named TCS Xplore (detailed under Terms &

d - i
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you Join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Fnod Card with an amount of 2500/-
being credited to this card per month. However you may want to re-distribute the BoB

" ] Jilegea
Duhai arinziabad
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoeing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance Is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your

performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Schgme(HIS).

=IgIin< i =gl

Dubai, Gt .azia
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I. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ll. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service,

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reim byrsement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1.

TCS Confidential
TCSL/DT2018483505€

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backloys, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment—Weigncourage you to complete your pre-learning, through TCS
PEdpRcted date of joining to avoid delays in onboarding.

APRCIE
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsalisfaclory, TCSL may terminate your traineeship forthwith,

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL rcserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

TCS Confidential
TCSL/DT20184835056

Sth Floor el 4, Parliamant Stresat New Delhl 110 000 Incdia
Tel: 91 11 6650 6555 Faw 91 11 23131 | 735 Webhsite wonw tes com
Registered Othee Mirmal Building, 9th Floor, Nariman Paint. Mumbail 400 021
1CS Carwors Servicehne: 1800 209 3111 Email: coreersartes eom




10.

11

12.

TCS Confidential
TCSL/DT20184835056

W

TATA

confirmed employee of TCSL, you are not permitted to undertake any other amplnyma!'lt.
business, assume any public or private office, honarary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves e right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is stibject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Nermaths, such checks are completed within one month of joining.If
the background che s#ifavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.
19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

-

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Cerlificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if a,.2licable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passporl sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

“There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

documents

ge
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment

You will be issued a letter of appointment at the tim= of your joining and after completing
joining formalities as per TCSL policy.

22, Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, requlations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle ,TCSL to withdraw this cffer letter anytime at its sole discretion.

) "y abad
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24, Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignmant, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
oblained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 11
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
Interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP 10, Vit the olfier lsties

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

_ illege
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GROSS SALARY SHEE. Annexure 1
Name Prashant Sharma . |
Designation Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Details (All Components in INR)

;'.'.".-.Hl’-'”', Nt Gategory

1) Fixed Compensation
Basic Salary - 14,784 1,77,408
Bouguet Of Benefits # 7646 | 81,752
2) Performance Pay**
Monthly Performance Pay 1.700 20,400
Quarterly Variable Allowance® I 600 ~ 7.200
3) City Allowance 200 2,400
| 4) Annual Components/Retirals
Health Insurance*** NA 1800
Provident Fund 1,774 A 21288 |
Gratuity 711 8533
| Total of Annual Components & Retirals 2,485 rgr2
Retention Incentive NA : 0o
TOTAL GROSS _ 27,415 336,877

plor _eami

ARIONRE Leaming incentiva

# Refer to Table 2 for TCSL defined Structura, In case, you wish not to restructure your BoB, TCSL

defined Structure as given In Table 2 will be applicable.

* Amount depicted will be paid-out on & quarterly basis upan suctessful completion of the TCS Xplore Program,
""The Performance Pay Is applicable upon successful complation ' the TGS Xplore Program

*** For HIS - Note that Rs. 7900 if the employes is Single. If the employes is married or married with Children

then Rs. 3,900/- per beneficiary neads to be added o the above mentioned amount.

**** Xplorel Leaming Incentive is paid over and sbove the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB {All Comporients in INR}

~omponent Category onthl
House Rent Allowance
Leave Travel Assistance

R.D. Engin Jel
Duhai, Griziabad 13
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES 5EZ,Plor # 41,

|_Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase (i,
Bangalore - S60100, Karnataks

BUBANESHWAR

TOS X HR Lead

Tata Consultancy Services,

Training Lab Venues:-Barabatl, IRC Block, Ground Floar,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS %P HR Lead

Tata Consultancy Services,

A15/21-24, Kumaran Nagar, Cid Mahabalipuram Rd,
THHBE, Sholinganallur, Chennal, Tamil Nadu 600119

DELHI — Gurgoan

TCS NP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Hourymna

DELHI — Noida

TCS XP HA Lead

Tata Conaultancy Services,

Flot No. A-44 & A.45,Ground, 13t to Sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Moida - 201 309, UP

Guwahati

TCS XP MR Lead

Tata Comsultancy Services,

5th Floor, NEDFi House, G 5. Road, Dispur, Guwabati -
7H1006, Assarm

Hyderabad

TCS XP HR Lead

Tata Com: Hancy Services,

0 City, Nanakramguda, Hyderabad

INDORE

TCS ¥P HR Lead

Tata Consultancy Services,

ITATES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariys Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS KPP HR Laad

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plat - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditarium, 2nd Floor, Wanderers Building, Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tats Consultancy Services,

TCS centre, Infopark Road Infopark Campus, iInfogpark |
Kakkanad, Kerala GRZ047

MUMBAI

TCS XP HA Lead

Tats Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Appraoach
Rd, Thane, West, Thane, Maharathtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HA Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajlv Gandhi Infotech Park,
Hinjewadi Phase 1Il, Pune - 411057, Maharashira

Trivandrum
TS XP MR Lead
Tate Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O
Trivandrum - GI5581, Indla

=0
L T
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexiire 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how. information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
dala, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or Iin connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software.

(b} All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, syslems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists. and

(e) All other Information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential i =y 15
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secrel of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees 9 surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas.
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any ' newals thereof. On request of TCS,
Associale shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

]
8%
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secrel and confidential.

Use of third party material

Associale expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

. Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

. Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential  \\.5" v oV 17
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annull:, g or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

. .,
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U749990L2015PTC2B7465, Phone: +91-120-4325497, Email: corp@virsoftech. com

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT - Associate Software Engineer

Dear Priyanshu Choudhary,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations, In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing yo.
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

Basic + HRA + Conveyance 25,000.00 | 3,00,000.00

Six monthly Bonus 2500000 |  50,000.00

3. Annual Bonus 5 SE_EI{__)G,DD
TOTAL | 4,00,000.00

Six Monthly & Annual Bonus:

These bonuses will be con 1
and shall be subject to

your individual performance and overall performance of the company




However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer enployed Ly
the Company or is under notice (whether given by the Employee or the Company] at or prior to the date when
a incentive might otherwlise have been payable.

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual le«
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset, You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an emall/written approval from authorized person is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, iTHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph =2
Copy of your Degree/last semester's mark sheet
PAN Card Copy
Address proof copy
Bank account details — account holder name, account number, IFSC code

ol B ol

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,
Deepak Garg
Managing Director

VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date

8
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,

CIN: U748890L2015PTC287465, Phone: +91-120-4325497, Email; corp@y rsoftech.com
— — —— —— — ———
OFFER LETTER
18" Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

Dear Pulkit Kumar Ranfan,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
,.;‘ugetherto provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding guality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,

advice and results that you provide as a representative of VIR. In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

Basic + HRA + Conveyance 3,00,000.00

1.
~ 2. Six monthly Bonus 25,000.00 50,000.00
3. Annual Bonus | 50,000.00

TOTAL | 4,00,000.00 |

Six Monthly & Annual Bonus:

These banuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.
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Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset, You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person Is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice In writing.

Date of joining: 8" Feb, 2021

Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:

Recent passport size photograph — 2

Copy of your Degree/last semester's mark sheet

PAN Card Copy

Address proof copy

Bank account details — account holder name, account number, IFSC code

oW

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
-'""'*Munam’ng Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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APP. WEB. GAMES

Appointment Letter

Dear Ravi Verma, Date: 01-02-2021 _
Congratulations! =

On behalf of Mobisoft Labs, it is my pleasure to formally confirm our offer to you to join Mobisoft Labs as
a "Software Trainee" in the Technology group starting on February 4™, 2021 or on an alternate date
acceptable to Mobisoft Labs.

This offer, and the opportunity it represents, is extended with great confidence in your ability We are =
excited about the possibility of you joining Mobisoft Labs

You agree to work on any of other organization's office in Gurgaon. Your place of work will be at Mobisoft
Labs, 212-214 Bestech Chambers, B Block, Sushant Lok 1, Gurgaon and/or # 1119 B4, Spaze Itech
Park, Sector 48, Sohna Road Gurgaon. Your initial reporting would be at 1119 B4, Spaze Itech Park
Sector 49, Sohna Road Gurgaon.

You will undergo an intensive training for 8 months, and after successful completion of the training you
will - be promoted as Associate Software Engineer

Because the job is full time and requires a full-time commitment you have agreed to work the hours

required, which may vary from time to time, in order to meet the objectives of your position During the
training period we will evaluate your work, including your interaction with colleagues and customers (if
applicable) to determine whether you are suitable for the position. You will be subject to rules and reguiations
provided in standing orders / instructions of the establishment which are applicable upon you and may be n
force from time to time at the where you may be working for the time being. After successiul compietion of the
training period, you will be promoted to “Associate Software Engineer”

You agree to sign and abide to the terms and conditions of the employment, non-disclosure and noncompeata
agreement. In addition you understand that as substantial amount of company's resources goes in training you
will sign a contract bond wherein you cannot leave the organization in the first 2[two] years of your employmen

During the training period your salary will be INR 20000 per month. And after completion of the training your
salary will be revised based on your performance but minimum INR 300000 (Three lakhs) per annum ¥
will also receive periodic performance and compensation reviews in accordance with Mobisoft Lab s
administrative practices. Typically, compensation reviews are conducted in annually.

e 3
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APP. WEB. GAMES

Mobisoft Labs will endeavor to provide you with opportunities and assignments to enhance your
professional development. Mobisoft Labs offers a number of learning opportunities to keep you at the top
of your profession,

We look forward to hearing from you. For planning purposes, we would appreciate your response 1o this
offer by today, by signing and emailing back to the emall. Our offer will be valid through this date. Please
contact Mohd. Ismaile at +91 7838935277, if you would like to discuss any aspect of this offer prior to
making your decision.

For Mobisoft Labs Date: 01* February, 2021

HR Manager
Deepanshi Ahuja

Signature of the Candidate
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Novolnvent Software PvL Lid.

@Novolnvont g Foce, Tower's Sietar T Pwr

C-25, Sec-62, Nolioa-201309
Tal: +81 120 — 4348074775

Ria Sharma
RD Engineering College

Jan 20, 2021
Dear Ria,

Congratulations, we have selected you based on your performance on our internship program. It is my
pleasure to formally confirm our offer to you to join Novolnvent Software (hereinafter, “the Company”)
as a Software Engineer, based in our Noida office. You w.'l continue on an internship with us until May 31,
2021 on the existing terms and conditions of your internship offer and have the opportunity to join as an
employee at a mutually agreed upon date in June 2021, This offer, and the oppartunity it represents, is
extended with great confidence in your ability. We are excited about you joining Novolnvent Software.

TERMS OF OFFER

This doeument outlines the compensation components and the non-financial features of our offer to you,

COMPENSATION

Onee you have joined us as an employee, you will have the opportunity to receive a total compensation
(CTC) of Rs. 6,00,000/- for your first year with us as per the details below. Please note that there is a
variable performance-based component of this total salary package and receiving the maximum amount
will require performance at a high level in your work as a software engineer for the Firm,

You will be eligible for inerements based on performance reviews for future years with us.

Your compensation, once you join as an employee, wili i ~lude the following components:

Salary

# Your salary will be at the annual rate of Rs. 4,60,000.00 including basic pay and allowances,
to be paid in monthly installments in the first working week of every month, less applicable taxes
and deductions.

Annual Bonus (Variable Pay)

¢ You will be entitled to an annual bonus based on vour performance. You may earn a bonus of
10% to 20% of your salary (i.e. a maximum of Rs. 90,000 based on your current
compensation). In practice rewards at the top end of the range are given to developers who
consistently exceed performance criteria and expectations for their level.

Novolnvent Software, Floor, Towers Stellor [T Pork, C-25, Sec-fg, Noida-201309
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Ria Sharma
Jan 20, 2021

s Youwill be entitled to an additional bonus amount of Rs. 20,000 to Rs, 50,000 based on
your performance on projects you work on throughout the year. This amount will be paid in one or
more installments coinciding with project milestones completed through the year.

EMPLOYEE BENEFITS

Upon joining us, you will be eligible for employee benefits as accorded by our company policies. The key
features of our benefits program are as follows:

»  Eleven fixed paid holidays per ealendar year

e Twelve duys of casual and sick leaves per calendar year

« After completing your first vear of employment + ith us vou will be entitled to an additional sixteen
days of earned, privilege leaves per calendar year

s Allowances including house rent allowance (HRA), traveling allowance (TA), medical
reimbursement, and supplementary allowance, that are paid as a part of your salary

PERFORMANCE REVIEWS AND INCREMENTS

You will also receive annual performance and compensation reviews in accordance with Novalnvent
Software's administrative practices.

Based on your performance review and compensation structure, you may be eligible for:
« Asalary increment that will be prorated based on your start date for the number of months you
have been employed with us.
« Note that salary increments are based on your individual performance, the portion of the fiscal
year you worked, market conditions, and your compensation relative to your peers.

PROBATION PERIOD

Your services shall be on probation for a period of three months after the start of your employment. After
satisfactory completion of your probationary period, you. services shall be deemed to be confirmed only if
given in written by Novolnvent Software. The period of probation may be extended for a further period of
three manths. 1f your work and conduct during the period of probation or extended period of probation is
not found satisfactory, your services are liable to be terminated without notice before the expiry of the
period of probation.

SEPARATION TERMS

Novolnvent has expended extensive effort and resources in training you in advanced technologies during
your internship. You learnt proprietary systems development approaches and techniques that are unigue
to Novolnvent. As per the terms of your internship offer, you are committed to staying employed with the
company for at least a period of 1 year following the start of your employment. After completing 1 year of
employment you may resign from your employment by giving a clear two months’ natice in writing.
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As per the terms of your internship offer, not taking up the job offer with Novolnvent, or separating from
the company before completing 1 year of employment will carry a financial penalty equal to the amount of
stipend pald to vou during vour period of internship.

PROFESSIONAL AND ETHICAL CONDUCT

You will also be expected to abide by professional, ethical, and NovolInvent Software's

requirements, rules, regulations, policies, and practices. At the time of accepting this offer

of employment, you must fully disclose all contractual and other restrictions or obligations to other
parties, including any non-compete or non-solicitation agreements with prior employers, that may

or will impose limitations on your professional activities with Novalnvent Software. You are

expected to abide by all such restrictions or obligations and to avoid involvement, while employed

by Novolnvent Software, in any matter that could pose » =onflict of interest as a result of

eonfidential, proprietary or trade secret information obtained by you prior to your employment with

us. You must tell us if any of these restrictions or obligations are inconsistent with your acceptance of this
offer of employment or vour becoming, and serving as, an emplovee of Novolnvent Software.

CONFIDENTIALITY OF OFFER LETTER

Please note that we have offered the compensation mentioned in this letter based on your qualifications,
experience and your current compensation details, as furnished by you. This information is strictly
confidential and is not to be shared with other employees in the organization. In case at any point of time
if it is found that the details furnished by you are not correct/true, and/or vou have shared this
information with your colleagues, this can be a matter of serious disciplinary action,

You are not to publish or disclose company confidential information electronically or otherwise elther on
socia]l media or to any individual or company. You are not to publish this offer letter before or after joining

the Company. You are not to respond to any competitor or other person posting negative reviews or
comments about the Company.

If found guilty of this misconduct, as a penalty you are liable to pay the Company damages in addition to
serious disciplinary action.
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This letter and Novolnvent Software's Employment Agreement are intended to be the final, complete, and
exclusive statement of the terms of the offer of employment to you.

We look forward to hearing from you. For planning purposes, we would appreciate your response
to this offer by Feb 3, 2021. Our offer will be valid through this date.

To accept the offer and the terms of this letter, please sign below in the space provided and email a
scanned copy of the entire signed offer letter to novorecruitment@novoinvent.com (Please
make sure to include all pages).

Upon accepting the job offer, please send scanned copies of the following documents to
novorcermitment@noveinvent.coms:

A scanned copy of the employment letter with your current/previous employer

Copy of your last two salary slips

A scanned copy of your resignation with your present employer (if applicable) at the
earliest 1o novorecruitmeni@noveinvent.com.

In closing, please again accept our congratulations on this important decision in your career. We hope that
you will take full advantage of the opportunities you will be given at Novolnvent Software to realize your
full potential. We all look forward to having you join Novo Invent Software’s team of outstanding
professionals,

Sincerely yours, Accepted and Agreed To:
Novolonvent Software
Signoture
Name
\\5 Date
Kunal Khanna

Director, Technology Development
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1o submit on the Day of Joining:

Submit the following documents on the day of joining:

Two passport size Photographs
Self-attested copies of Educational Certificates
o Class 10 (or equivalent) mark sheets
o Class 12 (or equivalent) mark sheets
o Graduation mark sheets
o Graduation degree certificate (at the earliest available)
Prior experience certificates for trainings, internships, etc. (if applicable)
Identity Proof
Copy of PAN Card
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7 December 2020

Letter of Offer
Dear Ravi Verma,
Congratulations!! We are pleased to appoint you as Trainee Software Engineer and look forward 10
you %l:ilng a part of our family.
™ We are glad to inform you that the appointment will commence from the day of joining i.e Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn.
We are offering you annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure L
Welcome once again, may this be the start of a long, happy and successful association with Webkul
Webkul Software Pvt Lid
A-67 Second Floor
Sector 63 Noida
-

Deepika
Manager
Human Resource
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Name of the Employee :
Designation :

ANNEXURE - |

Ravi Verma

Trainee Software Engineer
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Basic Salary 10000 10000 120000
House Rent Allowance 5000 S000 &0000
Bonus 3000 3600 39600
Skill Allowance - 3000 18000
ross Pavable 18,000 21,600

FEmnli Contril
A I

PF (Employee Contribution)

2.37.600

SIC (Employee Contribu- (315 0 1890
ion)
Net Payable 16,485 20,400 2,21.310

‘Lontribulion

PF (Employer Contribution)

ESIC (Employer Contribu-
tion)

Food Vouchers* T00 T00 B400

IPerformance Variable* 45000

Mediclaim* 3 3890

Total CTC (Rupees) 20,755 23,500 3,20,190
Regurds,

Deepika
Manager A 4
Human Resource
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Perks & Benefits:

Gratuity*: (Monetary Benefits) Provided by the company after 5 years successful or more ot

your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier,

Food Coupons*: (Facility) Every employee would get the food coupons of worth Rs, 700/-
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization,

Performance Variable Bonus*: (Monetary Benefits) Bonus hereby defined as yearly bonus
provided to you based on your performance once in an year.

Mediclaim* : (Perquisite) Health insurance benefit (2 Lacs) including spouse and 2 children.

Terms & Conditions :

~
0.
2.
3.
P
4.

Regards,
Deepika
Manager

Human Resource

*Please note that above structure is subject to change in lieu to change in company policy and

income tax rules, All benefits are as per company policy, which are subject to change from time
to time.*

The revised compensation package has been customized for you taking into consideration vou
performance, company policies and related factors.

Your compensation package is unique to you and not for comparison with other employecs ol
the company.

Matter of your compensation is confidential information of the company. Any discussion or

disclosure of your compensation with anybody other than your departmental head or HR will be
considered as breach of agreement by you.

WEBKUL SOFTWARE PV1
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ANNEXURE -11

1. Background Verification

The Company may, at its discretion conduct Background Verification checks after your expected date
of Joining date to validate your employment details furnished by you including your identity, the
address provided by vou, details of your prior work exp-crience{iFuny} and to conduct any erimina
checks. You expressly consent to the Company for conducting such background checks. I the company
is not satisfied, in its sole discretion, with the outcome of the background checks, the company reserves
the right to withdraw this offer without notice or to take any appropriate action against you. but not
limited to termination of your employment.

2. Trial Period

After the offer letter is given to you, you are at liberty to join the services of Webkul Software Pvi. Lid
on trial basis for a period of 7 days. During this trial period, you will be free to decide whether 1w
continue with the services of the company or not. In case you choose to leave the company or company
terminates you during the trial period you shall not be paid any expenses, salary or emoluments etc. for
such ll!laeri . However, in case you choose to serve the company even after the trial period, first three
months of your employment will be counted as probation period and you also have to sign a bond for
serving the company for minimum two years.

3. Bond Period and Probation Period

After the expiry of the trial period of 7 days, you are required to serve the company for a minimum
period of two years and execute a Bond to that effect. Bond period of two years will be counted from
the day of your actual joining of the services of Webkul Software Pvt. Ltd. You have agreed and
undertaken to pay a sum of Rs. 1,00,000/- plus GST 18% or as per applicable at the time of joining 10
Webkul Software Pvt. Ltd. in case of leaving the services of the company before the expiry of the Bond
period. However, you need to serve the notice period in case of breach also.

First three months of your employment will be counted as probation period. During Probation period.

- Webkul Software Pvt Ltd can terminate your training/appointment any time without any notice. Also.
You will not be entitled to avail any leave during probation period. Any emergency leave during
probation period will be treated as unpaid leave. Unless and until a confirmation Letter is given to vou.
you will be treated to be on probation even afier the expiry of three months period.

4. Working Hours

You may be required to work in extended working hours as permitted by law. You may be required 1o
work beyond your working hours depending upon requirements.

5. Leave

« 12 Days of Casual leaves and 6 days of Sick leaves will be provided.

»  Webkul provide 15 days (Including Saturday, Sunday & Public Holidays) wedding leaves to
employees.

* As per Maternity B
employees.

» Employees

efit Act, 1961 we provide 26 weeks paid maternity leaves to all female

leave during notice & probation period.

ANIAR VAN NNNNLNL LN
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= In case of emergency, leaves will be treated as unpaid during notice & probation period.
= During final settlement leaves will be counted as monthly and over taken leaves will be treated
as unpaid leaves.

6. Notice Period

After giving a confirmation letter to you, your employment with Webkul Software Pvt. Ltd. can be
terminated by the company by giving one month written notice to you. During probation period or even
after your confirmation, you need to serve two months written notice period. In case two months notice

~ period is not served by you, you shall pay a sum of Rs. 2,00,000/- to Webkul Software Pvt. Ltd. which
is pre-estimated damages amount for the unserved notice period. During Probation period. Webkul
Software Pvt Ltd can terminate your employment any time without any notice. If any kind of work is
pending against employee, the company shall have right not to grant relieving. However, you are not
entitled to leave the company before the expiry of Bond Period. And, bond period will be excluding
notice period.

During notice period if we found your involvement in any disciplinary action then notice period can be
cut or short. No notice period will be provided in case of termination on the basis of any disciplinary
issue.

7. Retirement

You will retire from the services of Webkul on reaching your 60" Birthday as per the prool of age
submitted by you at the time of joining.

8. Confidentiality of Salary Information

= Your salary package is based on, besides your overall experience level in the IT Industry, vour
educational qualifications and the experience and knowledge level assessed at the time of selection.
particularly in the skill sets relevant, Therefore, the salary package offered to you is peculiar and
personal to you. Any comparison of the same with the salary packages of other employees, based
purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious

= You are required to stnctl'u maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/ terms of employment. 1o
any other employee of the Company except to your HR/ Accounts Department.

= In the similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding vour salary packages, and are expected not to discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and ethical
functional business relations with our clients.

\\\\\\\\\\\\\\\\\\\\\\\\\\\'\\\\ 3
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* Employee should not disclose employers intellectual property, codes, modules and any other
kind of confidential information during or after the working period. Also can not be in contact with the
clients of Webkul.

In case, you have resigned and appraisal due date is during notice period then appraisal will be
terminated.

YUI.L :nlz not liable to use company name as present employer after termination of service from
Webkul.

9. Confidential Information

The employee is under obligation to refrain from divulging any information obtained during the
performance of his function to any third party. This obligation of confidentiality also applies after the
end of the employment relationship. Reference is made to the non-disclosure agreement that forms and

integral part of this employment agreement and should be signed separately by the employee by way if

acceptance.

Reference is also made to the non-disclosure agreement with regard to proprietary information,
inventions, and patents. The non disclosure agreement forms an integral part of this employment
agreement and must be signed by way of acceptance.

10. Non-competition Obligation

During the period of employment with the emglu}rur. the employee is not permitted to carryout in any
way work and / or activities within the same branch of industry as the Employer and / or companies
associated with the employer whether directly or indimctlr. independently and at his own risk and
expense, or in the employee, for the benefit or on the behalf of the third parties, unless the employee
has express written consent of the employer to do so.

11. Dress Code

You need to dress up with semi formal get up.,

12, Alternative Occupation

During your employment with Webkul, you are obliged to work exclusively for us.

13. Increment or Promotion

Your performance and contribution to the Webkul will be an important consideration for salar

increments and promotions. Salary increments and promotions will be based on  Webkul's
compensation & promotion policy.

Company can change the department or profile any time in case of any misconduct.
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14. Retirals

= Provident Fund : You will be a member of Provident fund as per the provision of “Employees
Provident fund 1952 Act” and Webkul will contribute 12% of your basic salary every month as
per the provisions of the said act.

* Gratuity: (Monetary Benefits) Provided by the company after 5 years successful or more of
your employment with the company and get paid at the time of leaving of job or Retirement
whichever is earlier.

15. Other Benefits
ﬁ T L] =
* Food Coupons : (Facility) Every employee would get the food coupons of worth Rs 700/
Monthly. The food coupons are not negotiable Instruments & would not get carry forward in
case of non-utilization.
= Drop Facility : (Perquisite) Drop facility will be provided to employees.
16. Aceeptance of Joining
Please sign a duplicate copy of this appointment letter as a token of your acceptance
in the event of us not receiving your confirmation on the same, please be informed that Webkul
reserves the right to withdraw the offer.
17, Contact us
You may contact us on the number +91-120-4150418,
Note : All other benefits will be as per company policy as amended from time to time.
~

Best Regards,

Deepika
Manager
Human Resource
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OFFER LETTER || AGICENT TECHNOLOGY PVT. LTD. || RIYA VASHISTHA ||
1723110083 || 2017-2021 || CSE

1 message

Riya Vashistha <riyakm191@gmail.com> Mon, Mar 22, 2021 at 2:28 PM
To: resume@rdec.in

On Fri, 12 Mar, 2021, 6:13 pm Ambika Tyagi, <ambika.lyagi@@agicent.com=> wrote:
Dear Riya,

As per our discussion please share the documents mentioned balow.

1. X, XIl, graduation latest mark sheet (Scanned coples)

2. Permanent Address Proof (Adhar Card / DL/ Passport/ Voter ID). (Scanned)
3. Pan Card (Scanned)

4.1 passport size pic (Scanned)

Please confirm your DOJ 16th Mar 2021 and you should report 1o our office at 10:00 AM. Also bring along original
documenis for verification and one photocopy of each while coming for joining.

Regards,

Ambika Tyagl

Sr. HR Exscutive

Agicent Technologles Pvt Lid
India: +91-892-036-1342
Skype: career_1155

hitps./fmail google. comvmail/ui2/ 7ik=1124facbaliview=ptAsearch=sliipermthid=thread-- 1684922013474504218&simpl=meg-1: 168402201347450. . 117
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAIN| ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U74599DL2015PTC287465, Phone: +91-120-4325497, Emall; corp@virsoftech.com

FFER LETTER

18" Jan, 2021
SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer
Dear Rohit,

Following our recent discussions, we are delighted to offer you the position of Associate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
~logether to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR. In return, we are committed to providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following Is the salary breakup offered to you:

1 Basic + HRA + Conveyance 25,000.00 . 3,00,000.00

-~ 2. Six monthly Bonus | 25,000.00 50,000.00
3. Annual Bonus | 50,000.00

TOTAL 4,00,000.00 |

Six Monthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and conditions as the Company may decide.

However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by

the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

>
oy
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Wacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a |aptop to work on company projects which will be company’s
asset, You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an email/written approval from authorized person Is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance to-date,
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, iITHUM Tower, Unit#A-306, Sector-62, Noido, UP 201010

please submit following documents at the time of joining:

Recent passport size photograph -2

Copy of your Degree/last semester's mark sheet

PAN Card Copy

Address proof copy

Bank account details — account holder name, account number, IFSC code

il ol !

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
I"m'bf|"|.|I'l:'.u'|'mm’ﬂg Director
VIR Softech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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VIR SOFTECH PRIVATE LIMITED

Registered Address: 74, SAINI ENCLAVE, VIKAS MARG, DELHI-110092,
CIN: U74999DL201SPTC287465, Phone; +#91-120-4325497, Emall: corp@virsoftech.com

OFFER LETTER

18 Jan, 2021

SUB: LETTER OF OFFER OF EMPLOYMENT — Associate Software Engineer

™ Dear Roshan Mishra,

Following our recent discussions, we are delighted to offer you the position of Assaciate Software Engineer
with VIR Softech Pvt. Ltd. If you join VIR, you will become part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and advice.

As a member of VIR team, we would ask for your commitment to deliver outstanding quality and results that
exceed client expectations. In addition, we expect your personal accountability in all the products, actions,
advice and results that you provide as a representative of VIR, In return, we are committed to providing you

with every opportunity to learn, grow and stretch to the highest level of your ability and potential

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Associate Software Engineer

Salary: Following is the salary breakup offered to you:

e

1 Basic + HRA + Conveyance 25,000.00 | 3,00,000.00
Six monthly Bonus 25,000.00 50,000.00

Annual Bonus | 50,000.00
TOTAL 4,00,000.00

Six Monthly & Annual Bonus:

These bonuses will be contingent on your individual performance and overall performance of the company
and shall be subject to terms and congjtions as the Company may decide.
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However, the Employee shall have no right to claim Quarterly and Annual bonus if he is no longer employed by
the Company or is under notice (whether given by the Employee or the Company) at or prior to the date when
a incentive might otherwise have been payable.

Vacation: All National and bank holidays will be vacation days. In addition you will be entitled for 1 casual leave
per month.

Company Assets: Company may provide you a laptop to work on company projects which will be company’s
asset, You may not be allowed to take this laptop outside company premises. In case laptop needs to be taken
outside company premise, an emall/written approval from authorized person Is required.

A progression and performance review will be conducted on a 6 monthly basis to assess performance 1o-dat..
and to clarify or modify this arrangement, as the need may arise.

Company or Employee can terminate this employment agreement by giving 1 month notice in writing.

Date of joining: 8" Feb, 2021
Reporting time: 10:30am
Office Address: Plot#A-40, ITHUM Tower, Unit#A-306, Sector-62, Noida, UP 201010

Please submit following documents at the time of joining:
1. Recent passport size photograph —2
Copy of your Degree/last semester’s mark sheet
PAN Card Copy
Address proof copy
Bank account details — account holder name, account number, IFSC code

noE N

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

Sincerely,

Deepak Garg
Managing Director
VIR Saoftech Pvt. Ltd.

With the signature below, | accept this offer for employment.

Name Date
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T December 2020

Letter of Offer

Dear Sabiha Yameen,

Congratulations!! We are pleased to appoint you as Trainee Software Engineer and look forward to
™ you being a part of our family.

We are glad to inform you that the appointment will commence from the day of joining i.c Monday
January 4, 2021 failing which this appointment will stand automatically withdrawn.

We are offering you annual entitlement of Rs. 3,20,190/- Details of other allowances shall be as per
enclosed in Annexure I

Welcome once again, may this be the start of a long, happy and successful association with Webkul.

Webkul Software Pvt Ltd
A-67 Second Floor
Sector 63 Noida

Best Regards,

Deepika
Manager
Human Resource
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Designation :
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Sabiha Yameen
Trainee Software Engineer
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House Rent Allowance S000 5000 160000

Bonus 3000 3600 39600

Skill Allowance - 3000 18000
ross Payvable 2.37.600

:“";.--.tr".l-' e Contrik '1..'1 i I 3 T

PF (Employee Contribution) 1-14!]!]

[ESIC (Employee Contribu- 315 0 1890

ition)

Net Payable 16,485 20,400 2,21,310

—~ tion)

5770

Food Vouchers* 700 700 8400
IPerformance Variable* 45000
Mediclaim* 3890
Total CTC (Rupees) 20,